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PREFACE

The study team could not have accomplished the work covered by this report without
the cooperation and assistance of many individuais who are associated with construction
related apprenticeship training. The list is too long to be repeated here, but the reader should

be aware that many people gave freely of their time in order to provide the data that are the
basis of this report.

The Appendices to the report are intended to be as complete as possible. To some this may
appear to be a waste of effort. However, the team considered that the possibility of having, in
one document, the source material for much of the study would enable others to both utilize
the document and the data for other purposes. If any reader has an interest in using the
current enrollment data m another study or context, they may contact the Project Director for
the electronic spreadsheets. These have been formatted for use with SPSS9.

Those associated with the project need to acknowledge that the bulk of the work in
the tabulation of the data in a usable format was done by Pranas Lukauskis. When one stares
at all of the numbers resulting from the survey responses and record searches, one can
understand the scope of the work involved. The use made of the data, the opinions,
conclusions, and recommendations contained in the report, are the sole responsibility of the
Project Director.
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DEFINITIONS

Rather than litter the report with definitions, they are provided here. A quick review,
and the knowledge ‘of where to find them when memory fails, will make the reading of the
remainder of the report somewhat easier.

- - - - - -, - -l - ‘ -: -r

(1) “Pre-apprentice” means any person 16 years of age or over engaged in any course of
instruction in the public school system or elsewhere, which course is registered as a pre-
apprenticeship program with the Division of Jobs and Benefits of the Department of
Labor and Employment Security.

(2) “Apprentice” means a person at least 16 years of age who is engaged in learning a
recognized skilled trade through actual work experience under the supervision of
journeymen crafismen, which training should be combined with properly coordinated
studies of related technical and supplementary subjects, and who has entered into a
written agreement, hereinafter called an apprentice agreement, with a registered
apprenticeship sponsor who may be either an employer, an association of employers, or a
local joint apprenticeship committee.

(3) “Trainee” means a person at least 16 years of age who is engaged in learning a
specific skill, trade, or occupation within a formalized, on-the-job training program.

(4) “Journeyman” means a person working in an apprenticable occupation who has
successfully completed a registered apprenticeship program or who has worked the

number of years required by established industry practices for the particular trade or
occupation.

(5) “Jomt employee organization” means an apprenticeship sponsor which participates in
a collective bargaining agreement and represents employees. Practically speaking, these
are the trade unions. Conseqguently, when the term ‘joint’ training is used, the reader
should consider that this is training that is provided through the auspices of one of the
unions.

(6) “Nonjoint employer organization™ means an apprenticeship sponsor which does not
participate in a collective bargaining agreement and who represents management.” Non-
joint organizations are those that sponsor apprenticeship training but are not affiliated
with any union. When the reader encounters the term ‘non-joint’ it should be considered
that the training is provided through the auspices of organizations that have no
connection with unions,




1. Executive Summary

The genesis for the project covered by this report was an unsolicited proposal from the
faculty of the Department of Construction Management at Florida International University.
The proposal, made to the Building Construction Industry Advisory Committee (BCIAC) was
initially accepted, placed on a prioritized list, and eventually funded approximately three years
after the proposal was initiated. In all, the work covered an additional two years, so that over
five years have elapsed since the subject material was considered pertinent. This history is
repeated for two purposes: the first is to show that much has changed since the proposal was
originally submitted. Consequently the report covers additional subject matter that was not
part of the proposal. Secondly, the shortage of trained, competent construction workers has
grown rather than diminished. As a medical doctor once told the project director, “I don’t
know what the problem (iliness) is, but things are going to get worse before they get better.”
He was right in that instance and would have been right if he were predicting skilled
manpower shortages in the construction workforce.

The original proposal addressed the following tasks:

1. Data was to be obtained concerning the demographics of individuals enrolled in
construction apprenticeship trades as well as from those that later dropped from such
programs prior to completion.

2. Data would be obtained from like training agencies in different geographic locations
throughout the state.

3. Data would be obtained from individuals who completed the program and have entered
the construction industry or some other industry.

4. Inall of the above, the data were to be correlated to determine if there were measurable
characteristics that would determine which candidates were more likely to enter and
complete training.

5. The fifth and last task was to prepare a questionnaire and rating scale that could be used
by training sponsors to measure the propensity of individuals to enter and complete
apprenticeship training,

During the course of the work, the Project Director contacted the Executive Secretary of
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the BCIAC and, through him, relayed his misgivings as to the possibility of completing the
project tasks as enumerated with statistically significant data and meaningful results. The
misgivings were prompted by the growing realization that, within bounds, the construction
related apprenticeship programs are not resource constrained. Consequently, determining the
profile of individuals more likely to drop from the program was not an issue. Instead, the
issue was really how to generate more apprentices with the expectation of an increasing
number of trained individuals. The agreement reached was to accomplish the original tasks as
completely as possible and to add to those tasks a better understanding of how the
apprenticeship program functions; a discussion of how the industry reached its current state of
training; and to provide recommendations as to how to improve the situation. The work
accomplished and reported herein satisfies these objectives.

The apprenticeship training model, used no matter the trade, crafi, or skill, includes both
work in the trade and related academic training. By far the preponderance of the time is spent
accomplishing on the job training (OJT). In the apprenticeship model the OJT is not random.
The progress of the apprentice through this part of the model is monitored, with scheduled
milestones, so that the individual compieting apprenticeship training is familiar with the overall
craft, not just one specific area. The related academic training normally occurs one or two
nights a week in a practical applications setting, where the apprentice is taught basic skills.
For the construction industry these are subjects such as construction mathematics and
blueprint reading.

Apprenticeship training is industry driven. It is only available when the industry demands
and supports it, and one (a demand for a trained workforce) without the other (industry
support) is not sufficient. Unlike the primary and secondary public educationa! systems, the
government neither organizes the courses or requires attendance. At both the federal and the
state level, there is an oversight responsibility, the establishment of standards, and the
facilitation of the effort by providing classroom spaces, materials, and payment for instructors.
However, there is no agency at either the federal or state level that actually establishes an
apprenticeship program for employees other than their own. That function is accomplished by
apprenticeship program sponsors. These sponsors may be trade or craft unions, trade




associations, or individuals and organizations that are aware of the value of, and need for, a
trained workforce.

If the shortage in the trained workforce in the construction industry was compared to a
contagious disease, it would be considered an epidemic. The causal factors for the problem
have been developing for years and there is no immediate or short term solution. The
diminution of the labor union movement is one factor. The training output from the unions
diminished as the membership diminished. This down-sizing, coupled with the lack of industry
wide contracts which mandated training and trained workers, ensured that an aging workforce
was not replaced. Simultaneously, high school vocational training went out of vogue.
Students no longer went to school for part of a day then worked in the field for part of the
day. Instead, students spent more time on purely academic efforts and less on the manual or
industrial arts. Consequently, another means of providing younger trained workers was
virtually eliminated.

Subsequently, trade and other private organizations have appeared as apprenticeship
sponsors. Unlike the union programs, these may contain several apprenticeship programs in
different trades under one administrative umbrella. As a resuit the undertakings may appear to
be very large. However, when the totality of the training in each individual trade is viewed as
a separate component, the individual programs generally are no larger than their union
counterparts.

The sum and total of the construction related apprenticeship training programs
throughout the State currently shows an enrollment at slightly less than 12,000 individuals. Of
these, only 3.5% are female and about 20% are minorities. Simultaneously, there are
approximately 324,000 individuals which the latest census data show as construction workers.
Assuming a 30 year work span, a one to three ratio of journeymen to laborers or helpers, and
a naive assumption that everyone that starts apprenticeship training will complete and remain
in the construction industry, simple calculations show that the current level of training will not
support the work force. Things only get worse more quickly when one contemplates that the
workforce is forecast to expand and when one realizes that the current level of completions is

well below one hundred percent.
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IL. Summary Findings, Conclusions, and Recommendations

Summary Findings and Conclusions

The study team gathered data through surveys of individuals undergoing apprenticeship
training; from the records of those who had dropped from, or completed, training; and by
mterviews with: individuals in the State Department of Labor and Employment Security; the
State Department of Education; sponsors of apprenticeship training programs (both union and
non-union); individuals undergoing training; and individuals who had dropped from training.
The sample size of usable data from individuals undergoing training was 275, while that for
the individuals who had dropped from training was 220. The actual number of records
reviewed in each case was close to double the size of the sample finally used as those missing
essential elements of data were discarded. Based upon these records and interviews the team
reached the following findings and conclusions:

i. Apprenticeship training is industry driven and is a function of industry investment. If the
industry does not invest in the training by encouraging workers to participate, the lack of
trained personnel will be a continuing impediment to profitability.

» The current structure of the federal and state apprenticeship programs is oversight,

not active involvement.

» Data indicate that a large majority of those participating in construction related
apprenticeship training only became aware of the programs through 'friends’, not
through their empioyers.

» I the industry does not become involved and provide the necessary impetus and
investment, the programs will not expand to meet the increasing need for trained
personnel.

2. The magnitude of the training problem is greater than has been anticipated due to an
expanding economy.

» The construction workforce is expanding and is forecast to continue to do so. The
number of individuals completing apprenticeship training is insufficient to meet this
demand.




The current apprenticeship programs in the State can accommodate increased enrollment
if qualified applicants can be found. There is no need for a screening device other than
those currently in use.

* Interviews conducted with sponsors of apprenticeship training provided a unanimous
set of opinions that the current structure could support an expansion equal to 20-30%
of the number of apprentices currently enrolled.

» The costs of an increase of this size would be the marginal costs associated with
added administrative tasks and training materials.

The problems associated with the lack of a skilled workers will continue and become

more severe in the immediate future.

> This is an immediate result of the increasing national and state population and an
increasing construction workforce. Even simplistic calculations indicate that the
current enroliment in skill training is insufficient to meet current or future demand.

Greater effort should be made to reach out to, attract, and retain younger individuals,

women, and minorities in construction apprenticeships.

* The data indicated that the average age of those enrolled in apprenticeship training
was over twenty-five.

» The proportion of women in Florida’s construction apprenticeship programs is well
below the national average of women in the construction workforce.

* The percentage of minorities in Florida’s construction apprenticeship programs is
smaller than the proportion of minorities in the construction workforce.

> The proportion of minorities dropping from the apprenticeship programs prior to
completion is substantially higher than the overall proportion of minorities enrolled.

Individuals with prior or current military service have a lower drop out rate than those
with no military service.

The data do not provide statistics that support one source of related instruction course
content or material as being preferable to another.

> While there are significant differences in the drop out rates between the programs,
the demographics of the individuals enrolled are sufficiently different to preclude
attributing drop out rates to any particular phenomena.
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Summary Recommendations

Based upon the interviews, surveys, and data, the research team recommends the

following actions:

8

A vigorous statewide program should be undertaken to increase the active participation

of the construction industry in the existing apprenticeship training programs,

» Construction managers are aware of the shortage of trained personnel. If this
shortage is to be overcome, individual firms in the industry must make the workforce
aware of, and available to, the apprenticeship programs.

A vigorous and sustained statewide program should be undertaken within the primary and

secondary education system to make students aware of the availability and desirability of

apprenticeship programs.

Apprenticeship sponsors should make a concerted effort to increase the proportion of

women, minorities, and veterans in their programs.

Caution shouid be exercised in lowering the educational standards for apprenticeship

programs in order to attract a larger number of applicants.

No action is recommended with respect to additional screening in the selection of

personnel admitted to apprenticeship training,




HI. Introduction and Background

Background
In 1994 a report was prepared for the Building Construction Industry Advisory Committee

(BCIAC) which categorized training within the construction industry into three basic divisions:'

a. Formal and informal on the job training (OJT);

b. Training conducted off the job in schools of other training facilities;

¢. Formal apprenticeship training,

This report deals only with one aspect of the third; formal apprenticeship training. Specifically
within that area, the work done by the study team was aimed at an understanding at who enrolls
in such training and why, once enrolled, the individuals do not complete the program.

Apprenticeship training programs are neither new nor peculiar to the United States. Such
programs have been utilized throughout recorded history as a means of providing both the skill
and academic training requisite for the manual trades. The system flourished with the craft guilds
in the middie ages, essentially died with the industrial revolution and the factory system, and has
had a renaissance in the 20" century for industries, such as construction, that require well trained
and skilled workers.

In the era immediately prior to the Second World War, apprenticeship training for the
construction industry was primarily a function of the trade unions. Subsequent to that period,
more and more states have adopted right to work laws, and as the overall membership, power,
and influence of these unions declined, an unintended consequence was a diminution of the
availability and use of the apprenticeship system to train workers. During the same period
another source of trained workers, the vocational and technical training offered through high
schools, has been essentially dismantled. The confluence of all of these events has been a
shortage of trained workers, not just in construction, but in general for all industries where
manual labor and craft skills are important.

Within the construction industry, other trade organizations have sought to fill this gap. Many
of them have programs that are as large and as successful as the union training programs that they
have essentially replaced. However, there is one substantial difference. Unions were able to

compel, by virtue of contracts and labor agreements, employers to subscribe to apprenticeship




training programs. Non-union organizations are not able to do this and instead rely on voluntary
cooperation. From the paucity of trained workers, it is evident that voluntary cooperation has
not always been forthcoming.

It has long been recognized that training, sponsored by a firm, provides more than a skilled
worker. In progressive organizations, training is a part of management strategy that involves not
only an increase m skills but also an increase in commitment towards the organization by those
who are directly benefitting from the training.? Unions also used this as a strategy to keep and
increase union membership and loyaity. There is an extensive body of literature that deals with
the subject and it is a part of what management theorists refer to as the investment in human
capital. In this respect, industry participation in apprenticeship training programs may certainly
be viewed as an investment in their future.

Responsibility for the governmental oversight of apprenticeship training is bifurcated, both
at the federal and the state level. The legislation establishing federal oversight in the overall field
of apprenticeship training is known as the Fitzgerald Act, or more properly as the National
Apprenticeship Act of 1937. Its passage was a result of reforms and actions undertaken in the
first term of the [F. D.] Roosevelt administration. It provided that the center of responsibility for
establishing the training criteria and models would be in the Department of Labor, but that the
source of funding, other than for the administrative staff of the Department of Labor, would be
elsewhere. The split is continued to this day, both at the state and the federal level.

The federal presence in apprenticeship tramning is manifested in several areas: the
establishment of what may be considered of an apprenticeable occupation; the minimum standards
that apply as to training for an apprenticeable occupation; federal monetary assistance for
recognized apprenticeship programs; and a standard classification system for industries and
occupations. The federal government also conducts apprenticeship training as an employer, but
not for individuals employed elsewhere.

Unfortunately, the labeling of data which describes and categorizes industries and
occupations has been undergoing revisions since 1995. Consequently it is not altogether clear
at this point that it will be easy to track from previous research and publications on apprenticeship
training to current and future work. Consider an 800 X 800 matrix (approximately), with the




rows comprised of Standard Occupational Codes (SOCs) and the columns of Standard Industry
Codes (SICs). The Bureau of Labor Statistics tracks employment within industries (SICs) by
occupational codes (SOCs). If you wanted to determine the number of carpenters employed in
the United States, you would look in the matrix for all SICs employing carpenters (newly revised
and still tentative SOC 47-2031). One the other hand, if you are interested in carpenters in the
construction industry, you would hmit your search to industries grouped in the Major
Occupational Group E, specifically E599 (Construction trades). With a computer aided search,
this should be relatively easy until you note that E599 doesn’t inciude ‘helpers.” If one considers
that the revised system is not fully adopted and functional, determining the population of
individuals working in construction as apprentices becomes challenging. The new systemn and
definitions is expected to be fully implemented for the next census. (A similar situation exits in
other countries. Steedman complained of near identical problems when working with data from
Germany and the U. K.*)

Federal law and regulation provide the individual states two options with respect to the
administration of federally regulated apprenticeship training. The federal government wiil staff
and maintain the bureaucracy or the state may establish an agency to administer the federal
programs related to apprenticeship training within their borders, subject to federal oversight. If
a state chooses the second option, the state is reimbursed by the federal government for the
operating expenses incurred.

When the State started cooperation with the federal apprenticeship operations in 1939, no
State funds were involved. The governor appointed members of a state-wide apprenticeship
council who, individually and personally, paid their own expenses as they traveled throughout the
State. Since 1947, the State of Florida is one of 27 states which, together with the District of
Columbia, Puerto Rico, and the Virgin Islands, have opted to administer apprenticeship programs
at the state lével. Florida law provides that the Florida Department of Labor and Employment
Security (hereinafter simply the Department of Labor or FDL) will have cognizance and
responstbility for the development and enforcement of uniform standards for apprenticeship
training. On the other hand, the administration for funding the program, other than the staff of
the Florida Department of Labor, rests within the Florida Department of Education (hereinafter
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the Department of Education or FDOE.)

With the Department of Labor, the Apprenticeship Section is charged with the responsibility
for “... the development of the apprenticeship and preapprenticeship uniform minimum standards
for the apprenticeable trades...” At the same time, under the Department of Education, the
Division of Work Force Development has ... responsibility for assisting district school boards
and community college boards of trustees in developing preapprenticeship programs in
compliance with the standards...” established by the Department of Labor.

State funding for apprenticeship training is performance oriented and included within a
legislative request for three programs: associates of science degrees offered through the
community colleges; post-secondary adult vocational certificate programs (which includes the
apprenticeship programs); and adult general education programs. The total request for FY 1999
amounted nearly 3/4 billion dollars for all programs. A total of $240 million was earmarked for
the vocational and apprenticeship programs.

State funding for apprenticeship programs is channeled through individual school districts
and/or community colleges. The thrust of the formula that allocates the funds is that each
district/community college will receive a portion of the funds that the legislature makes available
based upon a total composed of 85% of their previous year’s allocation and additional amounts
based upon performance. The performance criteria are outputs (completions) and outcomes. The
outcomes criteria are focused on the income that the apprentice receives after training and
continuing enroliment in higher levels of post-secondary education. The law also directs that
certain performance measures be given greater weight, e.g., programs of longer duration are
weighted more heavily than shorter ones, as are programs that secure job placement for
individuals in areas of high unemployment. Consequently, depending on how well a
district/community college score, they could be faced with increases or decreases in funds.

Not all of the districts/community colleges allocate funds to the apprenticeship training
programs in the same manner. Some directly hire the program coordinators, provide the
instructors for the academic portion of the training, provide the materials and classroom spaces,
and essentially retain all or most of the funds under their direct control. Others in essence hire
the sponsoring organization to accomplish all or a portion of the necessary work, including
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providing the instructors, materials, and facilities. In either case, the district school boards and/or
community colleges are required to file an annual report with the Department of Education
showing the disposition of the funding that was provided them.

The remainder of the funding that is required to support the apprenticeship training
organizations comes almost exclusively from two sources: employers and the apprentices.
Employers who have master labor agreements with unions normally are required to provide the
unions with funds for the overhead costs of their apprenticeship training programs based upon
the number of labor hours utilized and the wage rates for the individuals. Non-joint programs
may receive compensation from employers or may, if the individual’s employer decides not to
fund the training, receive payment directly from the apprentice to cover administrative costs not
reimbursed by the school district or community college that the program is affiliated with.

During interviews conducted with staff members of organizations that conduct apprenticeship
training individuals were queried as to the affect of funding on their capacity to increase the
number of individuals undergoing training. The increment of funding that is provided by the
employer/student was not considered an obstacle as it would instantly increase or decrease with
enroliment. Concern was voiced that the performance based allocation methodology ignored the
fact that any training received was a benefit, and that completion/wage level statistics failed to
capture that fact. The rationale was that an individual that spent a year in an apprenticeship
program and then dropped, for whatever reason, was at least marginally better trained and
therefore of benefit to the industry. Those interviewed also agreed that the programs could
generally increase enrollment in the range of 20-30% without significant difficulty if qualified
applicants were available.

There is one other key element in the State’s oversight of apprenticeship training, which is
the State Apprenticeship Council. The Apprenticeship Council is an advisory board, created by
the legislature and appointed by the governor, with the duty of advising the Department of Labor
on matters related to apprenticeship training. The legislation provides that the Apprenticeship
Council will have 13 members: five members representing joint employee training organizations
(unions with apprenticeship training); five members representing nonjoint training organizations

(non-union organizations with apprenticeship training); two non-voting members who are the
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division heads within the Department of Labor and Department of Education with cognizance
over apprenticeship training; and the remaining member (also non-voting) to be the federal
representative from the U. S. Department of Labor with oversight with respect to apprenticeship
training in the State. The non-voting member from the Department of Labor is, by regulation,
the permanent chair.

The duties and responsibilities of all of these individuals and entities, excepting the federal
representatives, are set forth in Florida law in Chapter 446. A copy of this is appended as
Appendix A. The Chapter contains material affecting matters other than apprenticeship training
however these are not dealt with in the remainder of this report. The section of the Florida
Administrative Code which embodies the rules adopted to impiement the legislation is included
as Appendix B.

The model for apprenticeship training is the same regardless of the occupation, be it
watchmaker or mason; supervised and regulated on the job training (OJT) coupled with related
education in a formal ‘classroom’ environment. It is the dual nature of the model, both the
regulated OJT and the related academic training that differentiates the training from that which
is strictly vocational or continuing education and offered in other programs. Individual workers
in specific fields may become very good in that specific task by acquiring the skills necessary to
complete the task. However, a journeyman who has completed an apprenticeship program will
be skilled in several tasks rather than in one specific area. As an example, a journeyman in the
plumbing trade would be expected to have training in both commercial and residential work and
to be able to accomplish the requisite tasks in either area of construction. An individual who has
had the same years of experience as a journeyman but has only worked with residential
construction would not be expected to know the intricacies and code requirements for the
plumbing in the plenum of an air conditioned building. Apprenticeship training programs require
that the individual progresses in all facets of the trade, rather than concentrating on one specific
area. It is this, together with the related instruction in such fields as construction mathematics
and blue print reading, that makes the graduate apprentice (now a journeyman) so valuable to the
employer.

A unique aspect of both the federal and state government’s participation in the various
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programs is that it is almost entirely oversight in nature. Other than training programs conducted
by agencies such as in the Department of Defense, neither the federal nor the state government
mandates training in any craft or trade. Rather, they facilitate other agencies and jurisdictions in
establishing training, they establish certain standards for the training, and then monitor to ensure
that those standards are adhered to. The establishment of training programs, the number of
students enrolled, and ultimately the utility of construction apprenticeship training is industry led
and industry driven. Construction firms provide the OJT aspect of the training and may pay the
individual worker or reimburse the apprenticeship training agency for the costs of administering
the program and the related, academic training. Consequently, failure or success of the entire or
individual programs is an industry responsibility, and not that of either the federal or state
oversight agencies.

The U. S. Department of Labor has accepted 835 separate trades as apprenticeable
occupations. One should note that the definitions, etc., of the apprenticeable trades will probably
change as a result of the pending revisions in the classification systems for industries and
occupations. FDL is bound by the federal classification system and the state law is an echo of
the federal when it defines:*

“...an apprenticeable occupation is a skilled trade which possesses all of the following
characteristics (emphasis added):

(1) It is customarily learned in a practical way through a structured, systematic program of on-
the-job, supervised training.

(2) It is commonly recognized throughout the industry or recognized with a positive view
towards changing technology.

(3) It involves manual, mechanical, or technical skills and knowledge which require a minimum
of 2,000 hours of work and training, which hours are excluded from the time spent at related
instruction.

(4) It requires related instruction to supplement on-the-job training. Such instruction may be given
in a classroom or through correspondence courses.

(5) It involves the development of skill sufficiently broad to be applicable in like occupations
throughout an industry, rather than of restricted application to the products or services of any one
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company.
(6) It does not fall into any of the following categories:
Selling, retailing, or similar occupations in the distributive field;
b.  Managerial occupations;
c. Professional and scientific vocations for which entrance requirements customarily
require an academic degree.
A listing of the apprenticeable occupations, as of 1997, is included as Appendix C. A copy ofa
portion of the Federal Register for February 18, 1977, which establishes the current federal rules

for apprenticeship training is included as Appendix D.

Current Position of the Construction Industry
Casual conversations, interviews, meetings with the general membership, the boards of

directors and the permanent staff of construction organizations, and discussions with
governmental leaders charged with the oversight of construction related activities all point to one
fact: the single most critical issues facing the construction industry as it heads in to the next
millennium is the absence of a well trained work force of sufficient size and depth to fulfill the
industries demand. Simply, there are not enough new, trained, workers to reconstitute the
dwindling population of craftsmen as well as provide the augmentation required for a growing

workforce.

Figure 1. Construction Work Force
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depicted in Figure 1, show total employment in construction related -industries as both a percentage
of the work force and the total number of employees in the category. The data indicate that there
has been an increase of almost 2 million individuals employed as construction workers since 1970.
Further, the percent of the total work force engaged in construction has been, and remains,
relatively constant at slightly over 6%.

Projections by the Bureau of Labor Statistics show that, during the period from 1994 through
2005 the total work force is forecast to increase at an annual rate of 1.2 % while the construction
work force is predicted to increase more slowly at an annual rate of 0.9%. Given that these
predictions are accurate, the implication for the construction industry and construction related
training is that the demand for a trained construction work force will not abate significantly. Ifthe
construction related workforce remains at a nominal 6% of the population or declines just slightly,
then a near constant percentage of a growing number is also a growing number. Consequently, the
number of individuals needing training will continue to increase as older (and trained, either
through OJT or formal apprenticeship) individuals drop from the labor force while, at the same
time, the total construction labor force is expanding.

The fact that the current expansion of the construction industry is one of the direct causes of
the shortage in trained personnel is also reflected in Table 1. The data show the job growth in
major sections of the United States economy in 1998 as compared to their average growth during
the period 1993-97.

Table 1. Growth in Economic Sectors®

Economic Sector Percent Growth in 1998 as compared to
revious 4 s
Government
Services ~47.0
Finance, insurance, real estate +161.0
Retail Trade -82.0
Wholesale Trade +10.0
Transportation & Utilities +18.0
Manufacturing -307.0
Construction +63.0
Mining
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industry supports it. The administration of the program within the Department of Labor is purely

oversight. While the government recognizes and promotes a trained workforce it does not actively

seek the creation or expansion of programs.

The chain of responsibility for apprenticeship training, assigned by law to the Department of
Labor flows from the Secretary, through the Division of Labor, Employment, and Job Security,

thence through the Bureau of Job Training finally ending in the Apprenticeship Section. This

office:

»  establishes standards for apprenticeship training for all trades;

« accepts and approves or rejects applications from organizations desiring to offer

apprenticeship training;

« through field employees, monitors the application of the established standards within

organizations that have been approved to offer apprenticeship training;

*  and maintains records and provides information to appropriate federal and state agencies.

As of March 3 of 1999, the state’s
Department of Labor listed 349 registered
apprenticeship programs that they were
monitoring (Appendix E). This includes all

trades but is not indicative of the number of -

individual crafts, since a registered program
may conduct training in more than one area.

A more up-to-date listing provided by
the Department through their access to the
federal Department of Labor’s computer
system, indicated a shghtly different number
of programs as being active in the state with
the statistics as shown in Table 3.

Table 3. Active Apprenticeship
Training Summary, March, 1999

Active Programs 376
5 or more apprentices 223
1-4 apprentices 89
no apprentices 64
total apprentices in training 14509
male 13054
female 1255
minority 4351

age when starting

1622 29%
23-28 31%
29-34 18%

over 34
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The fact that the numbers will not stand still and that different statistics are quoted for

different dates is not surprising in a dynamic environment. Previous work (done in 1997) had

identified approximately 135 organizations in the state that were offering apprenticeship training

for trades related to the construction industry with many of these conduct training for more than

one trade.® More recent statistics data (March of 1999) show, at that instant in time, there were

183 different agencies which were registered as construction related apprenticeship training

organizations throughout the State. Statistical data for enrollment at that time is shown in Table

4.

Table 4. Apprenticeship Enrollment in Florida
March 25, 1999

Total Construction
Enrolled

Construction Female

Construction
Minority

16,854

Data for previous years was obtained from the FDL identifying the total number of individuals

participating in a recognized and
approved construction related
apprenticeship training programs in the
State of Florida. These data are
depicted in Figure 2. The trend line (
a simple linear regression) over the
same period is downward sloping.
While the decrease is small, it should
be viewed in the context of an
increasing workforce. Consequently,
a decrease in apprentices, coupled with
an increase in the overall population in

the workforce is a further indication

12000

Figure 2. Construction Apprenticehip Participants
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that the overall competency inthe individual trades which make up the construction workforce will
continue to decline in the near term. Simply, things will continue to get worse before they get
better. In the short term, they will improve only if there is a decline in the construction workforce,
which is not the current prediction. In the longer term, the only way out of the hole is to increase
the number of trained individuals at a rate that exceeds the growth in the workforce.

An additional indicator which causes concern is found in the number of individuals in the State
of Florida who have completed a construction related apprenticeship program. A previous work
done on apprenticeship training provided a chart showing the number of certificates of completion

that were issued in the previous

9
several years”  These data are Figure 3. Apprentices Completing Training
1000

replicated in Figure 3 together with

the number of completions taken from
data furnished by the Department of
Labor. The difference in the data is
due to the fact that not all individuals

Certtificates & Completions

who complete a construction related 07

apprenticeship training program ° o o s M
necessarily receive a certificate. Year

Individuals must apply for it and there [] completions [ certificates

is no requirement to do so. Ifa linear
regression is performed on the
completion data from 1994 through 1997, the slope is downward. However, the number of
apprentices that were reported as completing training in FY 1998 reverses that trend. At this point,
the data for FY 1999 are not available to determine if this is a one time occurrence . Ifthe reversal
is indicative of what is really occurring in construction related apprenticeship training, then the

trend is certainly in the right direction.
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IV. Study Elements and Data

The primary efforts of the research team were focused on the following study elements:
1. Enrollment. What are the demographics of individuals enrolling in construction related
apprenticeship training?
2. Source of related training educational materials. Where do the various training organizations
obtain there academic materials used for class-room instruction?
Compiling and correlating data concerning those who completed the training.
4. Compiling and correlating data concerning those who did not complete the training.
The objective of the work done was to determine if it is possible to relate entry level personnel data
to probable completion rates in order to better allocate the resources to those who are most likely
to complete construction related apprenticeship training.

Sources of Information

The team contacted 26 agencies throughout the state which were sponsors of construction
related apprenticeship training to determine their willingness to participate in the study. Original
contact was by letter, followed by telephone calls, and later by site visits. Of those that initially
indicated a willingness to participate, seven were selected and four eventually provided useful data.

The study team obtained copies of literature advising of the availability of their programs from
each of the participating agencies. In addition, personnel with the agencies were interviewed
concerning their recruiting and were asked to provide copies of any screening or application forms
that were used. Based upon these meetings and the information provided, the study team prepared
a questionnaire/survey form which was intended to answer the question as to the demographics of
individuals entering construction related apprenticeship training programs.

An initial survey was conducted with one organization to determine the adequacy of the
survey. As a result of this limited sample, a revision was made to the questionnaire/survey form
to include data elements that might be of interest but which were not requested in the initial form.
Subsequently, the revised survey was provided to the participating agencies with the request that
they administer it to current enroliees. A copy of the revised survey is included as Appendix F.

The primary data source concerning persons dropping from the programs was the Department
of Labor. The Department requires organizations that sponsor apprenticeship training to furnish
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data concerning individuals who are dropped from the training. A copy of the personnel action
form documenting the drop is included as Appendix G. A search of the records for the previous
two years was conducted, not only for those organizations that furnished data on current
enroliment, but for also for randomly selected organizations that engaged in training for the same
crafts.

The participating organizations were also queried as to the source of the related training
material that was utilized. In this area, the research team also benefitted from data previously
collected regarding construction related apprenticeship training. A portion of the material that was
collected but not used was directly applicable to the current one.'

The team reviewed the sources of related training material from information provided by 70
program sponsors. Some of the sponsors provide apprenticeship training in more than one trade,
consequently the review covered 123 separate apprenticeship programs. Only two of the sponsors
indicated that they developed their curriculum locally and neither of them furnished additional data
for this report. The remainder indicated that the instructional material was provided by a union
organization, a contractor’s organization, or in the case of the Navy, schools developed by them
or civilian institutions that were pertinent to the trade. (The Navy was the largest single trainer for
which data were obtained. At the time that the data were reported, there were 73,806 individuals

undergoing apprenticeship training in 89 distinct trades. Approximately 7,000 of these were in
construction related skills.)

Sampling Methodology
There are two general methods of selecting a sample for statistical purposes: probabitity

sampling and non-probability sampling." Generally speaking, if all of the individuals in a
population to be sampled have the same probability of being included in the sample, then the
sampling is considered to be probability sampling. Since there was no attempt or intent of random
sampling from the entire population of construction apprentices, the data gathered for this study
is an example of non-probability sampling.

There are several problems involved with the use on non-probability sampling which the
research team attempted to avoid or at least to limit their effect on the data. The first of these was
geographic. In order to obtain a sample population that was representative of the entire state, the
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team set up geographic areas and made the original contacts with a,c‘gencies that conducted training
in each of these areas. In as much as those programs in the lesser populated areas did not
participate in any meaningful fashion, the data utilized in the study are representative of major
metropolitan population centers. However, the study team does not consider this, alone, to be a
debilitating factor. In retrospect, the initial selection should have been made using a weighted
factor which depended upon the population and the size of the apprenticeship programs in the
areas. A straight geographic determination could have the effect of providing an unbalanced
number from an area that had scant population and training distribution.

The research team attempted to avoid a second problem with the non-probability type of data
by ensuring that apprentices for different trades were represented from each of the geographic
areas. If all of the apprentices from one area were steel workers, while all of the carpenters
surveyed were from a different geographic location, one would not be able to determine if the
difference in the two sample groups was a result of differences in personal preferences as reflected
in occupations or if any differences found were a result of a geographic bias. This effort was only
partially successful and the ramifications of this will be apparent later in the report. Several trades
were surveyed in each of the geographic areas but, as indicated above, not all geographic areas
were covered. The predominant portion of the useful data was from agencies located in the large
metropolitan areas along the East coast. The research team does not consider that it materially
effects the results for the simple reason that the larger apprenticeship training agencies, their
apprenticeship programs, and the apprentices are necessarily found in the more populated areas.

The research team also notes, without considering it to be a detrimental factor, that the survey
data were collected over a period of several months. Consequently, one cannot assume that the
snapshot of the population that is presented below is untainted by the time lag between the first and
last data samples.

When one attempts to determine the sample size required to assure a degree of validity, the
mathematical rules which apply to probability sampling technically do not apply to the non-
probability case. Simply, there is no way that the reliability or accuracy of the non-probability
samples can be tested. By definition, the sampling technique does not meet the criteria that
everyone in the population has an even chance of being surveyed. However, if these rules were

- applicable, given a population of approximately 11,000 individuals undergoing constructionrelated
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apprenticeship training in Fiorida; desiring a degree of conﬁden;:e i the results of 0.90; and
assuming that a 10% error rate is acceptable; a worst case required sample size can be calculated
by the following formula:

n= p(1-p){z/E}*> where

n is the desired sample size;

p is the estimated proportion of the population which, in the worse case, can be assumed as
0.5;

z is the statistic associated with 0.9 degree of confidence;

and E is the maximum tolerable error.

Making the appropriate calculations, a sample size of 68.69, or roughly 70, would be sufficient.
As will be seen in subsequent discussion, the sampling done was more than sufficient to satisfy this
criteria.

For completeness, it should be mentioned that while sample sizes that are too small may lead
to unreliable results, too large a sample size can also cause a problem. With increased sample size,
effects that would be insignificant in normal sampling may be found to be statistically significant
when the sample gets close to the size of the total population. With very large sample sizes in a

restricted population, almost anything that is measured will turn out to be significant.'? It is easy
to avoid this problem.

Sample Data

Data are generally recorded in one of two formats: metric and non-metric. Metric data are
those that describe and quantify. A person’s age is an example of metric data. Non-metric data
describe but do not quantify. Gender is an example. Simply being a male or a female describes an
attribute but does not measure how much of the attribute is present . The data collected for this
study is primarily non-metric. Even in case where metric data could have been used, the data was
gathered in ranges (blocks).

Survey sample data were collected from approximately 450 individuals enrolled in
apprenticeship training. Survey forms from those individuals who completed the initial survey were
discarded due to revisions in the questions asked. Survey forms from individuals that did not reply

to a majority of the questions were also discarded. The resulting sample size of usable forms was
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275.

Data were taken from the survey forms and transcribed into a standard spread sheet. Metric
data were transcribed directly while the non-metric data were assigned codes that would altow for
subsequent statistical manipulation. Instead of recording (m) for male, a numerical code was
utilized with (1) representing male, (2) representing female. Similar coding was applied to al of
the non-metric data and a copy of the spread sheet information, including a code key, is provided
following the survey form in Appendix F. Similar spread sheet information was taken from the
Department of Labor information, coded, and recorded for later use. That spreadsheet information
is provided following the Code Sheet Form of Appendix G.

Data Reduction-Current Enroliment
The survey data obtained from those currently enrolled in construction apprenticeship training
provided the elementary statistics shown below. Numbers correspond to the guestions on the
surveys. While the number of individual surveys that were ultimately used for data purposes was
275, not all individuals answered every question. This was taken into account when doing the
statistical work and calculating percentages.
1.  The median age group for the respondents was 22-25. A fact that is probably not lost
on those that administering the training, but which was surprising to the research team
was that 143 individuals (which is 52% of the sample) indicated an age greater than 25
years.
2. The programs were almost exclusively male. There were only 3 female respondents,
which amounts to approximately 1% of the sample. As a comparison, in all of the
federally certified apprenticeship programs in the United States and its possessions, 8%
of those enrolied are female.
3. The overall level of education is slightly in excess of that required for a high school
diploma, 12.15 years.
4.  Despite the fact that all of the programs which provided data required that the
individuals in training have either a high school diploma or an equivalency certificate,
12 of the respondents indicated that they did not. This amounts to 4.4% of the
population. The flip side of this is, obviously, that 95.6% did.
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5. Data concerning marital status are displayed in Table 5.

Table 5. Marital Status
(Percentages do not add due to rounding error)

Single Married Separated Divorced
137 118 2 18
49.8% 429 0.9% 6.5

6. Data collected concerning the number of dependents that the apprentices were

supporting shows that, excluding the seven individuals indicating that they had more

than 4 dependents, the average number of dependents was 1.57. The seven that

indicated that they had more than 4 dependents were excluded because, from the sample

data, there was no way to determine the actual number of dependents they were

supporting.

7. Apprenticeship regulations required that apprentices be employed in the trade for which
they are training. Consequently, it was not surprising that the number of unemployed
was low; 5, or 1.8%.

8.  Data concerning current wage rates for the apprentices is displayed in Table 6.

Table 6. Wage Rates

<$6 $6-$7 $7-38 $8-19 $9-310 >$10

4 2 26 66 60 115

9.  The apprentices were asked to provide longevity data on their previous or current
employment. That data are displayed in Table 7.

Table 7. Employment Longevity
(Percentages do not add due to rounding)

<] year 1-2 years 2-3 years >3 years

15 37 69 150

54.7%
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10.

11.

12.

13.

14.

15.

16.

17.

Given that individual apprentices are reguired to be employed as a condition of -

continuing in apprenticeship training, it is not surprising that all but one of those
indicating that were unemployed had been so for a period of less than three months.
The lone individual that had been unemployed for a longer period was in the range of
3-6 months.

Sixty-two (62), or 22.5% of the individuals surveyed were either currently, or had been
in the past, a member of an organized military unit.

Of those individuals who had or were currently a part of an organized military unit, 11
(17.7%) had received training while in the military that was in the same craft/trade for
which they were enrolled in apprenticeship tramning.

A total of 53 individuals (19.3%) who were enrolled in the apprenticeship programs had
received formal training for their craft outside of the current program in which there
were participating.

There were 25 of the apprentices (9.1%) that were enrolled in other educational
programs at the same time as they were enrolled in the apprenticeship training.
Fifty-four (54) of the respondents (20%) indicated that they considered themselves as
a member of a minority group. The choices given were African American, Hispanic,
Asian, or Native American. However, the survey did not further divide the ‘minority’
status to indicate to which of these sub-groups the individuals belonged. The minority
participation is substantially below that for all federally certified apprenticeship
programs. Currently, the minority participation nationwide is 27%. It is interesting to
note that, of the three female respondents, only one considered that she was a member
of a minority group. Gender was not listed as one of the classifications for minorities.
A clear majority, 253, or 92.7% of the respondents were United States citizens. It
should be noted that there was no rule or regulation, in any of the programs, that
required that the individuals be either native or naturalized citizens.

The apprentices were asked to provide their hourly wage expectations upon completion
of training. The wage rates were aggregated into ranges, and the responses are shown
in Table 8.
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Table 8. Hourly Wage Expectations

<$10 $10-$12 $12-514 $14-16 $16-518 >$18
25/269 33 84 43 63 1

18. None of the programs required that an applicant be a resident of the State of Florida,
and there was no requirement in any of them that the individual have residence within
the State for any particular period. However, the data were gathered as a measurement

of the benefit being provided to citizens of the State. The information is tabulated in

Table 9.
Table 9. Florida Residency, Years
< 2-4 4-6 6-8 8-10 10-12 12-14 >14
10 i7 18 13 15 14 13 169

19.  The respondents were asked if they had been convicted of a crime, other than minor
driving offenses, for which a jail or prison sentence could have been imposed. There
were 35 individuals (13.1% of the respondents) that answered positively.

20. The individual respondents were queried as to how they learned of the opportunity for
apprenticeship training. The choices of answers, and the individual responses, are
displayed in Table 10.

Table 10. Source of Information Concerning Availability of Training
(Percentages due not add due to rounding)

Friend Employer Advertisement Union School Other
163 6 28 16 23 21

63.4%

21. The respondents were also queried as to parental education in two separate questions.
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The information provided is tabulated in Table 11. There was a notable lack of response
for these questions. It should be noted that there were a different number of

respondents to the two questions, therefore different percentages for the same number

of responses.
Table 11. Parental Education
(Percentages may not add due to rounding)

<10 11 12 >12
Father 10 3 68 56
Percent 12 2.2 49.6 40.9
Mother 24 3 95 44
Percent 14.5 1.8 572 26.5

22. Therespondents were also asked if any family member, defined as father, mother, sister,
brother, aunt, uncle, or cousin was employed in the same occupation for which they

were now training. 53 of 241 responses (22.0%) were positive.

Data Analysis - Current Enrollees

An examination of the data detailed above leads to the following conclusions concerning
individuals that were enrolled in the apprenticeship training programs at the time that the surveys
were taken.

e  The average individual is older than may be expected. 52% of those surveyed indicated an
age over 25. These are not recent graduates from high school. This has implications for those
that are looking to increase the size of apprenticeship programs as well as for those who are
conducting the training. If one assumes that those enrolled in apprenticeship training will be
the construction trade leaders in the future, then the obvious conclusion is that the industry
is not competing very well in the age groups between high school and early adulthood.

*  The proportion of women in construction is well below the national statistics for women that
are employed in the national work force. The Statistical Abstract for 1997 shows that 46.2%
of the total U. S. workforce is female.”? Previous research has indicated that nationally the
proportion of women in the construction related trades is approximately 8.5%. However, the
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apprenticeship data gathered for this study shows that only 1% of the sample was female."
Just as the availability of apprenticeship training is not filtering through the public education
system, it is not being presented to women as an acceptable and viable career path. If
individuals are aware of the possibilities and income differentials, there will be some
proportion of the population that will choose based on both career paths and the need for
additional income.

Two pieces of information that come to mind: in 1997 the average retail worker {more
likely to be female than male) had an annual income of $13,878, while the average
construction worker (more likely to be male than female) had an annual income of $29,093 .
This is a definite selling point for construction related training. Using the data of Table 5,
limiting the lower wage to $6 per hour and the upper to $11 per hour, one can compute a
weighted average wage for apprentices of $9.88 per hour. Consequently one can project that
the “average” construction trade apprentice would make $19,760 as an annual wage (40 hours
per week over 50 weeks). Again, an obvious selling point when talking to an individual
working in the retail trades. Using the same methodology for the data of Table 7, limiting the
lower wage t0$10 per hour and the upper to $19, a weighted expected wage rate of $15.19
hourly, and an annual income of $30,388 can be projected. This latter computation shows
that expectations of annual income are not much different than 1997 actuat data.

The apprenticeship population is just about evenly split between those that are single and
those that are, or have been, married. While a large majority (63.2%) of those indicating that
they were single also indicated that they were not supporting any dependents, it was not
unusual to find single individuals indicating that they were supporting more than four
dependents. This, again, reflects the maturity of the population found earlier.

One of the most significant facts that emerges from the survey data is that the largest single
source of information concerning the apprenticeship programs is friends; not the construction
industry; not trade organizations; not employers; not unions. Friends who, presumably, are
enrolled in the apprenticeship training, are providing the link between those without craft and
skill training and the programs that provide that training. The data displayed in Table 9 clearly
demonstrate that the employers complaining about the lack of trained personnel are apparently
almost ineffective in guiding individuals into the apprenticeship programs.
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Drop out Sampling

Asindicated previously, the primary source of data for why individuals drop from construction
related apprenticeship training was information contained in the files of the Department of Labor.
Records for approximately 450 individuals were reviewed, and the data for 220 tabulated and
included in Appendix G. The records that were reviewed and not tabulated were incomplete i at
least two of the elements that the reviewer considered important to the study. No records were
reviewed for periods before 1997.

It was apparent from a review of the documentation that is provided to the Department of
Labor that there is a considerable spread in the quality of the reporting between the various
program sponsors. Some sponsors expended the necessary effort to complete the forms correctly,
others appeared to be much more haphazard in their approach to the task. Complaints voiced in
previous studies conducted in this area concerned the difficulty in obtaining data concerning the
apprenticeship training programs. A significant portion of this difficulty can be traced back to the
individual program sponsors that are not providing clear and complete documentation as requested
by the State. Participating program sponsors should be made aware of the fact individuals or
agencies attempting to aid their programs and improve the quality as well as increase the quantity
of apprenticeship training in the State are hampered by the quality and completeness of the
information that these sponsors make available. '

The foliowing elementary statistics were developed:

1. None of the individuals whose records were reviewed were female.
35.6% of the drop-outs were members of one of the minority groups.
7.7 % of the drop-outs were veterans of military service.

Sl

Individuals were dropped from the apprenticeship programs for the reasons indicated in Table
12.
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for similarities and differences with the realization that there is a difference in the time spans

Table 12. Reasons for Leaving Apprenticeship Training

Reason Number Percent
Left to accept related employment elsewhere 5 25
Left to accept non-related employment 9 4.5
Unsatisfactory performance 40 20.0
Became unemployed and could not find employment in 5 25
the field
Transferred to another apprenticeship trade 2 1.0
Illness or death 3 1.5
Program canceled by sponsor 14 7.0
Voluntarily quit while performance was satisfactory 82 41.0

Other. Reason for drop not provided

*  The average number of months that individuals who dropped from apprenticeship

training had spent in the program was 15.31.

. The proportion of individuals who voluntarily dropped from the programs while their

overall performance was considered satisfactory is twice that of any other reason

recorded.

arisons

The elementary statistics of the two groups, current enrollees and drop-outs, can be compared

involved.

1.

Gender. There were essentially no females in either group. Consequently this cannot be
considered a factor when analyzing the differences in the two groups.

Educational level. All of the participating sponsors that provided information required an
minimum level of educational attainment equivalent to graduation from high school. Given
that the actual level of attainment in the enrolled group approximated the requirement, then
it was decided that this would not be a factor pointing to differences in the two groups.

During interviews conducted with various sponsors, individuals voiced concerns of low
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enroliment and the thought that the educational standard may be too high. While there are
nine states that have a higher percentage of non-high school graduates in the general
population over 25 years of age, only one (Nevada) had a higher percentage of high school
drop-outs occurriné in the most recent data available from the Bureau of the Census.'®
Lowering the attainment level for appreﬁticeship training may offer an alternative to high
school completion/graduation that could further aggravate the problem. 1n addition, studies
conducted for the Department of Defense have long indicated that the best single predictor
of an individual completing a term of enlistment is a high school diploma or its equivalent.
A reasonable assumption would be that the same predictor would be valid for apprenticeship
training. Lowering of the standards could bring a commensurate increase in the number of
drop-outs. Considering the mmportance that performance based budgeting places upon
completions and job placement, any action that could potentiaily decrease the percentage of
completions should be considered very carefully before implementation.

The percentage of enrolled apprentices that were veterans or, at that time, member of a
military unit was 22.5%, while the proportion of the dropouts that were veterans was 7.7%.
The implication is that veterans are more likely to stay in the apprenticeship training programs
than not. Consequently, program sponsors that are in population centers which have military
facilities close by may want to liaison with the separation centers at these facilities in order to
make individuals aware of the availability of their programs.

The minority proportion of the enrollees surveyed was 20%, while that of those that dropped
from the training was 35.6%. This is a significant difference and actually requires analysis
which is beyond the scope of this study. However, the data make it clear that steps should

be taken to correct whatever problem exists.

Drop-0ut Interviews

The team obtained the names of 66 individuals who had dropped from apprenticeship training

during 1997 and 1998, with an action code indicating that the drop was either voluntary or “other.”
The assumption was that these were individuals whose records indicated they were making
satisfactory progress but who decided to quit. Emphasis was placed on locating those individuals
who had been apprentices for more than a year. Attempts to locate and interview these individuals
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were, for the most part, not successful. Only 11 (16.7%) of tht; former students that met the

criteria were eventually contacted. After contact was made and verified, the interview consisted

of four questions:

1. Are you currently employed? Nine of the eleven were.

2. Are you employed in the trade for which you were apprenticed? Five were, and two more
were working in another construction related trade.

3. Why did you drop from the program? One individual indicated that he had passed the
journeyman’s test in his trade and felt that continuing in the apprenticeship program would
not be beneficial to him. One individual stated that he decided to take a second job which
interfered with the related training. Three individuals considered that the training received
was not worth the effort. Five more said that they had no particular reason other than they
had other things that they would rather do. One individual stated that he would not give a
reason.

4. Did the training received up until the point of leaving the program add to their ability in their
trade? Five indicated that it did, four indicated that it did not, and two had no opinjon.

Additional Analysis

Earlier in the report reference was made to the fact that the data gathered are non-probability
in nature and, for the most part, non-metric. When one has gathered data from several different
sources it is useful to know if the sources have the same characteristics. If so0, then future work
and projections could be made by looking at the data from one or two of the sources and knowing
that any trends and projections made would closely approximate that which would be expected
from using all of the sources. If an average for one trait for all construction workers is the same
as the average trait as, say, all carpenters, then future work is easier as only carpenters have to be
talked to concerning this trait. Similarly, if the average for a trait for all construction workers is
the same as the average for that trait for construction workers in a selected geographical area, then
one only needs to talk to workers in that area when making forecasts concerning the trait. In either
case time, money, and effort can be saved without sacrificing the accuracy of the prediction.

The type of statistical analysis performed to test for this similarity of sample populations is
known as Multivariate Analysis of Variance (MANOVA). It is the extension of a more common
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statistical technique and allows the researcher to accommodate mo;e than one dependent variable
and measure the differences for two or more metric dependent variables based on a set of non-
metric variables acting as the independent variables. In the more simple case with one dependent
variable and several independent variables, the functional equation would be:
Y, (metric) = some function of X, + X, + ... + X, (all non-metric)
In the multivariate case, the formula takes the form:
Y, +Y,+... Y, (all metric) = some function of X, + X, + ... + X, (all non-metric)."”

Two problems arise with the data obtained through the surveys and the use of this type of
analysis: the data are non-random; and almost all of the data are non-metric. As stated previously,
random sampling is required for the use of most statistical techniques but one can get at least an
approximating statistic from non-random sampling. On the other hand while it is possible to
compute the numerical average of the replies to a Yes-No question, translated to dataas 1 or 2.,
such an average is statistically meaningless. Coding the data responses in numbers did not obviate
the fact that the data are non-metric. Consequently the data from the surveys could not be used
with the standard statistical tools available to confirm either case: the similarity of trade groups or
the similarity of geographic groups.

The unfortunate result is that one cannot examine the current enrollee and drop-out data
make judgements or forecasts as to the “goodness™ of any individual training sponsors, their
conduct of related training, or their related training materials. While it would be satisfying to be
able to predict (and therefore be able to change) the drop-out rate for progréms based upon
selected factors, the data that are available do not allow this.
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Findings and Conclusions

The first conclusion is not startling to those engaged in apprenticeship training programs, but
it may be startling to those who are not. Apprenticeship training is almost entirely industry driven
and is a function of industry investment. Without the coercion to force support of the training
programs that labor unions were able to mount, program sponsors must rely on the voluntary
cooperation of construction firms and the aggressiveness, willingness to learn, and the drive to
excel of the individual worker. The majority of construction firms are small, with three quarters
of the firms employing less than 20 people. Statistically, firms with less than 50 employees neither
conduct or provide significant training for their workers. While the construction industry realizes
the necessity for a better trained workforce, actual industry actions to correct the problem are
probably less than those required or desired.

The second conclusion follows from the first. 7he magnitude of the training (or lack thereof)
problem is greater than was anticipated during less robust economic times. The construction
workforce has been expanding; individuals who were in the workforce are aging and retiring; and
an insufficient number of individuals have started/completed apprenticeship training to replenish
and expand the pool of trained workers. If there were enough trained workers at the start of the
cycle, the expansion and natural aging process with insufficient replenishment means that there are
not enough now. If there were insufficient trained workers at the start of the cycle, the problem
is worse.

The third conclusion is that the current apprenticeship programs can accommodate an
increase in enrollment if qualified applicants can be found and induced to become apprentices.
This is not to say that adjustments in funding will not be required if there are large increases in the
enrollments. It does mean that the programs are in existence and the foundation for increased
participation by the industry is in place.

The fourth conclusion is based upon trends and forecasts of the Bureau of Labor Statistics.
To the extent that these are correct, the problems associated with the lack of trained crafismen
will continue and become more severe in the near term. Simply, the industry has not increased the
amount of training provided commensurate with the increase in the size of the workforce. Just
doing simple arithmetic verifies this is happening within the State of Florida. There are
approximately 12,000 individuals in the construction apprenticeship programs. 1f the number is
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static, the best case (and entirely wrong) scenario would provide 3,600 new journeymen a year for
a workforce that currently numbers 324,000. While all new hires are not journeymen, and there
are flows in and out of the system from outside sources, crunching the numbers on a forecast 0.9%
expansion rate shows that a steady stream at an 100% completion rate would not produce enough
trained individuals to satisfy the expansion, much less any retirements or other exits from the
workforce.

The team was concerned that the sampling technigues and sample size would be correct for
the information desired and the level of statistical significance and accuracy standards adopted.
Despite the fact that there are is a problem associated with the use of non-probability data in lieu
of random sampling, the team found that the sample sizes and use of non-probably data were
appropriate.

The team also concluded that the data analysis provided the following:
® there is limited success in enrolling participants in the apprenticeship programs directly after

high school. The data showed that the average age of those enrolled in the programs was in

excess of twenty-five,

®  the proportion of women in the State’s construction apprenticeship programs is well below
the average for the total national workforce and well below that for women in the national
construction workforce. The percentage of women in the national construction workforce is

8.5%, while the enroliment in the Florida construction apprenticeship programs was slightly

less than 1%.
®  marital status is not a valid statistic to predict enroliment in apprenticeship programs. The

percentage of married and unmarried (including separated and divorced) enrollees was about

the same. A parallel to this is that the incidence of married individuals is an indicator of a

more stable, less geographically mobile workforce. Anything other than speculation on this

is beyond the scope of this report.

® g large majority of the enrollees indicated that their original source of information
concerning the availability of the apprenticeship programs came from friends, not from
employers. This is, in part reinforces the earlier conclusion that apprenticeship training is
industry driven and requires an investment by the industry that, in the recent past, has
apparently been lacking.

37




®  the percentage of minorities enrolled in construction apprenticeship training is smaller than

the proportion of minorities in the construction workforce. Nationally, minority workers
account for 27% of the construction workforce while only 20% of the current enrollment in
the construction apprenticeship programs are minorities.

On the other hand, nearly 36% of the individuals dropping from the apprenticeship programs
before completion are minorities. The combination of the two, under-representation in
enrollment, over representation in drop-outs, should be a matter of concern. Several items
can be ruled out as contributing factors based upon the data gathered for this study:
educational attainment (since essentially all participants has either a high school diploma or
GED certificate); marital state (no significant difference between minorities and non-
minorities) and number of dependents. |

individuals with previous or current military service tended to have a lower drop-out rate
than those with no military service. The obvious conclusion that one can draw from these
statistics is that apprenticeship program sponsors in areas where there are large military
installations may want to ensure that they take advantage of a pool of individuals who are
being released from active service but desire to remain in the area and are looking for
employment.

the data do not provide statistics that would support one source of related instruction course
content/material over another. There are significant differences in the drop-out rates between
programs, but the demographics of the enrollees within each of the programs from which the
sampling occurred are also significantly different. Consequently, it was not possible to isolate

any particular reason for variation in drop-out rates.
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Recommendations

The following recommendations flow from the findings and conclusions:

A vigorous, statewide program should be undertaken to increase the active participation of
the construction industry in the existing apprenticeship training programs. Construction
managers are aware of the shortage of trained personnel. However, awareness of the problem
has not necessarily translated into action to assist in correcting it. What is required is the will
and the resources to ensure that the personnel currently in the workforce are made aware of
the opportunities that exist. There is a requirement for investment in human capital at the
trade and craft level.

Similarly, a vigorous and susiained statewide program should be undertaken within the
primary and secondary educational system to make high school students aware of
apprenticeship training, its benefits, and its rewards. The fact that the most frequent method
by which individuals become aware of apprenticeship training is through friendship with
someone engaged in the training is indicative that the educational system in the State is not

presenting a comprehensive set of occupational alternatives.

Apprenticeship training sponsors should make a concerted effort to increase the number of
females in their programs. No data was obtained indicating what might be expected as far
as completion rates since there are essentially no women participating in the program. The

lack of participation points to an undeveloped source of apprentices that should be explored.

Similarly, in geographic areas where it isappropriate, apprenticeship training sponsors should
make an concerted effort to increase the number of apprentices with a current or former
military background. The data indicate that they are more likely to complete the programs
than others.

Caution should be exercised when contemplating a reduction in the requirement for a high
school diploma or GED certificate as a pre-requisite for apprenticeship training. All of the
organizations that participated in the data collection had the diploma/GED certificate as a
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requirement for enroilment. While it may be tempting to coﬁsider augmenting the pool of
possible participants by lowering standards, lowering standards for entrance automatically

translates into lowering standards for exit and/or an increase in the drop-out rate.

Additional study was warranted to determine the discrepancy between minority accessions
and early drops. The causal factors for the difference between the accession rate of 20% and
the early drop rate of 36% for the apprenticeship programs is not apparent from the data.

The data do not reveal any trend in the drbp-out rates which can be attributed to the source
of the educational material used in the related (academic) training. Consequently, no action

is recommended in this area.
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APPENDIX A
Chapter 446 Florida Statutes

Apprenticeship Training




Note: The print has been reduced in size in order to save paper.

446.011 Legislative intent regarding apprenticeship training.—

(1) Itis the intent of the State of Florida to provide educational opportunities for its
young people so that they can be trained for trades, occupations. and professions suited
to their abilities. It is the intent of this act to promote the mode of training known as
apprenticeship in occupations throughout industry in the state that require physical
manipulative skills. By broadening job training opportunities and providing for increased
coordination between public school academic programs, vocational programs. and
registered apprenticeship programs, the young people of the state will benefit from the
vaiuable training opportunities deveioped when on-the-job raining is combined with
academic-reiated classroom experiences. This act is intended to develop the apparent
potentials in apprenticeship training by assisting in the establishment of preapprenticeship
programs in the public school system and elsewhere and by expanding presently
registered programs as well as promoting new registeved programs in jobs that lend
themselves to apprenticeship raining.

(2) It is the intent of the Eegislature that the Division of Jobs and Benefits of the
Department of Labor and Employment Security have responsibility for the development
of the apprenticeship and preapprenticeship uniform minimum standards for the
apprenticeable trades and that the Division of Workforce Development of the
Departmenit of Education have responsibility for assisting district school boards and
community college district boards of trustees in developing preapprenticeship programs in
compliance with the standards estabiished by the Division of Jobs and Benefits.

(3} It is the further mtent of this act that the Division of Jobs and Benefits ensure
qQuality training through the adoption and enforcement of uniform minimum standards and
that the Bureau of Apprenticeship of the Division of Jobs and Benefits promote, register,

tonitor, and service apprenticeship and training programs and ensure that such programs
adhere to the standards.

(4) It is the intent of the Legislature that this act not require the use of apprentices on
construction projects financed by the state or any county, municipality, town or township,
public authority, special district, municipal service taxing unit, or other agency of state or
local government. Notwithstanding this intent, whenever any government or agency of
government employs, of its own choice, apprentices or employs contractors who cmploy
apprentices, the behavior of the government and the contractors empioyed by the
government shail be governed by the provisions of this act.

History.~s. [, ch 23934, 1947:s. 11, ch. 25035, 1949; . |, ch. 28037, 1953; 5. 1. ch. 63-153; 55, 17,
35, ch. 69-106: 5. 1, ch. 72-113; 5. 53, ch. 73-338; 5. 29, ch. 79-7. 5. 1, ch. 79-397; 5. 284, ch. 81-259;s. 1.
ch. 82-52: 5. 18. ch. 83-174. 5. 4, ch. 85-75; 5. 7, ch. 95-345; 5. 16, ch. 97-98; 5. 35, ch, 97-307; s. 20. ch.

98-58.

446.021 Definitions of terms used in ss. 446.011-446.092.—As used in ss.

446.011-446.092, the following words and terms shall have the following meanings
unless the context clearly indicates otherwise:

(1) "Preapprentice” means any person 16 years of age or over engaged in any course
of instruction in the public school system or eisewhere, which course is registered as a
preapprenticeship program with the Division of Jobs and Benefits of the Department of
Labor and Employment Security.

(2) "Apprentice” means a person at least |6 years of age who is engaged in learning a
recognized skifled trade through actual work experience under the supervision of
journeymen crafismen, which training should be combined with property coordinated
studies of refated technical and supplementary subjects, and who has entered into a
written agreement. hereinafier called an apprentice agreement, with a registered
apprenticeship sponsor who may be either an employer. an association of employers, or
a iocel joint apprenticeship committee.

(3) "Trainee" means a person at least 16 years of age who is engaged in leamning a
specific skill, trade, or occupation within a formalized. on-the-job training program.
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{4) "Joumneyman” means a person working in an apprenticeable occupation who has
successfully completed a registered apprenticeship program or who has worked the
number of years required by established industry practices for the particular trade or
occupation, :

{5) "Preapprenticeship program” means en organized course of instruction in the
public school system or elsewhere. which course is designed to prepare a person 16
years of age or older to become an apprentice and which course is approved by and
registered with the Bureau of Apprenticeship of the Division of Jobs and Benefits and
sponsored by a registered apprenticeship program.

(6) "Apprenticeship program™ means an organized course of instruction, registered
and approved by the division. which course shall contain all terms and conditions for the
qualifications. recruitment, sclection. employment, and traiming of apprentices including
such matters as the requirements for a written apprenticeship agreement.

(7) "On-the-job training program” means a formalized system of job processes which
muybeaugmmwdbymlamdhmuctionumpmﬁdudwcxpuiummdkmwlcdge
hecessary (o meet the training objective of learning a specific skill, trade, or occupation,
Such trnining program shall be at least 6 months and not more than 2 years in duration
and shzll be registered with the division.

{8} "Uniform minimum preapprenticeship standards™ means the minimum requirements
established uniformly for each craft under which a preapprenticeship program is
administered and includes standards of admission, training goals, training objectives.
ctriculum outlines. objective standards to measure successful completion of the
preapprenticeship program. and the percentage of credit that may be given to
preapprenticeship graduates upon acceptance into the apprenticeship program.

(%) "Related instruction” means an organized and systematic form of instnction
designed to provide the apprentice with knowledge of the theoretical subjects related to a
specific trade or occupation.

(10} "Cancellation” means the deregistration of an apprenticeship program or the
termination of an apprenticeship agreement.

{11) “Jurisdiction” means the specific geographical arca for which a panticular program
is registered.

(12) “Division” means the Division of Jobs and Benefits of the Department of Labor
and Employment Security.

{13) "Director” means the director of the Division of Jobs and Benefits.

History.—s. 2, ch. 23934, 1947; 5. 1, ch. 63-153; 5. 2. ch. 72-1 13; 5. 54, ch. 73-338: 5. 30, ch. 79-7: 5. 2,
ch. 79-397: 5. 19, ch. 83-174: 5. 8. ch. 95-345.

Note.~Former s. 446.07.

446.032 General dutics of division with respect to apprenticeship
training. —The Division of Jobs and Benefits shall:

(1} Establish uniform minimum standards and policies governing apprentice programs
and agreements. Such standards and policies shall govern the terms and conditions of the
apprentice's employment and training, including the quality training of the apprentice with
respect to. but not limited to, such matters as ratios of apprentices to Jjoumeymen. safety,
related instruction. and on-the-job training; but such standards and policies shall not
inctude rules. standards, or guidelines that require the ase of apprentices and job trainees
o1l state. county, or municipal contracts. The division may adopt rules as necessary to
carry out such standards and policies.

(2) Establish by rule procedures te be utilized by the State Apprenticeship Council in
accordance with the provisions of s, 446.045.

{3) Establish a Bureau of Apprenticeship purseant to the instructions of the Secretary
of Labor and Employment Security.

History.—s. 2, ch. 82-52; 5. 1, ch. 82-55; 5, 20, ch. 83-174; 5. 9, ch. 95-345.
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446.041 Apprenticeship program. duties of division.—The Division of Jobs and
Benefits shati:

(1} Administer the provisions of ss, 446.011-446.092.
{2} Administer the standards established by the division.

{3} Register in accordance with this chapter any apprenticeship or preapprenticeship
program. regardless of affiliation. which meets standards established by the division.

(4) Investigate complaints concerning the failure of any registered program to meet the
standards established by the division.

(5) Cancel the registration of any program which fails to comply with the standards
and policies of the division or which unreasonably feils or refuses to cooperaie with the
division in monitoring and enforcing compliance with such standards.

(6) Deveiop and encourage apprenticeship programs.

(7) Cooperate with and assist local apprenticeship sponsors in the development of
their apprenticeship standards and training requirements.

(8) Cooperatc with and assist the Division of Workforce Development of the
Department of Education and appropriate education institutions in the development of
viable apprenticeship and preapprenticeship programs.

(9) Encourage registered apprenticeship programs to grant consideration and credit to
individuais completing registered preapprenticeship programs.

{10) Monitor registered apprenticeship programs to ensure that they are being
operated in compliance with all applicable standards.

(11} Supervise all apprenticeship programs which are registered with the division.
{12} Adopt rules as required to implement the provisions of this act.

History.—s. 4. ch. 23934, 1947; 5. 3, ch. 28037, 1953; 5. 1. ch. 63-153; 5. 19. ch. 63-400: ss. 17, 35, ch.
69-106: 5. 168, ch. 71-377: 5. 3, ch. 72-113; 5. 1, ch. 73-283:5. 56. ch. 73-338.s. |, ch. 77-174:s. 1. ch.

78-95:5 32, ¢h. 79-7.5. 4. ch. 79-397. 5. 21, ch. 83-174; 5. 5, ch. 85-75: 5. 10. ch. 95-345; 5. 17. ch. 97-98:

5. 36.ch. 97-307; 5. 21. ch. 98-38.

Note.~Former 5. 446.09,
446.045 State Apprenticeship Council -

{1) For the purposes of this section:

{a) "Joint employee organization” means an apprenticeship sponsor whe participates
in a collective bargaining agreement and represents emplovees.

(b} "Nonjoint empioyer organization” means an apprenticeship sponsor who does not
participate in a collective bargaining agreement and who represents management.

(2)(a) There is created a State Apprenticeship Council to be composed of 13
members. which shall be advisory to the Division of Jobs and Benefits of the Department
of Labor and Employment Security. The purpose of the counci! is to advise the division
on matters relating to apprenticeship. The council may not establish policy. adopt rules.
or consider whether particular apprenticeship programs shouid be approved by the
division or bureau. Only those matiers contained in the notice of meeting provided by the
division shall be considered by the council 2t council meetings,

(b) The division director or the division director's designee shall be ex officio chair of
the State Apprenticeship Council, but may not vote. The administrator of industrial
education of the Department of Education and the state director of the Bureau of
Apprenticeship and Training of the United States Department of Labor shall be
appointed nonvoting members of the council. The Governor shall appoint two
three-member committees for the purpose of nominating candidates for appointment to
the council. One nominating committee shall be composed of joint employec organization
representatives. and the other nominating committee shall be composed of nonjoint




¢mployer ofganization representatives. The joint empioyee organization nominating
commuttee shall submit to the Governor the names of three persons for each vacancy
occurring amang the joint employee organization members on the council, and the
nonjoint empleyer organization nominating committee likewise shall submit to the
Governor the names of three persons for each vacancy occurring among the nonjoint
emplover organization members on the council. The Governor shall appoint to the council
five members representing joint employee organizations snd five members representing
nonjoint employer organizations rom the candidates nominated for cach position by the
Tespective nominating committess. Each member shall represent industries which have
registered apprenticeship programs or in which 8 need for apprenticeship programs has
been demonstrated. Initially, the Governor shall appoint four members for terms of 4
years. two members for terms of 3 years, two members for terms of 2 years, and rwo
members for terms of 1 year. Thereafter, members shalf be appointed for 4-year terms,
A vacancy shall be filled for the remainder of the unexpired term.

(¢) The council shall meet at the call of the chair or at the request of a majority of its
membership, but at least twice a year, A majority of the voting members shal] constitute a
quorum. and the affirmative vote of a majority of a quorum is necessary to take action.

(d) The Governor may remove any member for cause.

(c) The council shail maintain minutes of each meeting. The divisicn shail keep on file
the minutes of each mecting and shall make such minutes available to any interested
person.

(N Members of the council shall serve without compensation, but shall be entitied 10
receive reimbursement for per diem and travel expenses as provided in s, 112.061.

1(3) The State Apprenticeship Council is repealed on October 1. 1998, and shall be
reviewed by the Legislature prior to that date pursuant to the Sundown Act.

History.~ss. 1, 2, ch. 82-55; 5. 22, ch. 83-174: 5. 69, ch. 85-81: 5. I, ch. 88-14; 5. 5, ch. 91-429; 5. 11,
ch. 95-345: 5. 145, ch. 97-103.

1 Note.—Section 5. ch. 91429, repealed s. 11.611 and abrogated the October 1. 1998, repeal of s.
446.045 pursuant to 5, 11.611. Section 33. ch. 96-318, confirmed the repeal of 5. 11.611.

446.051 Related instruction for apprentices.—

(1} The administration and supervision of related and supplementzl instruction for
apprentices. coordination of such instruction with job experiences, and selection and
training of teachers and coordinators for such instruction. a1l as approved by the
registered program sponsor, shall be the responsibility of the appropriate tcareer
education institution.

{2) The appropriate 1career education institution shail be eticouraged to cooperate
with and assist in providing to any registered program sponsor facilities. equipment and
supplies. and instructors' salaries for the performance of related and supplemental
instruction associated with the registered program.

446.052 Preapprenticeship program.—

(1) There is created and established a preapprenticeship education program. as
defined in 5. 446 .021.

(2) The Division of Workforce Development of the Department of Education. under
regulations established by the State Board of Education. is authorized to administer the
provisions of ss. 446.011.446.092 that relate to preapprenticeship programs in
cooperation with district school boards and community college district boards of trustees.
Disttict schoel boards. community college district boards of Tustees, and registered
program sponsors shall cooperate in developing and establishing programs that include

vocational instruction and general education courses required to obtain a high school
diploma.

(3} The Division of Workforce Development, the district school boards. the
community college district boards of trustees. and the Division of Jobs and Benefits shall
work together with existing registered apprenticeship programs so that individuals
compieting such preapprenticeship programs may be abie to receive credit towards
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compieting a registered apprenticeship program.

{4) Veterans who have received discharges other than dishonorable discharges shali.
if qualified. receive the same priorities given to registered preapprentices.

Historyv.—s. 4. ch. 72-113:5. 37, ch. 73-338. 5. 6. ch. 79-397:5, 285, ch. 8)-259:5. 23. ch. 83-174: s,
19.¢ch. 84-114:5. 6. ch. B5-75:5. 12, ch. 95-345: 5. 18, ch. 97-98. 5. 37. ch. 97-307. s. 22, ch. 98-58.

446.061 Expenditures.—The Division of Jobs and Benefits shall make necessary
expenditures from the appropriation provided by law for personal services. travel.
printing. equipment. office space. and supplies as provided by law.

History.~s. 6. ch. 23934, 1947: 5. 24, ch. 57-1. 5. |, ch 63-153: ss. 17, 35, ch. 69-106: 5. |, ch. 73-283;

s. L.ch. 77-174. 5. 24, ch. 83-174; s. i3. ch. 95-345,
Note.~Former 5. 446.11.

446.071 Apprenticeship sponsors.—

(13 One or more local apprenticeship sponsors shall be approved in any trade or
group of trades by the Division of Jobs and Bencfits, upon a determination of need.
provided the apprenticeship sponsor meets all of the standards established by the
division. "Need" refers fo the need of state residents for apprenticeship training. In the
absence of proof to the contrary, it shall be presumed that there is need for
apprenticeship and preapprenticeship training in each county in this state,

{2} A local apprenticeship sponsor may be a commiitee. a group of employers. an
emplover. or a greup of employees, or any combination thereof.

{3) The division has authority to grant a variance from the standards upon a showing
of good cause for such variance by program sponsors in nonconstruction trades. The
purpose of this provision is to recognize the unique and varying training requirements in
nontraditional apprenticeable occupations and to authorize the division and bureau (o
adapt the standards to the needs of such programs.

History.—s. 7, ¢h. 23934, 1947; 5. 1, ch. 63-153: 5. 17, 35, ch. 69-106; 5. 5, ch. 72-113: 5. 58. ch.

73-338; 5. 1.ch. 77-183; 5. 7, ch. 79-397; 5. 25, ch, 83-174; 5. 14, ch. 95-345,
Note.~Former s. 446.12.

446.075 Federal and state cooperation.—The Division of Jobs and Benefits of the
Department of Labor and Empioyment Security is authorized o make and enter into
coutracts with the United States Department of Labor. and to assume such other
functions and duties as are necessary for the division to serve as registration agent for
federal apprenticeship registration purposes. except that the division shall not enforce anv
federal apprenticeship requirement unless the division first adopts such requirement as a
rule. Alt rules promuigated and administrative hearings afforded by the division because
of this section shall be in accordance with the requirements of chapter 120.

History.—s. 1. ch. 77-182: 5. 33, ch. 79-7; 5. §, ch. 79-397; 5. 26. ch. 83-174; 5. 15, ch. 95-345.
446,081 Limiwrtion.—

(1) Nothing in ss. 446.011-446.092 or in any apprentice agreement approved under
those sections shall operate to invalidate any apprenticeship provision in any collective
agreement between empioyers and employees setting up higher appreaticeship standards.

{2) No person shall institute any action for the enforcement of any apprentice
agreement, or for damages for the breach of any apprentice agreement. made under ss.
446.011-446.092, unless he or she has first exhausted all administrative remedies
provided by this section.

(3) Any person aggrieved by any determination or act of the division shall have the
right to &n administrative hearing.

History.—s. &, ch. 23934, 1547: 5. 5.ch. 28037, 1953: 5. 1, ch. 63-153: 5. 1. ch. 69-267:s. 1. ch.

73-283:s. 120. ch. 73-333:s. 1. ch. 77-174: 5. |, ch. 78-95: 5. 27, ch. 83-174; 5. 146. ch. 97-103.




Note.—Former s. 446.13.

446.091 On-the-job training program.-All provisions of ss. 446,01 1-346.092
relating 1o apprenticeship and preapprenticeship, including, but not limited to. programs,
agreements. standards. administration, procedures. definitions. expenditures, local
committees. powers and duties, limitations, grievances: ratios of apprentices and job
trainess 1o journcymen on state, county, and municipai contracts; and functions of the
Division of Jobs and Bencfits shall be appropriately adapted and made applicable to a
program of on-the-job training hereby authorized for persons other than apprentices.

History.~s. 2. ch. 63-153. 55, 17. 35, ch. 69-106: 5. 1. ch. 73-283:5.59.ch. 73-333:5. 1. ch, 77-174: 5.
28,ch. 83-174:5. 76, ch. 83-218: 5. 16. ch, 95-345.

446.092 Criteria for apprenticeship occupations.—An apprenticeable occupation
is a skilled trade which possesses all of the following characteristics;

(1) Itis customarily learned in a practical way through a structured. systematic
program of on-the-job, supervised training.

{2) It is commonly recognized throughout the indusiry or recognized with a positive
view towards changing technology.

(3} It involves manual, mechanical. or technical skills and knowiedge which require a
minimum of 2,000 hours of work and training, which hours are excluded from the time
spent at reiated instruction.

{(4) It requires related instruction to supplement on-the-job training. Such instruction
may be given in a classroom or through correspondence courses,

(5) 1t involves the development of skill sufficiently broad to be applicable in like
occupations throughout an industry, rather than of restricted application to the products
or services of any one company.

(6) It does niot fall into any of the following categories:
(a) Selling. retailing, or similar occupations in the distributive field,
(b} Managenial occupations.

(¢) Professional and scientific vocations for which entrance requirements customarily
require an academic degree.

History.~5, 9. ch. 79-397: 5. 77, ch. 83-218.

446.20 Administration of responsibilities under the federal Job Training
Partnership Act.—

(1) The Department of Labor and Employment Security is responsible for carrying out

the duties and responsibilities assigned by the Governor under the Job Training
Parthership Act. Pub. L. No. 97-300.

(2) The Euterprise Florida Jobs and Education Parinership is designated s the State
Human Resource Investment Council. The State Human Resource Investment Council
and its subcommittees, which are hereby created. as provided by Pub. L, No. 97-300.
as gmended. shall have the responsibilities as assigned by the Governor. who shalj

appoint members for 4-year staggered terms, pursuant 1o the Job Training Partnership
Act.

(3) To ensure the participation and representation of women and minorities. the State
Human Resource Investment Council and its subcommittees shall adhere to provisions of

5. 1H10.112. relating to affirmative action as administered by the Department of Labor and
Employment Security.

(4) The director of the Division of Jobs and Benefits may, upon delegation from the
Secretary of Labor and Employment Security, sign contracts, grants. and other
instruments on behalf of the Governor as necessary to execute the functions assigned to
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the Governor under the Job Training Partmership Act.

(5) The director of the Division of Jobs and Benefits shall be the authority. upon
deiegation from the Secretary of Labor and Empioyment Security. to make ruies for the
administration of this act.

(6) The Division of Jobs and Benefits may assume such duties as are delegated to it
by the United States Government and its agencics for the purposc of obtaining federal
funding to carry out the purposes of the Job Training Partnership Act in this state.

(7) The assignment of powers and duties to the Division of Jobs and Benefits shall not
be construed to limit the authority and responsibility of the Secretary of Labor and
Employment Security as provided in 5. 20.05(1 )a).

History.—ss. 44, 46, ch. 83-174: 5. 70, ch. 85-81. s5. 1. 4. 5, ch. 90-235. 5. 5, ch. 91-429; 5. 17, ch.
95.345: 5. 7, ch. 96-404,

446.205 Job Training Partnership Act family dropout prevention program.—

(1) The purpose of this section is to provide a dropout prevention program for youth
and families who are participants in services provided under the Job Training Parmership
Act.

(2) Each local private industry council shall develop and establish & program to
provide dropout prevention services to eligible youth and families who are enrolled in a
program provided under the Job Training Partnership Act.

{3) Local schooi boards and district 1 Department of Health and Rehabilitative
Services' offices shall coordinate with the local private industry council in the
development and implementation of a dropout prevention program. Moncys may be
allocated to this program from the funds received by each local private industry council.

(4) A parent or guardian of a family who is a participant intlwsm'iolw provided
under the Job Training Partnership Act and the youth of such parent or guardian berween
the ages of 14 and 21 who are in school and making progress toward the completion of
high school or general education development diplomas and who are participants in the
services provided under the Job Training Partnership Act are eligible to participate in the
dropout prevention program, A youth participant whose parent or guardian is not a Job
Training Partnership Act participant and whe is between the ages of 14 and 21 years is
aiso eligible for dropout prevention services.

History.—s. 21, ch. 90-273:s. 1, ch. 91-147.

INote.~The Department of Health and Rehabilitative Services was redesignated as the
Department of Children and Family Services by s. 5. ch. 96-403, and the Department of Health was
created by s. 8. ch. 96-403.

446.21 Short title.—This act may be cited as the "Florida Youth-at-Risk 2000 Pilot

Program.”

History.—s. 11, ¢h. 90-273.

Note.~Former 5. 446.06.

446.22 Definitions.—~As used in this act. the following words and phrases shall have

the meanings sct forth herein, except where the context otherwise requires:

(1) “Advisory council™ means the 1State Job Training Coordinating Council. as
created and described by s. 446.20(2),

(2) "Participating business” means the employer of the vouth participant in the
program. which may or may not be the employer of the mentor.

(3) "Department" means the Departmem of Labor and Employment Security.
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(4) "Dropout” means a person whe is neither attending school nor subject 10 a
compulsory attendance iaw and who has not received a secondary school diploma or a
certificate from a program of equivaiency for such dipioma.

(5) "Educational facility” means any secondary school. community coilege. universiry,
or vocational school participating in the program.

(6) The "Job Training Partnership Act” means the federal act as the same may
hereafier be amended.

(7) "Mentor" means an individual 25 years of age or older who agrees through a
written agreement with the private industry council 10 provide suppors and
encouragement to an ensolles in the program during his or her training.

(8) "Program” means the Florida Youth-a-Risk 2000 Pilot Program, as created,
organized, and pperated consistent with the provisions of this act,

{9) "Privatw industry council” means an organization comprised of private businesses.
local government, education, welfare agencies, organized labor. and community-based
organizations designated by the | State Job Training Coordinating Council under the
federal Job Training Partnership Act to deliver training and educational services to youth
and unemployed persons. -

(10) "Youth participant™ or "enrollec” means an individual at least 14 years of age and
under 22 years of age at the time of enrolting in the program and who meets at least one
of the following eligibility criteria:

(a) He or she has dropped out of school:
{b) He or she is a teenage parent;

(c) Heor she is a status offender or runaway, or has entered the juvenite justice
system;, or

(d) He or she is a minimum of 3 years below grade level in reading skills or 5 years
below grade level in math skills, as measured by tests approved for this purpose by the
State Board of Education. For purposes of this paragraph, "grade ievel” means that grade
level which the student should have attained based upon age had he or she progressed !
normally through the school system upon entry, which may or tay not be the grade levei
in which the student is currently enrolied.

History.—s. 13, ch. 90-273; 5. 2, ch, 91-147; 5. 28, ch. 91-201; 5. 5, ch. 91-429.

INote.—The State Job Training Coordinating Council was redesignated as the State Human
Resource Investment Council by s. 7, ch. 96-404.,

446.23 Obligations of a mentor.--Ii shall be the duty of each mentor, pursuant to a

written agreement with the youth participant, the contracting entity. and the lecal service
delivery area, 10:

(1) Participate in mentorship coaching/training sessions provided under the direction
of the private industry council.

(2} Identify and support needed educational services for the youth participant through
the service delivery area and locai educational facilities. such as basic skills training in
reading, mathematics, and high school completion courses and examinations,

(3) 1dentify and support needed social, health care, and transportation services for the
vouth participant through the appropriate local program offices of the ) Department of
Health and Rehsbilitative Services, the local vocational rehabilitation agency. or other
appropriate agency,

{4} Assist with on-the-job training for the youth participant and report his or her
progress 1o the service delivery area office, based upon guidelines generally established
by the private industry council and mutuaily agreed upon by the mentor, the youth
participant, the panticipating business. and the service delivery area.
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(5) Assist the vouth participant in money management and other activities designed to
develop life-coping skills. as nesded.

(6) Provide such information throughout the period of participation and for at least |
vear following completion of the program as may be required to permit program
monitoring and evaluation.

(7} Meet such other obligations as may be required by the departmens or established
by mtutual agreement of the mentor. the youth participant. the participating business, and
the service delivery area.

History 5. 14, ch. 90-273; 5. 3, ch. 91-§47,

INote.—The Department of Health and Rehabilitative Services was redesignated as the
Department of Children and Family Services by s. 5. ch. 96403, and the Department of Health was
created by s. 8, ch. 96403,

446.24 Obligations of a youth participant —Each youth participant in the program
shall;

(1) Enter into an on-the-job training program of not less than 15 hours per week.

{2) Undertake basic skills training, as nceded. to work toward occupational remedial

goals. or to work toward 1 general education development degree or other high school
completion curricutum.

(3) Participate in money management and lifo-coping skills training, counseling. or
other sociai or health care services, as needed.

(4) Provide such information throughout the period of participation and for at least |
year following completicn of the program as may be requircd to permit program
monitoring and evaluation.

(5) Meet such other obligations as may be required by the department or estabiished
by mutual agreement of the mentor, the youth participant, the participating business. and
the private industry council.

History.—s. 15, ch. 90-273: 5. 4, ch. 91-147.

44625 Implementation.--

(1) The program shall begin in eight selected service delivery areas as demonstration
sites 10 be coordinated through the Florida Empioyment and Training Association.

(2) Primary responsibility for the development and coordination of the program shall
rest with the Department of Labor and Employment Security, which shall promulgate
rules to establish program guidelines. The service delivery areas shall coordinate services
such as basic skills training, medical and social services, and transportation for the
disadvantaged with the Department of Education. State Board of Community Colleges.

1 Department of Health and Rehabilitative Services, Commission for the Transportation
Disadvantaged of the Department of Transportation, and other agencies as needed.

(3) The 2State Job Training Coordinating Council shall review proposed operational
policies and rules associated with the program and shall act as advisory council 1o this
program for the purpose of:

{a) Establishing general performance standards in conjunction with the deparmment
guideiines.

(b} Making recommendations o the department with regard to the establishment of

() Assisting in the development of linkages with potential public and private sector
participants in the program.

(d) Advising the department of changes to the federal Job Training Partnership Act
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which may impact this prograem.

{¢) Providing for followup studies and evaluating the program in conjunction with the
Department of Labor and Employment Securiry.

History.—s. 16. ch. 90-273; 5. 5, ch, 91-147: 5. 28, ch. 91-201:5. 5, ch. 91-429: 5. 19, ch. ¥7-98,

{Note.—~The Department of Heaith and Rehabilitative Services was redesignated as the
Department of Children and Family Services by 5. 5. ch. 96-103. and the Department of Health was
created by s. 8. ch. 96-403.

4 2Note.~The State Job Training Coordinating Council was redesignated as the State Human
Resource Investment Council by 5. 7. ch. 96-404.

446.26 Funding.~The program may be financed through federat Job Training
Partnership Act funds and other public and private funds as appropriate.

(1) The funds to provide educational services may be expended in accordance with
geueral performance standards established by the advisory council and specific
objectives mutually agreed upon by the mentor, the youth participant, and the local
private industry council. Nothing in this act shall be construed to manate that educational
services must be conducted through traditionai instructional means.

(2) Private industry councils in the designated demonstration areas shall enter into
written agreements to provide for mentor services with participating businesses,

Histoty.—s. 17, ch. 90-273: 5. 6. ch. $1-147.

446.27 Annual report.—The department shall develop reporting and evaluation
formats and instructions for use by the pilot sites and shall provide an annual report to the
President of the Senate, Speaker of the House of Representatives, Senate Minority
Leader, and Minority Leader of the House, providing charts or graphts where deemed
appropriate. including, but not limited to. the following:

(1} PARTICIPANTS.—
(2) The number of youth participants, in total. as well as by eligibility category.

(b) The age and range of ages of youth participants, as well as numbers of youth
participants at each age level.

(c) The race and sex of vouth participants,

(d) The grade level of youth participants at the time of enroliment. or the last grade
completed if no longer enroiled in school. as well as numbers of vouth participants at
each grade level,

() The beginning reading ievel of youth participants. as compared 1o the grade level
when enrolled. as well as numbers of youth perticipants at each reading and grade level.

() The reading level after 6 months and | year in the program. as well as numbers of
youth participants at each reading and grade level.

(g) The number of dropout participants either reentering school or taking the gencral
education development test while participating in the program or within 6 months of
program completion, and the number passing said test.

(h) The occupations for which vouth participants are being trained. positions held
upon enrollinent, and the wage. and range of wages, carned after 6 months’ participation
in the program.

(i) The number of panicipants who are gzinfully employed in the occupation for which
training was received. or in a related ficld. at 6 months and 1 year following completion of
the program. the positions held. and the wage, and range of wages, camed thereby.

() The number of participants who are gainfully emplioyed in a different and unrelated
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occupation than the one 1or which training was received at 6 months and | vear following
completion of the program. the positions held, and the wage. and range of wages. carned
thercby.

(k) The number of participants who are unemployed at 6 months and | year foltowing
completion of the program. the average length of the period of unemployment. and the
typical reasons given for termination of employment.

{2} PARTICIPATING BUSINESS AND MENTORS .~

(a) The number of participating businesses in the program. in total and by
demonstration ares. and the professions and industries represented therchy.

(b) The number of mentors participating in the progtam. in total. as well as by
demonstration arez and by participating business,

(¢} The number of youth participanis per mentor.

(d) The age and range of ages of mentors.

(e} The race and sex of mentors.

(3) PROGRAM COSTS .~

(8) The cost per participant and the range of per-participant costs.

{b} Total program costs by demonstration area. broken down into the following cost
categories:

1. Salaries and benefits provided to youth participants and additional salaries and
benefits or other stipends provided to mentors for participation in the program.

2. Cost of training materials and other capital outlay costs.

3. Cost of transportation and other misceilaneocus costs.

4. Administrative costs.

(4) RECOMMENDATIONS.—Information derived by the department from
evaluations by service delivery areas. mentors. and participants of the program and its
effectiveness,

History.—s. i8. ch. 90-273:s. 7, ch. 91-147;5. 25, ch, 95-144,

446.40 Rural Manpower Services Act: short title.—Sections 446.40-446,44
shall be cited as the "Rural Manpower Services Act."

History.—s. 1. ch. 72-398.

Note —Former s. 450,40,

446.41 Legisiative intent with respect to rural manpower training and

development: establishment of Rural Manpower Services Program.—In order that

the state may achieve its full economic and social potential, consideration must be given

to rural manpower training and development to enable its rural citizens as well as urban
citizens to develop their maximurm capacities and participate productively in our society.

[t is, therefore. the policy of the state to make available those services needed to assist
individuals and communities in rural areas to improve their quality of life. It is with a great
sense of urgency that a Rurat Manpower Services Program is established within the
Divisien of Jobs and Benefits of the Department of Labor and Employment Security 1o
provide equal access 10 all manpower training programs available to rural as well as

urban areas.

History.—s. 2. ch. 72-398: s. 1. ch. 73-283: 5. i, ch. 77-174:5. 45, ch. 79-7: 5. 42, ch. 83-174: 5. 18, ch.

95-345.
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Note.—Former s. 450.41.

446.42 General purpose of Rural Manpower Services Program.--A trained
labor force is an essential ingredient for industriai as well as agticultural growth.
Therefore. it shall be the general responsibility of the Rural Manpower Services Program
to provide ryral business and potential ntral businesses with the employment and
manpower training services and resources necessary to train and retain Florida's rurai
workforce.

History.—s. 3. ch. 72-398.

Note.—Former s. 450.42,

446,43 Scope and coverage of Rural Manpower Services Program.—The
scope of the area to be covered by the Rural Manpower Services Program will include
all counties of the state not classified as standard metropolitan statistical areas (SMSA)
by the United States Department of Labor Manpower Administration. Florida's
designated SMSA fabor areas include: Broward, Dade. Duval, Escambia. Hillsborough,
Pinellas, Leon, Orange, and Palm Beach Counties.

History.—s._ 4, ch. 72-398.

Note ~Former s, 450.43.

446.44 Datics of Rural Manpower Services Program.—It shall be the direct
responsibility of the Rural Manpower Services Program to promote and deliver all
cmployment and manpower services and resources to the rural undeveloped and
underdeveloped counties of the state in an effort to;

(1) Slow down out-migration of untrained rural residents to the state's overcrowded
large metropolitan centers.

(2} Assist the department's Economic Development Division in atracting light,
pollution-free industry to the rural counties.

(3) Improve the economic status of the impoverished rural residents.

(4) Provide present and new industry with the manpower training resources necessary
for themn to train the untrained rural workforce toward gainful employment.

(3) Develop rural manpower programs which will be evaluated, planned. and
implemented through communications and planning with appropriate:

(a} Departments of state and federal governments.
(b) Divisions, bureaus. or sections of the 1 Department of Commerce.

{c) Agencies and organizations of the public and private sectors at the state, regional.
and loca) levels.

History.~s. 5, ch, 72-398; 5. 1, ch. 73-283; 5. I, ch. TT-174.

INote.~Sectian 20.17, which created the Department of Commerce, was repeaied effective
December 31, 1956, by s. 3, ch. 96-320,

Note.—Former s. 450.44,
1446.50 Displaced homemakers; muitiservice programs; report to the
Legislature: Displaced Homemaker Trust Fund created -
(1) INTENT.~It is the intent of the Legistature to require the Division of Community
Colleges of the Department of Education to enter into contracts with, and make grants 1o,

public and nonprofit private entities for purposes of establishing multipurpose service
programs to provide necessary training, counseling, and services for displaced
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homemakers so that thev may enjoy the independence and economic securiry vital to a
productive life.

(2} BEFINITIONS —For the purposes of this act:

{a) "Displaced homemaker™ means an individual who:

I. Is 35 years of age or older;

2. Has worked in the home. providing unpaid household services for family members:
3. Is not adequately employed, as defined by rule of the division:

4. Has had. or would have, difficulty in securing adequate employment: and

5. Has been dependent on the income of another family member but is no longer
supported by such income. or has been dependent on federal assistance.

(b) "Division" means the Division of Community Colleges of the Department of
Education.

(3} DIVISION POWERS AND DUTIES.-

(a) The division shall establish, or contract for the establishment of, programs for
digplaced homemakers which shall include:

1. Job counscling, by professionals and peers, specificaliy designed for a person
entering the job market after 2 number of years as a homemaker.

2. Job training and placement services, including;

4. Training programs for avaiiable jobs in the public and private sectors, taking intp
account the skills and job experiences of 2 homemaker and developed by working with
public and privaic employers.

b. Assistance in locating available employment for displaced homemakers, some of
whom could be employed in existing job training and placement programs.

c. Utilization of the services of the state employment service, which shali cooperate
with the division in locating employment opportunities.

3. Financial management services providing information and assistance with respect to
insurance, including, but not limited to, life, health, home, and automobile insurance, and
taxes, estate and probate problems, mortgages, loans, and other related financial matters.

4. Educational services, including high school equivatency degree and such other
courses as the division determines wouid be of interest and benefit to displaced
homemakers.

5. Outreach and information services with respect to federal and state employment,
education. health, and unemployment assistance programs which the division determines
would be of interest and benefit to displaced homemakers.

(b)1. The division shall enter into contracts with, and make grants to, public and
nonprofit private entities for purposes of establishing multipurpose service programs for
displaced homemakers under this act. Such grants and contracts shall be awarded
pursuant to chapter 287 and based on criteria established in the state plan developed
pursuant to this section. The division shall designate catchment areas which together shail
comprise the entire state, and. to the extent possible from revenues in the Displaced
Homemaker Trust Fund, the division shall contract with. and make grants to, entities
which will serve entire catchment areas so that displaced homemaker service programs
are available statewide, The division may give priority to existing displaced homemaker
programs when evaluating bid responses to the division's request for proposals.

2. In order to receive funds under this section, and unless specifically prohibited by
law from doing so, an entity that provides displaced homemaker service programs must.
by the 1991-1992 fiscal vear. receive at least 25 percent of its funding from one or more
local, municipai, or county sources or nonprofit private sources. In-kind contributions
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may be evatuated by the division and counted as part of the required local funding.

3. The division shall require an entity that receives funds under this secticn 1o maintain
appropriate data to be compiled in an annuai report to the division. Such data shail
include. but shail not be limited to. the number of clients served. the units of services
provided, designated client-specific information including intake and outcome information
specific to each client. costs associated with specific services and program administration,
total program revenues by source and other appropriate financial data, and client

followup information at specified intervals after the placement of a displaced homemaker
in a job.

{c) The division shalt consult and cooperate with the Commissioner of Education. the
United States Commissioner of the Social Security Administration. and such other
persons in the executive branch of the state govermment as the division considers
appropriate to facilitate the coordination of multipurpose service programs established
under this act with existing programs of a similar nature.

(d) Supezvisory, technical, and sdministrative positions relating to programs
established under this act shall, to the maximum extent practicable, be filled by displacad
homemakers,

(¢} The division shzll adopt rules establishing minimum standards necessary for entities
that provide disptaced homemaker service programs to receive finds fom the division
and any other rules necessary to administer this section.

(4) STATE PLAN.—

(a) The division shall develop a 3-year state plan for the displaced homemaker
program which shall be updated annually. The plan must address. at a minimum. the need
for programs specifically designed to serve displaced homemakers, any necessary service
components for such programs in addition to those enumerated in this section, goals of
the displaced bomemaker program with an analysis of the extent to which those goals are
being met, and recommendations for ways to address any unmet program goals, Any
request for funds for program expansion must be based on the state plan.

(b) Each annual update must address any changes in the components of the 3-vear
state plan ard a report which must include, but need not be limited to. the following:

1. The scope of the incidence of displaced homemakers;

2. A compilation and report, by program, of data submitted to the division pursuant to
subparagraph 3. by funded displaced hometnaker service programs;

3. An identification and description of the programs in the state that receive funding
from the division. inciuding funding information: and

4. An assessment of the effectiveness of each displaced homemaker service program
based on outcome criteria estzblished by rule of the division.

{c) The 3-year state plan must be submitted to the President of the Senate. the
Speaker of the House of Representatives. and the Governar on or before January |.

1989. and annual updates of the plan must be submitted by January t of each subsequent
vear,

(5) DISPLACED HOMEMAKXER TRUST FUND.—

(8) There is established within the State Treasury a Displaced Homemaker Trust Fund
to be used by the division for its administration of the displaced homemaker program and

to fund displaced homemaker service programs according to criteria established under
this section.

{b) The trust fund shall receive funds generated from an additional fee on marriage
license applications and dissolurion of marriage filings as specified in ss, 741.01(3) and
28.101, respectively, and may receive funds from arry other public or private source.

(¢) Funds that are not expended by the division at the end of the budget cycle or
through a supplementai budget approved by the division shall revert to the trust fund,
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History.—ss. 1.2.3.4.5.6,7.8.10.ch. 76-271: 5. i8.ch. 78-433;s. |, ch. 88-181: 5. 13.ch. 94-134; s,
13.ch. 94-135: s. 7. ch. 95-394; 5. 89. ch. 95418,

INote ~As amended by s. 7, ch. 95-394. This version is published as the last expression of
legislative wilt (sce Journai of the Senate 1995, p. 1396, and Joumnal of the House of Representatives
1995, p. 1807). This section was also amended by 5. 89, ch. 95-418. and that version reads:

446.50 Displaced homemakers: multiservice programs; repon to the Legislatre: Displaced
Homemaker Trust Fund created -~

(1) INTENT.—t is the intent of the Legislansre 1o require the Department of Education to enter
into contracts with, and make grants to. public and nonprofit private entities for purposes of
establishing muitipurpose service programs to provide necessary training, counseling, and services
for displaced homemzkers so that they may enjoy the independence and economic security vital to a
productive life.

{2) DEFINITIONS.~For the purpeses of this act;

(a} "Displaced homemaker™ means an individual who:

1. Is 35 years of age or older;

2. Has worked in the home. providing unpaid household services for family members:

3. Isnot adequately employed. as defined by rule of the depanment:

4. Has had. or wouid have, difficulty in securing adequate empicyment: and

3. Hasbeendcpendmtunﬂwimomeofamthﬂfamilymemberbutisnolongasuppoﬂedby
such income. or has been dependent on federal assistance.

{b) "Department” means the Department of Education.

(3) DEPARTMENT POWERS AND DUTIES.—-

(a) The department shall establish, or contract for the establishment of, programs for displaced
homemakers which must inciude:

1. Job counseling, by professionals and peers. specifically designed for a person entering the job
market after a number of years as a homemaker.

2. Job training and placement services, inciuding;

a. Training progmms for available jobs in the public and private sectors, taking into account the
skills and job experiences of a homemaker and deveioped by working with public and private
employers.

b. Assistance in locating available employment for displaced homemakers, some of whom could
be emploved in existing job training and placement programs,

¢. Utilization of the services of the state employment service, which shall cooperare with the
department in focating employment opportunities.

3. Financiai management services providing information and assistance with respect 10
insurance, including, but not limited to, life, health, home. and automobile insurance. and taxes.
estate and probate problems, mortgages, loans. and other related financial matters.

4. Educational services. including high school equivaiency degree and such other courses as the
department determines would be of interest and benefit to displaced homemakers.

5. Outreach and information services with respect to federal and state employment. education.
heatth. and unemployment assistance programs which the deparmment determines would be of
imterest and benefit to displaced homemakers.

{b)1. The department shall enter into contracts with, and make grants to. public and nonprofit
private entities for purposes of establishing multipurpose service programs for displaced
homemakers under this act. Such grants and commracts shall be awarded pursuant to chapter 287 and
based on criteria established in the swte plan developed pursuant 1o this section. The department
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shall designate catchment areas which together shall comprise the entire state, and. to the extent

446.51 Displaced homemaker programs: discrimination prohibited.—~No
persan in this state shall, on the basis of sex. age, race. color. religion, or national origin,
be excluded from participating in, be denied the benefits of. or be subject to
discrimination under. any program or activity funded in whole or in part with funds made
available for displaced homemakers.

History.=s. 9, ch. 76-271: s, 18. ch. 78-433; 5. 90. ch. 95-418.

Note.—Former s. 409.514: 5. 410.301,

1446.52 Confidentiality of information.—Information about displaced homemakers
who receive services under ss. 2410.30 and 3410.301 which is received through files,
reports, inspections, or otherwise, by the division or by authorized employees of the
division, by persons who volunteer services, or by persons who provide services 1o
displaced hometnakers under ss. 2410.30 and 3410.301 through contracts with the
division is confidential and exempt from the provisions of s. 119.07(1). Such information
may not be disclosed publicly in such a manner as to identify a displaced homemaker.
unless such person or the person's legal guardian provides written consent.

ch. 97-103.

History.~s. 11, ch. 91-71. 5. 8. ch. 95-394; 5. 91, ch. 95-418; ss. 296, 297, ch. 96-406: ss. 1070, 1071,

INote --As amended by s. 8. ch. 95-394, and s. 296, ch. 96-406. This version is published as the
last expression of legislative wilt (sce Journal of the Senate 1995, p. 1396. and Journai of the House of
Representatives 1995, p. 1807). This section was also amended by s. 91, ch. 95-418. and 5. 297 ch.
96-406. and that version reads:

446.52 Confidentiality of information.—Informarion about displaced homemakers who receive
services under ss, 446.50 and 446.51 which is received through files, reports. inspections, or
otherwise, by the Department of Education or by authorized departmental employces, by persons
who volunteer services, or by persons who provide services to displaced homemakers under ss,
446.50 and 446.51 through contracts with the department is confidentis] and exempt from the
provisians of 5. 119.07(1). Such information may not be disclosed publicly in such & manner as to
identify a displaced homemaker, uniess such person or the person's legal guardian provides written
consent.

2Note.~Transferred to s. 446,50 by s. 7, ch. 95-394.
3Note.~Transferred to s, 446.51 by s. 90, ch. 95418,

Note.~Former s. 410.302,

446.60 Dispiaced local exchange telecommunications company warkers:

assistance. ~The Department of Labor and Employment Security shail provide

assislance. pursuam to any applicable state or federal program within its jurisdiction. to
ary individual employed in Florida by a local exchange telecommunications company on
Juge 30. 1995, who is displaced, dislocated, severed. or retired from employment as a
resuit of the introduction of competition under this act. This essistance shall include
maintaining a database of such workers to assist the industry in recruiting a trained
workforce. if so requested by the worker. In addition, the Department of Labor and
Employment Security shall coordinate with the Enterprise Florida Jobs and Education
Partnership, the 1Department of Commerce, and the Department of Education to assist
Tew, existing, or expanding telecommunications businesses in Florida to apply for training
grants under the guidelines and criteria of the Quick-Response Training Program pursuant
tos. 288.047.

History ~s. 34. ch. 95-403.

1Nate.~Section 20.17. which created the Deparmment of Commerce. was repeated effective
December 31, 1996, by s. 3. ch. 96-320.

1446.601 Shon title; legisiative intent.—
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(1) This section may be cited as the “Workforce Florida Act of 1996."

(2) The goai of this section is 1o utilize the work force development system 1 upgrade
dramatically Floridians' workplace skills, economicaily benefiting the work force.
employers. and the state.

(3) These principles should guide the state's efforts:

(a) Floridians must upgrade their skills to succeed in today's workplace.

(b) In business, workforce skiils are the key competitive advantage.

() Workforce skills will be Florida's key job-creating incentive for business.

(d) Budget cuts. efficiency, effectiveness, and accountability mandate the
consotidation of program services and the elimination of unwarranted duplication.

{e)} Streamlined state and local partnerships must focus on outcomes, not process.

{f) Locally designed, customer-focused, market-driven service delivery works best.

(g) Job training curricula must be developed in concert with the mput and needs of
existing empioyers and businesses, and must consider the anticipated demand for
targeted job opportunities, as specified by the Occupational Forecasting Conference
under s. 216.136.

(h) Job placement. job retention. and retum-on-investment should control workforce
development expenditures and be a part of the measure for success and failure.

(i) Success will be rewarded and failure will have consequences.
(i) Job placement success will be publicly measured and reported to the Legislature.

(k) Apprenticeship programs, pursuant o s. 446,01 1, which provide a valuable
opportunity for preparing citizens for productive employment, will be encouraged.

(4) The workforce development strategy shall be designed by the Enterprise Florida
Jobs 4nd Education Partnership pursuant to 2s. 288.0475. and shall be centered around
the four integrated strategic components of One-Stop Career Centers, School-io-Work.
Welfare-to-Work, and High Skills/High Wage Jobs.

(a) One-Stop Career Centers are the state's initial customer-service contact strategy
for offering every Floridian access, through service sites, tefephone. or computer
networks, to the following services:

1. Job search. referral, and placement assistance.

2. Career counseling and educational pianning.

3. Consumer reports on service providers.

4. Recruitment and eligibility determination,

5. Support services, including child care and transportation.

6. Employability skills training.

7. Adult education and basic skills training.

8. Technical wraining teading to a certification and degree.

9. Claim filing for unemployment compensation services.

10. Temporary income, health. nutritional, and housing assistance.

11. Child care and iranspornation assistance to gain employment.

12. Other appropriate and avzilable workforce development services.
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(b) Schooi-10-Work is the state's youth and adult workforce education strategy for
coordinating business, education. and the community 1o support students in achieving
tong-term carees goals. and for ensuring the work force is prepared with the academic
and occupational skills required for success.

{c) Welfare-to-Work is the state’s strategy for encouraging self-sufficiency and
minimizing dependence upon public assistance bry emphasizing job placement and
transition support services for welfare recipients.

(d) High Skills'High Wage is the state's strategy for aligning education and training
programs with the Occupational Forecasting Conference under s, 216.136. for meeting
the job demands of the state's existing businesses. and for providing a ready work force
which is integral to the state's cconomic development goal of attracting new and
expanding businesses,

{5) The workforce development system shall utilize a charter process approach aimed
at encouraging local design and control of service delivery and targeted activities, The
Enterprisc Florida Jobs and Education Partnership shall be responsible for granting
charters to Regional Workforce Development Boards which have a membership
consistent with the requirements of federal and state law and which have developed &
plan consistent with the state’s workforce development strategy and with the strategic
coraponeuts of One-Stop Career Centers, School-to-Work. Wetfare-to-Work, and
High Skill«High Wage. The plan shall specify methods for allocating the resources and
programs in a manner that eliminates unwarranted duplication, minimizes administrative
costs, foects the existing job market demands and the job market demands resulting from
successfit] economic development activities. ensures access to quality work force
development services for all Floridians, and maximizes sucoessful outcomes. As part ot’
the charter process, the Enterprise Florida Jobs and Education Partership shall establish
incentives for effective coordination of federal and state programs, outline rewards for
successful job placements. and institute coflaborative approaches among local service
providers, Local decisionmaking and control shall be important components for inclusion
in this charter application.

History.—s. 1, ch. 96-404.

INote.~Section 13, ch. 96-404, provides that "{it is the intent of the legislature that the transfer of
fimctions to the Enterprise Florida Jobs and Education Partership and to the Regional Workforce
Development Boards occur with minimal disruption of services provided to the public. It is further
the intent of the legislature that the charter pracess provided for in the Workforce Florida Act of
1996 consider and specify a transition date and plan for the transfer of functions to each Regional
Workforce Development Bozrd.”

2Note.~Section 288.0475 was amended and transferred to s. 288.9620. and the Enterprise Florida

Jobs and Education Partnership was redesignated as the workforce development board by s. 112. ch.
96-320.

446.602 Regional Workforce Development Boards.—

(1) One Regional Workforce Development Board shail be appointed in each
designated service detivery area. The membership and responsibilities of the beard shail
be consistemt with Pub. L. Ne. 97-300, as amended. The beard shaii be appointed by
the chief elected official or his or her designee of the local counity or city governing bodies

or consortiums of county and/or city governmental units that exist through tnterlocal
agreements and shall include:

{a) Atleast 51 percent of the members of each board being from the private sector
and being chief executives. chief operating officers, owners of business concerns. or other
private sector executives with substantial menagement or policy responsibility.

(b) Represematives of organized labor and community-based organizations. who shall
constitute not iess than 15 percent of the board members.

(c) Represematives of educational agencies. inciuding presidents of locai communiry
colleges, superintendents of locat school districts, licensed private postsecondary
educational institutions participating in vocational education and job training in the state
and conducting programs on the Occupational Forecasting Conference list or a list
validated by the Regional Workforce Development Board; vocational rehabilitation
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agencies: economic development agencies: public assistance agenctes: and public
employment service. One of the representatives from licensed private posisecondary
educational institutions shall be from a degree-granting institution. and one from an
institution offering certificate or diploma programs. One of these members shall be a
nonprofit. community-based organization which provides direct job training and
placement services to hard-to-serve individuals including the target population of people
with disabilities.

The current Private industry Council may be restructured. by local agreement. 10 meet
the criteria for a Regional Workforce Development Board.

(2) In addition 1o the duties and functions specificd by the Enterprise Florida Jobs and
Education Partnership and by the interlocal agreement approved by the local county or
city governing bodies, the Regional Workforce Development Board shall have the
following responsibilities:

{a) Review, approve, and ratify the local Job Training Partnership Act plan which also
must be signed by the chief elected officials.

{b) Conclude agreements necessary to designate the fiscal agent and administrative
entity.

{c)} Compiete assurances required for the Enterprise Florida Jobs and Education
Partnership charter process and provide ongoing oversight retated to administrative costs.
duplicated services, career counseling, economic development, equal access, compiiance
and accountability, and performance outcomes.

(3) The Enterprise Florida Jobs and Education Partnership shall. by January 1. 1997,
design and implement a training program for the Regional Workforce Development
Boards to familiarize board members with the state's workforce development goals and
strategies,

The Regional Workforce Development Board shall designate ail local service providers
and shall not transfer this authority to a third party. In order to exercise independent
oversight, the Regional Workforce Development Board shall not be a direct provider of
intake. assessment, eligibility determinations, or other direct provider services.

History.—s. 2, ch. 96-404; s. 1072, ch, 97-103.

446.603 Untried Worker Placement and Employment Incentive Act.—

(1} This section may be cited as the "Untried Worker Placement and Employment
Incentive Act.”

{2} For purposes of this section, the term "untried worker™ means a person who is a
hard-to-place participant in the welfare-to-work programs of the Department of Labor
and Employment Security or the | Department of Health and Rehabilitative Services
because thev have limitations associated with the long-term receipt of welfare and
difficulty in sustaining employment.

(3) The Department of Labor and Employment Security and the | Department of
Health and Rehabilitative Services, working with the Emterprise Florida Jobs and
Education Partnership, shall develop five Untried Worker Placement and Employment
Incentive pilot prejects in at least five different counties.

(4) In these pilots, incentive payments will be made to for-profit or not-for-profit
agents selected by the Regional Work force Development Boards who successfully place
untried workers in full-time employment for 6 months with an employer after the
employee successfully compiletes a probationary placement of no more than 6 months
with that employer. Full-time employment that includes health care benefits will receive an
additional incentive pavment.

(5) The for-profit and not-for-profit agents shall contract to provide services for no
more than 1 year. Centracts may be renewed upon successful review by the contracting
agent.

{6) The Departtnent of Labor and Empioyment Security and the | Deparment of
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Health and Rehabilitative Services, working with the Enterprise Florida Jobs and
Education Partnership, shall deveiop an incentive schedule that costs the state less per
placement than the state's | 2-month expenditure on a welfare recipient.

{7) During an uniried worker's probationary placement. the for-profit or not-for-profit
agent shall be the employer of record of that untried worker. and shall provide workers'
compensation and unemployment compensation coverage as provided by law. The
business employing the untried worker through the agent may be eligible to apply for any
tax credits, wage supplementation, wage subsidy., or employer payment for that
empioyce that are authorized in law or by agreement with the employer. After satisfactory

completion of such a probationary period. an untried worker shall not be considered an
untried worker.

(8) This section shall not be used for the purpose of displacing or replacing an
employer's regular employees, and shall not interfere with executed collective bargaining
agreements. Uniried workers shall be paid by the employer at the same rate zs similarly
situated and assessed workers in the same place of empiloyment.

(9) An empioyer that demonstrates a pattern of unsuccessful placements shall be
disqualified from participation in these pilots because of poor retur on the public's
investment.

(10} The Department of Labor and Employment Security and the | Department of
Health and Rehabilitative Services. working with the Enterprise Florida Jobs and
Education Partnership, may offer to any employer that chooses to employ untried
workers such incentives and benefits that are available and provided in law, as long as the
tong-term. cost savings car be quantified with each such additional inducement,

(11} Unless otherwise recnacted, this section shall be repealed on July 1, 1999,

History.—s. 3. ch. 96-404.

INote.~The Department of Health and Rehabilitative Services was redesignated as the

Department of Children and Family Services by s. 5, ch. 96:403, and the Department of Health was

created by 5. 8. ch. 96-403.

446.604 One-Stop Career Centers.—

(1} The Department of Management Services shall coordinate among the agencies a
plan for a One-Stop Career Center Electronic Network made up of One-Stop Career
Centers that are operated by the Department of Labor and Employment Security, the
I Department of Health and Rehabilitative Services, the Department of Education, and
other authorized public or private for-profit or not-for-profit agents. The plan shali
identify resources within existing revenues 1o establish and support such electronic
network for service delivery that includes the Florida Communities Network.

(2) The nerwork shall assure that a uniform method is used to determine eligibility for
and management of services provided by agencies that conduct workforce development
activitics. The Department of Management Services shall develop strategies to atlow
aceess (o the databases and information management systems of the follewing sysiems in
order to link information in those datsbases with the One-Stop Career Centers:

{a) The Unemployment Compensation System of the Department of Labor and
Employment Security,

(b) The Job Service System of the Department of Labor and Etnployment Security.

{c) The FLORIDA System and the components related to Aid to Famiiies with
Dependent Children, food stamps, and Medicaid eligibility.

(d) The Workers' Compensation System of the Department of Labor and
Employment Security.

(¢} The Studem Financiat Assistance System of the Departmert of Education.

(f) Enroilment in the public postsecondary education system.




The systems shall be fully coordinated at both the state and local levels by July 1. 1999,

History.—s. 10. ch. 96-404.

{Note.—The Department of Health and Rehabilitative Services was redesignated as the
Department of Children and Family Services by s. 5. ch. 96-403. and the Deparmment of Health was
created by s. 8. ¢h, 96403,

446.605 Applicability of Workforce Florida Act of 1996.—Unless otherwise
provided herein. the Workforce Florida Act of 1996 shall apply to the State Human
Resource Investment Council and any Regional Workiorce Development Boards in
existence on the cffective date of such act. Regional Workforce Development Boards
shall be reconstituted, if necessary, to meet the requirements of the Workforce Florida
Act of 1996. In addition. the Enterprise Florida Jobs and Education Partnership shall
review cach charter granted prior 10 the effective date of the Workforce Florida Act of
1996 to assure its compiiance with the provisions of such act.

History.—s. 11, ch. 96-404.

446.606 Designation of primary service providers.—Designation of primary
service providers shall not be made until the Regional Workforce Development Boards
have been reconstituted in compliance with the Workforee Florida Act of 1996.

History.-s. 12, ch. 96-404.

446.607 Consultation, consolidation. and coordination.—The Enterprise Florida
Jobs and Education Partnership and any state public assistance policy board established
pursuant 1o law shall consult with each other in developing each of their statewide
implementation plans and strategies. The Regional Workforoe Development Boards and
any local public assistance policy boards established pursuant to law may clect to
consolidate into one board provided that the consolidated board membership complies
with the requirements of Pub. L. No. 97-300, as amended, and with any other law
delineating the membership requirements for either of the separate boards. The Regional
Warkforce Development Boards and any respective local public assistance policy board
established pursuant 1o law shall collaboratively coordinate, to the maximum extent
possible, the local services and activities provided by and through each of these boards
and their designated local service providers,

History.—s. 14, ch. 96-404.

1446.609 Jobs for Florida's Graduaies Act.~

(1} SHORT TITLE.~This section mav be cited as the “Jobs for Florida's Graduates
Act”

(2) DEFINITIONS --For the purposes of this section:

(a) "Board" means the board of directors of the Florida Endowment Foundation for
Florida's Graduates.

(b) "Depaniment” means the Department of Education.

(c) "Endowment fund” means an account established within the Florida Endowment
Foundation for Florida's Graduates to provide a continuing and growing source of
revenue for school-to-work transition efforts.

(d) "Foundation" means the Florida Endowment Foundation for Florida's Graduates.

(¢) “Operating account™ means an account established under paragraph (8)h) to carry
out the purposes of this section,

(3) LEGISLATIVE INTENT.—The Legislature recognizes that it is in the best interest

of the citizens of this state that the state have 8 well-educated and skilled work force to be
competitive in a changing economy. It is the intent of the Legislature to meet the challenge
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of ensuring a skilled worktorce by creating a format program 1o facilitate the importam
school-to-work transition and 1o provide additional funding to achieve this goal.
Accordingly, the Legisiature finds and declares that:

(a) The purpose of this section is to broaden the participation and funding potential for
funther significant support for Florida students who are approaching the transition from
school to work.

(b) It is appropriate 10 encourage individual and corporzte support and involvement,

as well as state support and involvement, 10 promote employment opportunities for
Florida's students.

(4) PROGRAM .--There is hereby created, for an initial 5-year period. a
school-to-work program to be known as Jobs for Florida's Graduates which shall. during
the initial 5-year phase set forth in this section and except as otherwise provided by law
or by rule of the Department of Education, be operated in accordance with the process
and outcome standards of Jobs for America's Graduates, Inc. To that end, the board
shall enter into a sponsoring agreement with Jobs for America's Graduates. inc.. to carry
out the Jobs for America's Graduates mode] within the state.

(a) During the first year of operation, the Jobs for Florida's Graduates Program shall
be operated in not less than 25 nor more than 50 high schools in the state to be chosen
byﬂwboard.'l‘lmgoalsha.llbetohaveaminimumof300highschoolsparﬁcipaﬁngimhe
program by the end of the 2001-2002 school year,

(b) The schools chosen by the board to participate in the program must represent a
demographically balanced sampie population, include both urban and rural schools. and
be comprised of schools in all geographic areas of the state, Each school selected to
participate shall enter into a formal written agreement with the board which. at a
minimum, details the responsibilities of each party and the process and outcome goals of
the initial 5-year Jobs for Florida's Graduates Pragram.

(¢) Students shall be selected and approved for participation in the program by the
educational institutions in which they are enrolled, and such selection and approvai shall
be based on their being classified as 12th grade at-risk students.

(5} REVENUE FOR THE ENDOWMENT FUND.~

{2} An endowment fund is created as a long-term_ stable, growing source of revenue
to be administered by the foundation in accordance with rules promulgated by the
deparment.

(b} The principal of the endowment fund shall consist of legislative appropriations that
are made to the endowment fund and bequests, gifts, grants. and donations as may be
solicited from public or private sources by the foundation.

(c) The State Board of Administration shall invest and reinvest moneys of the
endowment fund principal in 2ccordance with the provisions of ss. 215.44-215.53.
Interest angd investment income eamed on the endowment fund principal shall be annually
transmitted to the foundation. based upon a fiscal year which runs from July | through
June 30, and shalt be deposited in the foundation's operating account for distribution as
provided in this section.

(6) THE FLORIDA ENDOWMENT FOUNDATION FOR FLORIDA'S
GRADUATES .-

() The Florida Endowment Foundation for Florida's Graduates is created as a
direct-support organization of the Department of Education w0 encourage pubtic and
privalc support to enhance school-to-work transition. As a direct-support organization,
the foundation shall operate under contract with the department and shall be:

1. A Florida corporation not for profit which is incorporated under the provisions of
chapter 617 and approved by the Department of State.

2. Organized and operated exclusively ta do the following: raise funds: submit
requests and receive granis from the Federal Government, the state, private foundations.
and individuals; receive. hold. and administer property; and make expenditures 1o or for
the benefit of school-to-work transition programs approved by the board of directors of
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the foundation.
{b) Asa direct-suppon organization. the foundation shall;
|. Develop articles of incorporation.
1, Create a board of directors appointed by the Commissioner of Education.

3. Perform an annual financial and performance review 10 determine if the foundation
is operating in a manner consistent with the goals of the Legislature in providing assistance
for school-to-work transitions.

4. Provide a mechanism for the reversion to the state of moneys in the foundation and
in any other funds and accounts held in trust by the foundation if the foundation is
dissolved.

(7) BOARD OF DIRECTORS .—The foundation shall be administered by 2 board of
directors. as follows:

(a) The board shall consist of 15 members. At lcast 9 of the 15 members must be
from the private sector, and the remaining members may be from the public sector.
Among the public sector members, representation shall come from secondary education.
vocational education, and job-traiing programs such as Job Education Partnership, The
chair may be from either the private sector or the public sector.

(b} All members shall have an interest in school-to-work transition and. insofar as is
practicable. shall:

I. Have skills in foundation work or other fundraising activities. financial consulting. or
investment banking or other related experience; or

2. Have experience in policymaking or senior management level positions or have
distinguished themselves in the fields of education, business, or industry.

(¢) The chair and all board members shall be appointed by the Commissioner of
Education.

1. The chair shall be appointed for a term of 2 years and may be reappoimed.
However. no chair may serve more than 6 consecutive years.

2. Board members shall serve for 3-year terms of until resignation or removal for
cause, except that members appointed to serve initial terms shall be appointed for
staggered terms of |, 2, and 3 years, respectively.

{d) In the event of a vacancy on the board caused by an occurrence other than the
expiration of a terin. a new member shali be appointed.

(e) Each member is accountable to the Commissioner of Education for the proper
performance of the duties of office. The commissioner may remove any member from
office for malfeasance. misfeasance. neglect of duty, incompetence. or permanent inability
to perform official duties or for pleading nolo contendere 1o, or being found guilty of a
crime.

(8) ORGANLIZATION. POWERS, AND DUTIES.--Within the limits prescribed in
this section or by rule of the deparmment:

{a) Upon appointment, the board shall meet and organize. Thereafier, the board shall
hold such meetings as are necessary to implement the provisions of this section and shail
conduct its business in accordance with rules promuigated by the department.

(b) The board may solicit and receive bequests. gifts, grants, donations. goods. and
services. When gifts are restricted as to purpose, they may be used only for the purpose
or purposes stated by the donor.

(c) The board may enter into contracts with the Federal Government, state or local
agencies. private entities. or individuals to carry out the purposzs of this section.

(d} The board may identify. initiate. and fund Jobs for Florida's Graduates programs
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10 carty out the purposes of this section.
(e) The board may make gifis or grants:

I. Tothe state. or any poiitical subdivision thereof. or any public agency of state or
local government.

2. To a corporation, trust. association, or foundation organized and operated
exclusively for charitable. educational, or scientific purposes.

3. To the department for purposes of program recognition and marketing, public
relations and education, professional development, and technical assistance ang
workshops for grant applicants and recipients and the business community.

(f} The board may advertise and solicit applications for funding and shall evaluate
apptlications and program proposals submitted thereto.

() The beard shall monitor, review, and annually evaluate funded programs 1o
determine whether finding should be continued, terminated, reduced. or increased.

(h) The board shall establish an operating account for the deposit of funds to be used
in carrying out the purposes of this section.

(1} The board shall operate the Jobs for Florida's Graduates Program in such a way,
and shall recommend 10 the Department of Education the adoption of such rules as may
be necessary, to ensure that the following outcome goals are met:

I. inyeari:

a. The statewide graduation rates, or GED test completion rates. of participants in the
Jobs for Florida's Graduates Program shall be at least 82 percent by March 31 of the
year following the end of the academic year in which the participants' respective high
school classes graduated.

b. By March 31 of the year following the end of the academic year in which the
participants’ respective high school classes graduated, 70 to 75 percent of participants in
the Jobs for Florida's Graduates Program shall be employed a minimum of 40 hours per
week in the civilian sector or the military or enrolled in postsecondary traiming education,
or any combination of these that together are equivalent to 40 hours per week.

¢. By March 31 of the year following the end of the academic year in which the
participants' respective high school classes graduated, the average wage of participants in
the Jobs for Florida's Graduates Program who are working shall be at or above the

national average wage for all panticipants in programs affiliated with Jobs for America's
Graduates. Inc.

2. Inyear2:

2. The statewide graduation rates, or GED test completion rates, of participants in the
Jobs for Florida's Graduates Program shall be at least 85 percent by March 31 of the
year following the end of the academic year in which the participants’ respective high
school classes graduated.

b. By March 31 of the year following the end of the zcademic year in which the
participants' respective high school classes graduated, 75 to 78 percent of participants in
the Jobs for Florida's Graduates Program shail be employed a minimutn of 40 hours per
week i the civilian sector or the military or enrolled in postsecondary training education,
or any combination of these that together are equivalent to 40 hours per week.

¢. By March 31 of the year following the end of the academic year in which the
participants' respective high school classes graduated. the average wage of participants in
the Jobs for Florida's Graduates Program whe ere working shall be at or above the
national average wage for all participants in programs affiliated with Jobs for America's
Graduates, Inc.

3. Inyears 3 through 5:

a. The statewide graduation rates, or GED test completion rates, of participants in the

A24



Jobs for Florida's Graduates Program shall be at teast 90 percent by March 31 of the
year following the end of the academic vear in which the participants’ respective high
school classes graduated.

b. By March 31 of the year following the end of the academic year in which the
participants’ respective high school classes graduated. 80 percent of participants in the
Jobs for Florida's Graduates Program shall be employed a minimum of 40 hours per
week in the civilian sector or the military or enrolled in postsecondary training education,
or any combination of these that together are equivalent to 40 hours per week,

c. By March 31 of the year following the end of the academic year in which the
participants’ respective high school classes graduated, the average wage of participants in
the Jobs for Florida's Graduates Program who are working shall be at or above the
nations| average wage for all participants in programs affilisted with Jobs for America's
Graduates, Inc.

(j) The board may take such additional actions, including independently organizing and
conducting hiring practices, as are deemed necessary and appropriate to administer the
provisions of this section. To the maximum extent possible, the board shall hire Jobs for
Flotida's Graduates Program staff who operate in selected schools to fill necessary staff
positions and shall provide for salary, benefits, discipline, evaluation, or discharge
according t¢ a contractual agreement. These positions shall not be statz empioyee
positions.

(9) DISTRIBUTION OF EARNINGS ON ENDOWMENT FUND
PRINCIPAL.—-The board shall use the moneys in the operating account, by whatever
means, to provide for:

(a) Planning, research, and policy development for issues related to school-to~work
transition and publications and dissemination of such information as may serve the
objectives of this section.

{b) Promotion of initiatives for school-to-work transition.

(c) Funding of programs which engage in, contract for, foster, finance, or aid in job
training and counscling for school-to-wark transition research, education. or
demonstration. or other related activities.

(d) Funding of programs which engage in, contract for, foster, finance, o aid in
activities designed to advance better public understanding and appreciation of the
school-to-work transition.

{10) STARTUP FUNDING.-Notwithstanding any provision of this section to the
contrary, in order to provide for first year swrtup funds, 50 percent of the money
allocated during the 12-month period beginning July 1, 1998, shall not be available for
investment by the State Board of Administration, but shall be ransmitted quarterly to the
foundation board and shail be available to the foundation for the purposes set forth in this
section,

(11} ACCREDITATION ~During the initial 5-year period, the board shall request
and contract with the national accreditation process of Jobs for America’s Graduates,
Inc., to ensure the viability and efficacy of the individual school-based Jobs for Florida's
Graduates programs in the state.

(12) ANNUAL AUDIT.~The board shall cause an annual audit of the foundation's
financial accounts to be conducted by an independent certified public accountant in
accordance with rules adopted by the department. The annual audit report shall be
submitted to the Auditor General and the department for review. The Auditor General
and the department may require and receive from the foundation, or from its independent
auditor, any relevant detail or suppiemental data,

(13) ASSESSMENT OF PROGRAM RESULTS.—The success of the Jobs for
Florida's Graduates Program shall be assessed as follows:

(8} No later than November 1 of each year of the Jobs for Florida's Graduates
Program, Jobs for America's Graduates, Inc., shall conduct and deliver to the Office of
Program Policy Analysis and Government Accountability a full review and report of the
program’s gctivities. The Office of Program Policy Analysis and Governmem
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Accountability shall audit and review the report and deliver the report, along with iis
analysis and any recommendations for expansion, curtailment. modification. or
continuation. to the board not later than December 31 of the same year.

{b) Beginning in the first year of the Jobs for Florida's Graduates Program. the
2Division of Economic and Demographic Research of the 3joint Legislative Management
Committee shall undertake. during the initia! phase, an ongoing longitudinal study of
participants to determine the overall efficacy of the program. The division shall transmit its
findings each year to the Office of Program Policy Analysis and Government
Accounabitity for inclusion in the report provided for in paragraph (a),

{14) ANNUAL REPORT .--The board shall issue a report to the Goveror. the
President of the Senate, the Speaker of the Housc of Representatives, and the
Commissioner of Education by March 1, 2000, and each year thereafter, summarizing
mmmofmmmmmwmmmﬁswymmmeﬁommu
fundraising activities and performance and detailing those activities and programs
supported by the camnings on the endowment principai or by bequests, gifts, gramts,
domﬁom,andoﬂmvnluedgoodsmdsu‘vimmived.

{15) RULES.~The department shall promulgate rules for the implementation of this
section,

History.~s. 1, ch. 98-218.

INote.—

A. Section 2, ch. 98-218, provides that "[t]he Legislarure shall conduct a review of the Jobs for
Florida's Graduates Program after the fifth year of operation with reccommendations for continuation,

expaasion, or termination of the program.”
B. Section 3, ch. 98-218, provides:

"(1) There is created a 1-year pilot apprenticeship program at Okaloosa-Walton Community

College to develop and implement programs designed to meet employee training needs of business

and industry within the community college's service area.

"(2) Okaloosa-Walton Community College shall be recognized 2s an apprenticeship sponsor

under the definition in s. 446.071, Florida Statutes, and shall be entitled to four positions as indicated

A26




APPENDIX B
Florida Administrative Code
Chapter 38H-16.001 - 16.009

Apprenticeship Programs




V. 13, p. 672.20Q

CHAPTER 38H-16
APPRENTICESHIP PROGRAMS

38H-16.001 Purposc and Scope.
3BH-16.002  Definitions.

. 38H-16.003  Eligibility and Procedure for

Bureau Registration.
18H-16.004  Siandards of Apprenticeship.
38H-16.005 Apprenticeship Agrecment.
38H-16.006  Derepistration of Bureau

Regisiered Program.,
38H-16.007  Hearings.
38H-16.008 Complaints,
3§H-16,009  Reinstatement of Program

Regisoation.
38H-16.010  Preapprenticeship Programs.

J8H-16.001 Purpose and Scope

(1) Section 446,032, Florida Suatutes, authorizes
and directs the Division of Labor, Employment and
Training, hereafier referred 10 as the Division,” 10
formulatc and promole the furthcrancz of Iabor
sundards necessary to safeguard the wclfare and
wages of apprentices and 10 exiend the spplication
of such standards by requiring the inclusion thereof
in contracts of apprenticeship.

(2) The purpase of this chapler is 10 set forth
labor standards 10 safeguard the welfare and wages
of apprentices and 10 extznd the application of
such sandards by prescribing policies and
procedures  conceming  the  regismation  of
acceplable apprenticeship programs with the Suate
of Florida, Department of Labor and Employment
Security, Division of Labor, Employment and
Training, Bureau of Apprenticeship. These labor
standards and procedures cover the regismation,
canceliation and dercgistration of apprenticeship
programs and of apprenticeship agreemenws; and
maners relating thereto,

Specific Authority 446.032 FS. Low Impiemented 446,032
FS. History—New 6-9-81, Formerly 38C-16.01, Amended
5.29-90, Formerly 38C-16.001.

38H-16.002 Definitions. As used in this part

(1) “Registrant™ or “Sponsor”™ means any
person, association, commitiee, or organization in
whose pame or title the program is or is 10 be
registered, irrespective of whether such entity is an
employer.

(2) “Employer” means a business entty which
(i) is actively engaged by and through its own
employees in the acmal work of the occupauien or
tade being apprenticed, (ii) employs, hires and
pays the wages of the apprentice and the
journeyman serving as qualified training personnel
vaining the apprentice, (ifi) evaluates the
apprendce, and (iv) is signalory pany 10 2
collective barpaining agreemen! or signatory 1o a
panicipating employer agreement with the program
spensor  which will be registered with the
regismation agency in the Division of Jobs and
Benefits.

(3) “Apprenticeship Agreement™ means s
wnten agreement berwesn an apprentice and either
his employer or an apprenticeship comminee acting
as agent for employer(s) which agrecment coniains
th: t=rms and conditions of thc employment and

(R. 9/97)
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truining of the apprentice,

(4) “Joini-Apprenticeship Commitiec™ means a
comminze, composed of an equal number of
representatives of employers and empioyees, which
has been established by an employer or group of
employers and a bona fide collecive bargaining
agent or agents to conduct, operate, or adminisier
an  apprenticeship program  and  enier  inlo
apprenticeship agreement with apprentices selected
for employment under the panticular program.

{5) “Nonjoint Apprenticcship Sponsor’ means
an apprenticeship sponsor who does not participate
in 2 bona fide collective bargaining agreement; il
includes an  individual nonjoint  sponsor
{apprenticeship program  sponsored by onc
employer without the participation of 2 union) and
a group nonjoint sponsor (apprenticeship program
sponsored by two or more employers without the
participation of a unjon).

{6) “Registration of an  Apprenticeship
Propram* means the acceptance and recording of
such program by the Burcau as meeting the basic
standards and requirements of the Division for
approval of such program. Approval is evidenced
by a cerificaie or other writen indicia

(") “Registaton of an  Apprenticeship
Agrecment”™ means the acccpance and recording
thereo! by the Burcau as evidence of the
parucipation of the apprentice in a particular
regisiered apprenticeship program.

(8) “Established Joumeyman Hourly Rate™
means the average of the hourly rates paid 1o all
journeymen, as defined by Scotion 446.021(4),
Florida Sunes, by all participating employers in
an apprenticeship program.

(9) “Journcyman" means a person working in
an apprenticeable occupation who has successfully
completzd 3 regisiered apprenticeship program or
who bas worked the number of years requircd by
established industry practices for the panicular
made or occupation

(10) *Established Industry Practices™ means the
number of years of maining reguired by the
majority of registered program sundards for the
particular wads or occupation.

(11) “Division" means the Division of Labor,
Employment and Training of the Deparmment of
Labor and Employment Security.

(12) “Director™ means the Director of the
Division of Labor, Employment and Training.

(13) “Burcay™ means the Burcau  of
Apprenticeship, Division of Labor, Employment
and Training of the Deparmment of Labor and
Employment Security.

(14) “Chief”™ means the Chief of the Bureau of
Apprenticeship,

(15) “Apprenticeship  Representative™ is  an
individual representative of the registration agency,
properly authorized 1o act on behalf of the Bureau
in maters conceming apprenticeship.

(16) *“Registration Agent™ means the Bureau of
Apprenticeship, which  has  been  properly
esablished and constitnted .nder applicable . suate
and federal law and approved as the appropriate
body for Swie registration and’or zpproval of local
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apprenticeship programs and agreements for State
and/or Federa) purposes.

(17) “Registration Officer” means the Chief of
the Burcau of Apprenticeship, properly authorized
1o act on behalfl of the Division in matens of
regisering  program  standards,  apprenticeship
agreements, and the general supervision of
apprenticeship programs which are registered with
the Division.

(18) “Apprentice”means a person at lcast 16
years of age who is cngaged in leamming a
recognized  skilied wade through actal work
expericncs under the supervision of joumcymen
crafismen, which traning should be combined with
properly coordinated studies of related technical
and supplementary subjects, and who has entered
into a wrinen agrcement, hereafter called an
apprentice  agreement, with a  registered
apprenticeship  sponsor who may be cither an
employer, an association of employers, or a local
joint apprenticeship commintee,

Specific Authority 445,032 FS. Low Implemented 446,021
FS. History—New 6-5-81, Formerly 38C-16.01, Amended
5.29-90, Formerly 38C-16.002, Amended $-4.97,

38H-16.003 Eligibility and Procedure for
Buresu Registration,

(1) No apprenticeship program or agreement
shall be eligible for Bureav registration unless it is
in conformity with the applicable provisions of
Chapict 446, Florida Surmues, and the training is in
an spprenticeable -occupation.

{a) Prior to the registration of any apprenticeship
sponser, all of the sandards csublished by the
Division of Labor, Empioyment and Training shall
be met -

(b} The Bureau shall cooperatc with and give all
possible assisance to employers, associations,
commitiees and other organizations that request
regiszation of an apprenuiceship program.

(c) There shall be & presumption that there is a
poed for apprenticeship taining in cach county in
Florida unless proven to the conmary,

{2} Reasonable assurance of cmployment
opportunities - for training purposes necessary for
completion of the coniemplated progam by
individua) apprentices shall be demonstated prior
w rcgistration of a program by the Bureau. The
rumber and size (number of cmployees) of
employers commined to support the program will
be considered in making this determination,

(3) Apprentices must -be individoadly registered
under a regisizred program. Such registration shall
be made by filing copies of cach apprenticeship
agreement with the Bureau, and shall become
effective upon signamure by the Registration
Officer.

{4) The Bureau must be promptly notified
through the appropriate field office of the
canzeliation, suspension, of istmination of any
zpprenticeship agreements, with cause for same,
and of apprenteeship tompletions.

(5) Upon approval by the Registraton Officer,
apprenticeship  programs  shall be  2ccorded
registration, evidenced by a  cemifieate  of
regisraton.

(6) Any modification(s) or chanpe(s) to
regisicred standards shall be promplly submined to
the Burrau through the approprisic ficld office, and
if approved, shall be recorded and atknowledgped
as an amendment 10 such standards,

(7) The cenificate  of regismation for an
approved program will be made in the name of the
program sponsor and will remain in cffect subject
10 the rules as stated herein,

(B) The request for registration, logether with all
documents and data required by this chapter, shall
be submined in five copies.

(9) Under a progam proposed for registration
by an employer or employers’ association, where
the sundards, collective bargaining sgreement, or
other instrument, provides for panicipation by a
union in any manner in thc operation of the
substantive maners of the apprenticeship program,
and such participation is exercised, wrinecn
acknowicdgement of union agreement or “no
objection™ to the registation it required. Where no
such participation is evidenced and practiced, the
cmployer or ecmployers'  association  shall
simultancously fumish 10 the union local, if any,
which is the recognized or cenified collective
barpaining agent of the employees 10 be trained, a
copy of its spplication for registration and of the
spprenticeship program. In addition, upon recsipt
of the applicstion and apprenticeship program, the
Burcau shall promptly send by certified mail 1o
such union local another copy of the mpplication
and of the apprendceship program together with a
notice that wnion comments will be accepied for
miny(ae)dayslfwmcdmof:twngency

{10) Where the employess 1o be mained have no
collective bargaining agent, an apprenticeship
program may be proposed for regismation by an
employer or group of employers.

(11) An  apprenticeship  program may be
regisicred  in one  oc  more  occupations
simuhaneously or individually with the provision
that the program sponsor shall, within sixty (60)
days of registradon, be actively waining apprentices
on the job in cach occupation for which
regismation is granied.

(12) Each occupation for which a program
sponsor holds registration shall be subject 10
cancellation if no active training of apprentices on
the job has occurred within one consecutive ninety
(50) day period,

{13) Notwithstanding the foregoing requirements
and procedures, apprenuceship programs  and
standards of sponsoring entities in other than the
building and construction industry formed oo a
muld-state basis and registered pursuant 1o all
requirements of Title 29 C.FR., Section 29, by any
federally  recognized  state  apprenticeship
agency/council or by the Burcau of Appreniiceship
and Training of the U.S. Department of Labor shall
bc afforded approval reciprocity by the Florida
Bureau of Apprenticeship if such reciprocity is
requested by the sponsoring entity and i a
desermination of need has been made as provided
by Section 445.07), Florida Sunnes, as amended.

=
[



Y. 13, p. 672-205

Specific Awhority 446,032 F5. Low Implemented 446,032,
446.04), 446.052, 446.07], 446075 FS. Miswory—New
6-9-81, Formerly 38C-16.03, Amended 5-29.90, Formerly
A8C.16.003.

38H-16.004 Standards ol Apprenticeship. The
following sundards are prescribed for an
apprenticeship program:

(1) The progrum must be an organized, writien
plan embodying the terms and conditions of
employment, training, and supervision of onc or
more apprentices in an apprenticeable occupation,
as defined in this chapier, and subscribed 10 by a
sponsor who has undertaken 1o carry out the
spprentice training program.

{2) The sundards must contain provisions
concsming the following:

(a) The cmployment and training of the
apprentice in a skilled trade;

(b) A 1erm of apprenticeship, not less than 2,000
hours of work and training, which hours are
excluded from the time spent at related insgruction,
and which shall be consisient with taining
requirements as cstablished by industry practice;

(c) An outline of the work processes in which
the apprentice  will receive supervised work
expericnce and training on the job, and the
allocation of the approximate time \o be spent in
cach major process;

{d) Provision for organized relaied and
supplemental instruction in technical subjects

_reiated to the trade. A minimum of 144 hours for

each year of apprenticeship is required, Such
instruction may be given in & classroom, through
trads, indusmial, or approved comespondence
courses of equivalent value approved by the
Bursau;

(¢) Wage Provisions - - .

1. A progressively increasing schedule of wage
rates 10 be paid the apprentice, consistent with the
skill acquired, which shall be expressed in
percentages of the established jouncyman hourly
rate. The nates represent’ the minimum fer each
incremental  period of apprentceship. The
csablished joumcyman houwly matz applicable
among all parucipating employers shall be siated in
dollars and cents. .

2. The enoy apprentice wage rate shall be no
less than 35 percem-of the'established journcyman
hously rate paid by all panicipating emplioyers in
the program. Provided, however, that in no event
shall the 2pprentice wage rae be less than the
minimum wage prescribed for the Fair Labor
Sundards Act

3. No apprentice shall receive an hourly wage
less than the percentage for the incremental period
in which hec is serving applied to the established
journzyman rae.

4 The esublished joumecyman hourly rae
provided for by the standards shall be reviewed
and adjusied annually.

5. The minimum hourly apprentice wage maie
paid during the last incremenwl period of
apprenticeship shall be not less than 75 percent of
the esublished joumneyman wage rate. .

6. This subsection govemning apprentice wapes

(R, 9127)
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shall mot be inerpreied or construed in & manner
that would cause & conflict with applicable fedenal
law or regulutions. The minimum entry apprentice
wage ruic and the minimum apprenlice wage rate
during the last incremental period of apprenticeship
shall be reviewed periodically by the Division of
Labor and amended when determined necessary.

(f) Periodic review and cvalustion of the °

apprentice’s progress in job performance and
related  instruction, and the mainenance of
appropriaic progress records;

(g) The ratio of apprentices to journcymen
consistent with proper supervision, training, and
conlinuity of employment or applicuble provisions
in collective bargaining sgreements, but in & matio
of not more than one apprentice to the employer in
each apprenticeable occupation, and onc apprentice
for each three journeymen thereafier. It shall be the
responsibility of the committee 10 ensure that the
aliowable ratio of apprentices to journeymen is
consistzntly mainuined in the program as 3 whole,
by each participating cmployer, and on the job site;

(h) A probationary period reasonable in relation
to the full apprenticeship term, with full credit for
such period toward completion of apprenticeship;

(i) Adequaie and safc equipment facilities for
training and supervision, and safety taining for
apprentices on the job and in related instruction;

() The required minimum qualificadons for
persons entering an apprenticeship program;

(k) The placement of an apprentice under an
apprenticeship agreement The agreement  shall
directly, or by reference, incorporate the standards
of the program as part of the agreement

() Grant of advance standing or credit for
previously acquired experience, training, skills, or
aptivde  for a2l spplicants  equally, with
commensurate wages for any accorded progression

step; .

(m) Transfer of employer’s training obligation
through the comminee, if one exists and as
warranted, 10 another employer, with full credit 0
the appremiice for satisfaciory time and training
camed;

(n) Assurance of qualified training personncl;

(o) Recognition for successful completion of
apprenticeship evidenced by an  appropriatc
certificate;

{p) identification of the registration agency;

{q) Provision for the rcgistragon, canceliation
and deregistration of the propram; and requircment
for the prompt submission of any modification or
smendment thereto;

(s} Provision for registation of apprenticeship
agreements, modifications, and amendments; notice
to the Burcau of persons who bave suecessfully
compleled apprenticeship programs; and notice of
cancellations, suspensions and terminations of
apprenticeship agreements and causes therefor,

{s) Authority for the tcrminstion of - an
apprenticeship agreement during the probationary
period by cither party without suied cause;

(1) Provision for not less than five days’ nolice
10 apprentice of any proposed adverse action and
cause therefor with stated opportunily to apprentice
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during such period for corrective action. unless
other acecpuble procedures arc provided for in the
collective bargaining agreement:

{u) Provision for a grievance procedure. and the
mame and address of the appropriate suthority
under the program 10 receive, process and make
disposition of, complainis;

(v) Reconding and maintcnance of all freonds
concerning apprenticeship as may be required by
suts or fedem] laws

(w) Provision for a panicipating employer's
agreement —

1. Each panicipating employer shall sign a
panticipating employer’s agreement  with  the
PrOgTAIm SPORSOr Accepling the funding formula and
all other requirements of the program standards,
unlcss othcrwise provided for in a collective
barpaining agreement;

2. The program sponsor shall notify the Burcau
on 8 cumen! basis who its participating employers
are and shall notify the Bureau of any change in
the suaws of cach participating employer, Where
the program sponsor wuses a partcipating
employcrs’ agreement, a copy of same and the
cancellation thereof, being furnished 1o the Burcau
will satisfy the requirements of this subsection:

(x) A funding formula providing for the
cquitable  panicipation of each panicipating
employer in funding of the program;

{y} All apprenticeship standards must contain
aricles pecessary 10 comply with Federal laws,
repulations, and sules pertaining to apprenticeship;

{z) Provision that & contracior shall not wark an

apprentice in the jurisdiction of another comminee
unl.ilhcsomtiﬁelunnmuulndalllouljoim
apprenticeship  commitiees  if  covered by a
collective bargaining agreement or the Bureaw and
all loulmnjoimmmmiunc:ifnotmudbya
collective bargaining agreement. The purpose of
thiz notice is o provide the opportunity for a
mutually agreesble, voluntary assignment  of
apprentices from a local commines if apprentices
are available. .
Specific Authority €46.031 FS. Low Implemensed 446,041,
48075 FS. Hisory—New 6.9.8]. Amended 7-10-43,
Fm 38C-16.04, Amended 5.290.90, Formerly
38C-16.004.

38H-16.005 Appreaticeship Agreement. The
apprenticeship apreement shall contain:

(3) Names and signatures «of the. contracting
panics (apprentice, and the program registrant or
employer), and the signature of a paremt or
fuardian if the apprentice is 2 minor

(2) The datc of birth of apprentice;

(3) Name and address of the program fegistrant
2nd registration agency;

{4) A suement of the trade or craft which the
apprentice is to be taught, and the beginning date
ad term (duration) of apprenticeship;

(5) A stat=ment showing:

(2) The number of hours 10 be spent by the
zpprentice in work on the job;

(b) The number of hours 10 be spent in relatzd
and supplemental instruction which is required 1w
e not less than 144 hours per year

(6) Suements providing:

(a) For a sperific period of probation during
which the apprenticeship agrecment may be
terminated by cither panty 10 the agreememt upon
writien notice 1o the registration agency:

(b) That, after the probationary period, the
agreement may be suspended, cancelled, or
terminated for good cause, with due nodce to the
spprenticc and & reasomable  epporunity for
corTective action, and with writien notice 1o the
apprentice and said agency of the final action
taken;

(1) A reference incorporating, as part of the
apreement, the standards of the apprenticeship
program as it cxists on the date of the agrecment
and as it may be amended during the period of the
agreement;

{B) A sustcment that the apprentice will be
accorded cqual opporunity in all phases of
apprenticeship employment and training  without
discrimination because of race, coloz, seligion,
rational origin or sex; ’

(9) A statement that if an employer is unable ©
fulfill his obligation under his apprenticeship
agreement, the agreement may, with consent of the
apprentice and comminice il one exists, be
tansfemred 1o -wnother employer under a registered
program with written notice of the mansfer to the

rcgisnﬁmagmymdwi!hfullueditmdx_

appreniice for satisfaciory time and training earncd:
(10} Name and address of the sppropriate
wthoﬁty.ifmy.desimwd'und:ﬂummtn
reecive, process and  make dispotiton of
conmoversies or differences arising out of the
apprenticeship agreement when the controversies or
differences cannot be adjusied locally or resolved
in accordance with the established wrade procedure
or applicable collective bargaining provisions:
(1) A suiemen! that in the event the
registration of the program has been cancelied or
revoked, the apprentice will be notified within 15
days of the event

M:MWWM)F&IWIMML_

6071, 446092 FS. History—New 6-9-8), Formerly
38C-16.05, 38C-16.005.

A8H-16.006 Deregistration of Bureau
Registered  Program. Dercgistration of a
program may be effected cither upon the voluntary
acion of the registant by s requem for
cancchiation of the registation or upon notice by
the Bureaw to the regisrant stating cause, and
instiruting  formal derepistration proceedings in
accordance with the provisions of this chaper,

(1) Request by registrant The Chief may canecl
the registration of an apprenticeship program by a
written acknowledgement of such request stalng,
but not limiled 10, the following:

(2) The regisoation is cancelled mt regismant's
request, and piving the effective date of such
cancellation;

(b) That, within 15 workdays of the dat= of the
acknowledgement, the registant must notfy all

appremices of such cancellaton .and the efective,

date; that such cancellation sutomatzally deprives
the apprentice of his individua) registravion.

g
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(2) Dercgistration by Bureaw.

{a) Dercgistation proceedings may be
undertaken when the apprenticeship program is not
conducied, operated, or adminisiered in accordance
with the regisiered stndards or the roquirements of
this chapter,

(b} Where it appears the program is not being
operaied in  accordance  with the registered
standards or with Lthe requirements of this chapter,
the apprenticeship representative shall notify the
Chicf, and the Chicl shall so netily the program
registrant in writing. )

(c) The notice shall be sent by registered or
certified mail, retum receipt requested, shall stawe
the deficiency(s) and remedy(s) required and shall
saic that the program will be dercgistered for
cause unless comective action is laken within 30
days.

{d) During the period for correction, the
regisrant shall be assisted in every reasonable way
by the Burcau.

(c} If the required action is not taken within the
sliotted time, the Chief shall send a notice 1o the
registrant by regiswered or centified mail, retumn
receipt requesied, stating the following:

1. This notice is sent pursuant to this subsection;

2. That cerain deficicncies were called 10
regismant’s anention and remedial | actions
requested; | : .

3. Based upon the stated cause, the program will
be deregisiered, unless within 15 workdays of
receipt of this notice the registant requests a
hearing;

4. If 2 hearing is not requested by the regiszant,
the program will be automatically deregistered,

(D If the mgisoant requests a hearing, the
Burcau shall notify the Division. The Division
Director shall conduct the hearing or request that
the Division of Administrative Hearings conduct
the bhearing as provided in Chapier 120, Flotida
Suatutes. In cither case, the Administmation
Commission model rules of procedure shall be
used.

{g) Based upon the cvidence presented at the
hearing. the the hearing officer may recommend
and the Division Director, within his discretion
mey aliow the registrant s reasomable time to
achieve volunlary corrective action.

(b) Every order of -detegistration shall contain a
provision that the registrant shall, within 15
workdays of the effective dawe of the order, notify
all registered apprentices of the deregismaion of
the program, the effective daie, and that such
action automatically deprives the apprentice of his
individual registration. .

Specific  Awthoriry 446.032 FS. Llaw Implemenied
443.041(2) FS. History—New 6-9-81, Formerly 38C-16.06.
32C-16.008.

A5H-16.007 Hearings.

(1) Upon denial by the Bureaw of request for
approval of an apprentice program, the applicant
shall have the cpportunity for a public hearing on
the said denial. Notice of denial by the Bureau
shall bz by regisizred or centified mail, rem
receipt requested. A request for hearing shall be

(R. 5/98)
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made {postnarked) within fiftcen (15) work days
of reccipt of the notice of denial. Hearings shall
cither be conducied by the Division Director or,
upon request of the Division Director, by s hearing
officer assigned from the Depanment of
Administration, Division = of  Administative
Hearings, as provided in Chapter 120, Florida
Sututes, In cither case, the Administration
Commission model rules of procedure shall govemn.

(2) Deregistration hearings  shall  either be
conducted by the Division Director, or, upon
request of the Division Director, by a hearing
officer astigned from the Department of
Administration, Division of Adminismative
Hearings, as provided in Chapier 120, Florida
Statules. In  cither case, the Administration
Commission model rules of procedure shall govemn,
Specific  Awhority 446032 FS. Low Implemenicd
#46.041(2), 446.071, 446,081(3) F5. History-—New 6-9.8),
Formerly J8C.18.07, 38C-16.007.

3A8H-16.008 Complaints.

(1) Any controversy ot diffcrence arising under
an apprenticeship agreement o under the regisicred
apprenticeship  or  preapprenticeship  standards,
which cannot be resolved locally, or which is not
covered by a collective bargaining agreement, may
be submified by an apprentice or other affectcd
person, or by the authorized represenative of
cither, 1o the Bureau for review. Maners covered
by a collective bargaining agrcement, howcver,
shall be submioed and processed in accordance
with the procedures therein provided, .

(2) The complaint shall be in writing, signed by
the complainant and be submined within 60 days
of reeeipt of the local decision or within 60 days
of the daic it becomes apparcet that a decision at
the Jocal level cannot be reached. The complaint
shall set forth the specific problem including a
statement of all relevant facts and circumstances,
Copies of all pentinent docements  and
comrespondence shall accompany the complaint,

(3) The Chiel or his designee shall review the
complaint and all available pertinent information
and shall conduct such investigation as may be
necessary to make a decision on the complaint A
request by an affected party for a hearing on the
complaint shall be granted or denied within 15
days of receipt by the Bureay in Tallahasses,
Hearings shall be conducted in accordance with the
Administration Commission model rules of
procedure.

Specific  Authority #46012 FS. Law Implemented
446.041(2), J2057 FS. History—New 6-9-8], Formerly
38C.18.08, 33C-16.008. i

38H-16.009 Reinststement of  Program
Registration. Any  apprenticeship  program
deregisiered pursuant to this chapier may be
reinstated upon presentation of adequate evidence
that the apprenticeship program is operating in
accordance with this chapier. Such evidencs shall

be presenied 10 the Chief if the registrant had not .

requested a hearing or o the Director if an order
of deregisration was entered pursyant to a hearing,
Specific  Authoriy 446032 FS. Low lmplemented

«38.04112} FS. Hinory—New 6-9-81, Formerly J8C.16.09,
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daC.16.009. or adult high schoo! programs when occurring in a

J8H-16.010 Preapprenticeship Programs.

{1) Purpose and Scope. . .

Seciion 446,011, Florida Siatutes, directs the
Division of Labor, Employment and Training of
the Department of Labor and Employment Security
10 develop uniform  minimum  standards  for
preapprenticeship  proprams  in apprenticable
ocrupations, and to cooperate with and assist the
Division of Vocational, Adult and Comrnunity
Educstion of the Department of Educastion and
appropriate vocalional education institutions in the
development of viable programs of apprenticeship
and preapprenticeship. The primary objective of the
preapprenticeship program is 1o provide Florida
residents with  educational  and  tining
opportunitics 1o cnable them, upon completon of
preapprenticeship training, to obuin entrance into &
regisiered apprenticeship program, based upon the
sclection crileria cstablished by & registered
apprenticeship program sponsor.

(2) Definitons.

(3) "Completion Certificarz™ means the official
document issued by the ropistration agency 10 an
individual completing prespprenticeship training as
verified by the program sponsor.

(b) “On-the-Job Training” means supervised
trade specific employment, but is not a primary
training objective. However, when OIT s
incorporated  into  program standards by the
commitee, OJT becomes a2  monilering
responsibility of the comminee. On-the-job training
providers must be participating employers.

(c) “Panicipating’ Employers™ means those
employers cligible to provide supervised OJT
cxperience to preapprentices by virue of their
*“partcipating employer” agreement

(d) *"Preapprentice™ means any person 16 years
of age or over engaged in any course of instruction
in the public school system or elsewhere, which
course is registered as & preapprenticeship program
with the Division of Labor, Employment and
Training of the Deparonent of Labor and
Employment Security.

{¢) “Preapprenticeship Agreement” means a
wTinen agreement between the preapprentice and
the preapprenliceship program sponsor, containing
the terms and  condions of wmaining and
incorporating the rcgistered program standards ac
pant of the agreement Coes

(7} “Preapprendeeship Comminiee™ fncans the
same as the regisiered apprenticeship program
Sponser’s commifice, or a group appoimed by
regisiered  apprentceship  program  sponsor
commitizes, or their designess,

(g) “Preapprenticeship Program™ means an
organized course of inswructien, in the public
school system or clsewhers, which counse is
designed to proparc a person 16 years of age or
oldcr 1o become an apprentice, and which course is
approved and registered with the Division of
Labor, Employment and Training and sponsored by
a rtepistered  appremticeship program. Registered
preapprenticeship programs shall be part of regular

public szhool system.

(h) “Ratio™ mecans the number of preapprentices
allowed per  joumcyperson  in  programs
incorporating OJT. : :

(i) “Repistation Agency™ means the Division
of Labor, Employment and Training of the
Department of Labor and Employment Security,
properly  established and  consttuied  under
applicable sute and federal law as the designated
body for approval and regismation  of
preapprenticeship  programs and  individua)
preapprenticeship agreements for sate purposes.

() “Registration Officer™ means the Dircetor of
the Division of Labor, Employment and Training

or designee avthorized 1o sct on behall of the

Division of Labor, Employment and Training (the
“division”) in matiers related to approving and
registering program standards, and agrecments, and
providing oversight supervision for all registered
preapprenticeship programs,

(k) “Related (nsmuctions” means an orpanized
and systematic form of instuctions desipned 1o
prepare and  provide the proapprentice  with
appropriate training to qualify for entry into the
sponsor’s registered apprenticeship program.

(1) "Sponsor” means any entity that has an
active cenification of a registered apprenticeship
program and has also received centification from
the rcgistration agency for a preapprenticeship
program.

(m) “Term of Preapprenticeship™ means the
course period delermined by the comminee and
shall be realistic in terms of snainment relative
national standards; not to cxceed two consecutive

years. .
(n) “Uniform  Minimum  Preapprenticeship

Standards” means the minimum roguirements
established uniformly for cach craft under which a
preapprenticeship  program  is  administered  and
includes standards of admission, waining goals,
taining objectives, curriculum outlines, objective
standards to measure successful completion of the
preapprenticeship program, and the percentage of
credit that may be given 1o preapprenticeship
completors upon acceplance into the apprenticeship
program.

(o) “Work Processes™ means an outline of
supervised work experience and on-the-job training
with the allocation of maximum hours 10 be spent
in each activity.

(3) Eligibility and Procedure for  Program
Registration.

All preapprenticeship programs and subseguent
preapprenticeship actions must meet the following
provisions to be cligible for registration with the
division.

(1) The preapprenticeship program must be
approved by the registration agency and regisizred
in accordance with Chapier 446, Florida Stannes,
and the standards of preapprenticeship contained in
rule section 38H-16.010(4).

{b) The prespprenticeship program must  be
established in xn apprenticeablz occupation, and be
designed to prepare individuals for eniry into
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regisiered  apprenticeship training programs and
provide taining in an apprenticeable occupation.

(c) There must exist reasonable assurance of
employment demand in the occupational arca being
preapprenticed $0 a5 o allow prespprentices o
mansition  inle  regisicred  progmms  of
apprenticeship. Demand occupational areas are
those occupstions lisied in the “Apprenticeable
Occupational List™ published by the Division of
Jobs and Benefits. The list may be obuained from
the Departnent of Labor and Employment
Sccurity, Office of Apprendeeship, 1320 Executive
Cenier  Drive, Suite 201, Atking Building,
Tallahassee, Florida 32399-0667,

{d) T preapprenticeship program must include
onc or more related apprenticable made categories.

(¢} Each individual preapprenticeship program
must be direclly sponsored by one or more
regisiered apprenticeship programs in the same
trade, or in the case of a muliple twade sponsor,
the same trades.

(f) Preapprentices will be individually registered
in ont wade, with an agreement which chall be
regisicred with the Division of Labor, Employment
and Training.

(g) Preapprenticeship programs must be actively
Taining  preapprentices  within ¢ 90 days  of
rcgistration. Programs which go inactive and
remain  the sume (N0 participants training
occurring) for more than onc year shall be
canceled.

(h) Modifications or amendmesnis to registered
program standards shall be prompily submined to
the registration agency for review and approval.

() Approved preapprenticeship programs shall
be evidenced by a cemtifieme of regisration issued
in the name of the affiliated apprenticeship
program sponsor which has  administrative
responsibility, Program  repistrations  ghall be
rencwed cvery five years,

() Regisicred program standards shall become
pant of each and every regisiered preapprenticeship
agreement, and each and  every registered
preapprentice shall have the right to obtain and
revicw 1 copy of the registered program standards,
upon request

{k} Program repistration shall be canceled for
just cause or by mumal consent of the sponsor,
participants, and the regismation agency. The
sponsor shall give adequaie notice to all program
pardcipants of any adverse action that may ocour,

(#) Sundards of Preapprenticeship,

The following standards are prescribed for a
preapprenticeship propram:

(2) The program must be an organized, wrinea
plan cmbodying the terms and conditions of
waining, including employment and supervision
when on-the-job training is incorporaed, in a

program of preapprenticeship for one or more

prespprentices in an apprenticeable occupation, as
defined in this chapter and subscribed 10 by a
fegistered apprenticeship propram sponsor who has
2greed to sponsor the preapprentcaship program,
* (b} Required Safery Practices.

1. All preapprentice programs must comply with

(R. 5/98}
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the following federa] and state laws and
regulations;

L Subpant C of Part 570 of Title 29 of the Code
of Federal Regulations (C.FR.), 7-1-93 edition.

b. Florida Suruies, section 450,061,

¢ Rule 3BH-14.003, Florida Administrative
Code.

d. Rule 38H-14.004, Florida Administrative
Code,
€. Rule 38H-14.005, Florida Administative

2, The foregoing laws and regulations are
hereby incorporaied into this mulke by mrference.
Copies of the forcgoing may be obuined from the
Department of Labor and Employment Security,
Burcau of Job Training, 1320 Exccutive Center
Drive, Suite 201, Atkins Building, Tallahassee,
Florida 32399-0667. .

{c) The standards must contain the foliowing
provisions: .

1. The composition and duties of the program
comminee,

2. Whea OJT is incorporated into a program,
the training of the preapprentice must be in the
rade specifically registered for the sponsor by the
registration agency, .

3. A wm of preapprenticeship esublished by
e commince and designed 10 prepare  the
preapprentice for entry or tansition into the
sponser’s  repistored  apprenliceship training

4. Provision for organized melated technical
insouctions in wchnical subjects related 0 the
tade or ocrupation, with additional provision for
the preapprentice to cam a high schoo! diploma or
equivalency diplema, if the apprenticeship
committes for the sponsoring entity includes the
camings of a high school diploma as a regisiered
requirement.

5. An oulline of work processes in which the
preapprentice will  receive  supervised  work
experience and on-the-job training, and allocation
of the approximalc time 10 be tpent in each
process. .

6. Wage Provisions:

4 In no cvent shall the preapprentice wage rat=
for program incorporated on-the-job training be
less than the minimum wage prescribed for the
Fair Labor Standards Act

b. This subsection governing preapprentice
wages shall not be constued or interpreted in a
manner that would cause a conflict with applicable
federal law or regulations.

7. The ratio of preapprentices 1o journcypersons
in programs incorporating on-the-job training shall
not  exceed one  preapprentice  to three
Jjoumcypersons in constuction related programs.

8. The ratio of preapprentices to journeyperson
in  pon-conswuction programs shall bc  as
esiblished by the sponsor's comminee and
approved in the regisiered stndards.

9. Provision for (hc maintcnance of
preapprenticeship records for at least two ycars
following the individual's completion. In addition,
the regiswation agency shall be provided:
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2. The location of program records if records are
not maintined on the respective school campus:
and

b. The availability of rmcoms of the
preapprentices  on-the-job  work experience  and
rclatcd insguction progress for review by the
registration agency or its authorized represcnuative
upon request

10, Provisions for instructing the preapprentice
in safety and health rclaied work practices,
including:

a. Assumance that the preapprentice will be
mained in facilitics and other environments that are
in compliance with occupational safety and health
suandards under Public Law 91.596, dated
December 29, 1970; and '

b. Instruction to make preapprentices aware of
their rights under the Right-lo-Know Law, as set
forth in Chapler 442, Florida Stawtes,

11. The required minimum qualifications for
students or other individuals entering into the
preapprenticeship program,

12, The placement of a preapprentice under a
preapprenticeship  agreement; cvidenced by the
signing of samec by the preapprentice and the
sponsor and subscquently registered with the
registation agency.

13, Assuranc:  of qualified instuctors  and
training personncl, when on-the-job training is w
ocour.,

14, Provision for terminaton of  the
preapprenticeship agreement for good cause.

15. A plan for resolving differences.

16, Provision for not less than five days nolice
to the preapprentice of any adverse action and
cause therefore, with staied opportunity to the
prespprentice  for comective action during such

period.

17. Provision for a pamclpaung employer's
agreement, including:

a Accepunce of the progam tining standards
requirements;

b. Agreement to provide immediae notification
10 the commince of cach and every worksite when
the preapprentics i provided on-the-job training,;
and

¢. Agreement 10 provide the commitice with the
panicipating employer’s current address, phone
number and that of th: official employer
representative, '

18. The inclusion of an Equal Employment
Opporunity Pledge and Affirmadwe Action Plan,
including:

a. Procedure - for dissemination of program
openings and opportunities; and

b. An approved sclection procedure that does
not discriminate against any individual on the
grounds of race, color, religion, sex, natonal
origin, citizenship, age, disability, or political
participation.

19. Provision for regisoalion, cancellation and
deregistration of the program; and the requirement
of gquick submission of any =amendment or
modification of program swundards 10 the
registralion apency.
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20. Provision for notifying the rugistation
agency of all actions regarding regisiered
preapprentices.

21. Provision for requesting issuance of =
preapprenticeship compiction certificate {rom Lhe
fegistration agency. -

(5) Preapprenticeship Agreement
The preapprenticeship agreement shall contain:

(2) Names and signatures of contracting partics
(preapprentice and sponsor) and the signature of
parent or guardian if the individual is & minor.

(b) The preapprentice’s date of birth.

(c) Name and address for the program sponsor
and regismation agerncy.

{d) Name and address of school, if panticipant is
enrolled in secondary education. .

{c) A sulement showing:

1. 'l'henumberofhwntobe:pentmmlned
classroom type insuction; and location of
instructional facility.

2. The number of hours 100 be spent in
on-the-job mraining, if any.

() A stawement that the agreement can be
canceled for due cause or by mutusl consent; and
in the casc of duc cause, a reasonable opportunity
for comective action may occur upon mutual
agrecment

() A meference incorporating the sandards as
part of the preapprenticeship agreement as they
exist on the daic of sgreement

(b} A suatement that the preapprentice will be
afforded Equal Employment Opportunity in all
phases of on-the-job training without discrimination
because of race, color, wligion, national origin or
seX.

(i) The expected completion date,

(6) Dercgistration of Registered
Preapprenticeship Programs.

(2) Deregistration of an approved program shall
be effected by the voluntary action of the registrant
by request to the registralion agency, stating cause
and requesting farmal dercgisoation. Deregistration
shall be initiated when the registration agency has
reason to believe or learns that the program
sponsor is operating the preapprenticeship program
sponsoring  apprenticeship progam  out  of
compliance with the registered program standards
or esablished uniform minimum swandards of the
Division of Labor, Employment and Training, or is
otherwise not in compliance with the provisions of
this rule.

(b) When requested by the sponsor, the Division
or its designes will:

1. Send notice to the sponsor that the program
is canccled, at the sponsor's request, piving
cffective date; and

2. Advise the sponsor of responsibility 1o notify
all panicipants within fificen days priar to the
cffective dale that the program is being canceled
and that cancellation automatically terminates and
deprives  the  individuals  preapprenticeship
registration,

(¢) When it appears the program is not
opecruting in compliance, the division or s
designee will:

=
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1. Notify the sponsoc, by regisiered mail, suting
progam  deficiency and advising of required
remedies and shall saie the program will be
dercpistored for cause unless cormective action is
wken within 30 days;

2 During the period for correction, assist in
formulation corrective action plan; and

3, If required action is not taken within the
allocaied time, the division or its designee shall
provide notice to the sponsor, including:

1 ldcntification ¢f this subsegtion as authority
for notice;

b. Identification of ccrtain deficiencies which
were called to the sponsor’s ancntion and remedial
action requested;

c. Notification that based upon stated cause, the
program will be dercgisiered within 15 calendar
days of receipt of the notice, unless the sponsor
requests & hearing; and

d. Notification that if & hearing is not requested
by the sponsor, the program will be aulomatically
deregistered, )

. Sponsors shall be notificd of automatic
dercgistration by final agency action.

(d) If the sponsor rcquests & hearing, the
Director of the Division of Labor, Employment and
‘Training shall be notified, The Secretary of the
Deparoment of Labor and Employment Security, or
designee, will conduct the hearing or request that
the Division of Administrative Hearings conduct
the hearing as provided in Chapier 120, Florida

(R. 558}
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Statutes, Chapier 38-5, Florida Administrative
Code, shall apply to hearings conducied by the
Sccrewry or designee.

(c) Based upon cvidence presented at the
hearing, the hearing officer may recommend and
the Division Director, shall aliow the sponsor 15
days to achieve voluntary corrective action

(N Every order of dercgistaton shall contain a
provision that the sponsor shall, within 13
workdays of the eflective date of order, notify i
regisicred preapprentices of the deregistration of
the program, the cffective datz, and that such
action sutomatically deprives the preapprentice of
individual registration,

(7} Program Completors.

{2) The sponsor of an apprenticcship program
shall give primary considcration for admission 1o
persons who complete the sponsor's
preapprenticeship program.

(b) The preapprenticeship completors who enter

an apprenticeship program shall be exempied from
repeating any related course of insgruction equal 10
the time period of their preapprenticeship, if the
gradusis passes A compelency  cxamination.
Exemptions shall be deicrmined based upon the
standards  established by the  repisiercd
apprenticeship program sponsor and regisiered as
part of the preapprentceship program.
Specific Authority 446.011, 446032, 446.04] FS Low
Implemented 466,052 FS. Risiory—New 6-9-81, Formeriy
38C.16.10, Amended 8-18-94, 4-8-96, Formerly
38C-16.010, Amended 1-25-98, 3-15-98, 4.27-98.
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CHAPTER 38H.20
STATE APPRENTICESHIP COUNCIL

38H-20.001 Name, Authority and
Responsibilities.,

38H-20,002  Composition of Membership and
Length of Service on the
Council.

38H-20,003  Officers and Their Functions.

38H-20.004  Mcetings,

38H-20.005 Amendments,

38H-20.001 Name, Authority &nd
Responsibilities,

(1) The name of the Council shall be the Florida
State Apprenticeship Council, hereafier referred to
as “the Council™. The Council is composed of two
(2) Sub-Councils which are the Joint and NonjoinL
The Joint Sub-Council represents cemployee
organizations which are apprenticeship sponsors
and paricipate in 2 collective  bargaining
agreement. The Nonjoint Sub-Council represents
employer organizations which wre apprenticeship
sponsors and do nol panicipae in a collective
bargaining agreement. The Joint  Sub-Council
represents employees and the Nenjoint Sub-Council
represents  management  These Rules shall be
applicable to the Sub-Councils and 10 the Council.

{2) The Council is created by Sccuion 446,045,
Florida Sutuies, .

(3) The Council shall advise the Division of
Labor, Employment and Training of the
Department of Labor and Employment Sceurity on
maters relaing to apprenticeship and provide for
fepresentation of both employces and management
on the Council.

(4) The Councit shall have those duties and
responsibilities as provided in Chapter 444, Florida
Sutules, as amended.

(5} Thc Division of Labor, Employment and
Training shall provide siff support for the Council.
The Division of Labor, Employment and Training
shall be responsible for notifications 1o members
and intcrested parties of the time and place of
mectings, as well as making amangemenis for a
suiable meeting place and necestary equipment
and  materials. Stafl  shall summarize the
proceedings of cach Council meeting and present 1
compleic, accurate, and thorough copy of these
records, as approved by the chairman, 1o cach of
the Councit members within four (4) weeks after
cach meeting. At least one (1) regular saff
member other than the Chisf of the Burzau of
Apprenticeship, shall be present at each meeting of
the Council of Sub-Councils.

Sprcific Authority 446,032 F5. Law Implemented 446.045
F5. History—New 5.5-83, Formerly 38C.20.0!, Amended
1-9-90, Formerly 38C-20.001.

38H-20.002 Composition of Membership and
Length of Service on the Council.

(1) The Council shall be composed of thincen
(13} members, Three (3) of these members will be
nonvoung ex officio members and will include thz
Swue Director of the Bureaus of Apprenticeship and
Training of the U.S., Depanment of Labor, the
Program Dircctor of Industrial Education from the

(R. 4197)
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Department of Education; and the Director of the
Division of Labor, Employment and Training who
will also be Chaitman of the Council. The 1en (10}
remaining voting members will be appoinied by
the Governor with five (5) members representing
joint cmployee orpanizations, and five (5) members
represcnling  nonjoint  employer  organizations,
Initially, as of January 1, 1989, the Governor will
apply stagpered 1erms of office to the appoinied
membership such that the Governor shall designaic
wo of the members representing  joint
organizations and two of the members representing
nonjoinl organizations 10 four (4) year 1erms, one
mcmber each representing  joint and  nonjoint
organizations to three (3) year lerms, one member
¢ach from joint and nonjoint orpanizations to 1wo
(2) year icrms, and one member cach from joint
and nonjoint organizations to one (1) year werms.
Thereafier, joint and nonjoint representatives will
be appointed for four (4) ycar terms.

{2) The Chairman shall contact any member of
the Council who is not present at one (1) regular
Council mecting 1o notify him that he will be
removed if be misses the next conscoulive meeting.
The Chairman shall provide writicn notification to
the Secretary of the Deparument of Labor and
Employment Security requesting that the member
be replaced on the Council afier he has missed the
second consccutive meeting,

(3) Any vacancy on the Council shall be filied
by the Governor in accordance with the procedures

established in 38H-20.002(1). and shall be for the -

remainder of the uncxpired erm.

Specific Authority 446.032 FS. Low lmpiemenied $45.045
FS. Hisiory—New 5-5-283, Formerly 38C-20.02, Amended
1.9-90, Formerly 38(-20.002,

38H-20.003 Officers and Their Functions.

{1) Chairman — The Director of the Division of
Labor, Employment and Training shall serve as
Chairman o the Council. The Chairman sthall have
the responsibilities of convening meetings, calling
special  mestings when justified by the
circumstances,  appointing comminees  and

subcomminees,  appoiniing  chairpersons and

membership for committees and subcommitiees,
receiving all proposed agenda items, selecting
agenda items, finalizing the official agenda, and
approving all expenditures made by the Council. In
the event the Chairman i¢ absent from a Council
meeting, the Chairman’s designee will chair the
meeting in his place.

{2) Education Representative — The
Administrator  of Industial Education of the
Deparument of Education shall represent vocational
cducation, pantcipate in Council discussions, and
have no vore on Council issucs.

(3) Exccutive Secretary — The Chief of the
Burcau of Apprentceship shall serve as the
Executive Secretary to the Council. The Exccutive
Secreuary is not 2 member of the Council and does
nol have a vote on council issues. The Executive
Secrcuary shall be responsible for maintining the
records of each meeting, panicipating in Council
discussions, and providing updaes on general
activitics of Apprenticeship.
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(4) Bureau of Apprenticeship and  Training
(BAT) Stz Dircetor — The Federal Bureau of
Apprenticeship and Training (BAT) State Dircctor
will funcuon in an advisory capacity as an cx
officio member with no voie on Council issues.
Specific Authority 448.032 FS. Law Implemenied 446.045
FS. History—New 5.5-83, Formerly 38C.20.03, Amended
1990, Formerly 38C-20.003.

A8H-20.004 Meetings.

{1) Mecungs of the Council shall be subject to
the provisions of Chapier 286, Florida Statnes, and
only those maners contained in the notice of
meeting  provided by the Division of Labor,
Employment and Training pursuant thereto shall be
considered for voie by the Council. In addition, the
Council shall meet at the call of the Chairman for
special  meetings  when  jusified by the
circumsiances,

{2) Al members will be notified in writng of
the exact date, time, place, and purpose of the
mecting at least founicen (14) calendar days in
advance. If the Chairman deicrmines that z special
meeting is necessary for an emergency situation,
the requirement for founcen (14) calendar days
notice wmay be waived. The Council may
recommend 2 place and ume for meetings.

{3) Agendas will be prepared as follows:

(3) An agenda of all meeiings of the Council
and when possible of the “calied” meetings will
be distibuted 10 the Council members at ieast
scven {7) calendar days in advance of the meeling.

{b} lssue papers will be developed on each
proposed agenda item and will indicate whether or
not the issue should be voted by Council.

(¢} All proposed agenda jiems must be
submined 1o the Chairman two (2) weeks prior 1o
the Council meeting. The Chairman shall determine
the appropriaiencess of the proposed agenda ilems
or issues and select iiemsfissues 1o be placed on
the official agenda. Agendz iems and issuc papers
reccived afier the two (2) weeks agenda
publication deadline as sued in the notice to
Council members shall not appear on the agenda
for the upcoming meeting. These issues may be
considered for the agenda for the next meeting,
and if the Chairmnan determines that a late issue is

an emergency sinution, he may modify the agenda
in accordance with Section 12053(i)d), Fiorida
Suutes, to include the item, or a special mecting
may be called.

(d) The Council will discuss only listed apenda
items as selected from those which have been
received by the Chairman of the Council prior 10
the agenda publication deadline. The Chairman
may recopnize citizens anending Council mectings
for comments on Council issues.

(¢) The public should submit their proposed
sgenda items and issues for deliberations to duly
sppoinied  Council members  including  the
Chairman of the Council, for consideration as
agenda items, Council members will submil these
items from the public 1o the Chairman by the
designaied agenda publication deadlinc.

(4) A quorum for all regular and called
meetings of the Council shall exist when a
majority of the Council members are present,
consisting of & minimum of three (3) joint and
three (3) nonjoint mcmbers.

(S) The conclusion on a question shall be
determined by a majority voie of Council members
in antendance, This conclusion shall be considered
the linal recommendation of the Council. The
minority may state its oppositon to the conclusion
in the form of a report 10 the Chairman and the
Council.

(6) In matters not covered by these rules,
Roberts Rules of Order shall poven the
procedures of the Council, Sub-Councils, and any
appoinicd comminees. )

Specific Authority 446.032 FS. Low Implemented 446.045
FS. Mistory—New 5-5-8, Formerly 38C-20.04, Amended
1-9-90, Formerly 38C-20.004.

33H-20.005 Amendments. These
Rules/Procedures may be amended, modified, or
repealed by the Division of Labor, Employment
and Trrining. Recommendations for changes 1o ths
Ruleg/Procedures may be submitted to the
Chairman. Rules, amendments, and repeals of rules
shall be done in accordance with Chapter 446,
Florida Stangtes, and Chapter 120, Florida Statutes.
Specific Awthority 446,032 F5. Lew Implemented 446.045
FS. History—New 5-5-83, Formerly 38C-20.05, Amended
1.9-90, Formerly J5C.20.005.
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~ APPENDIX C
U. S. Department of Labor
Bulleting No. 97-02
List of Occupations Recognized as

Apprenticable
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EULLETIN No. 97-02 May 1, 1997
U.S.DEPARTMENT OF LABOR Distribution: Subject: Code: 402
EMPLOYMENT AND TRAINING .- .
ADMINISTRATION - AIMS USERS VIA {List”of Occupations
Bureau of Apprenticeship GROUPWISE Recognized. as Apprenticeable
and Training By the Bureau of Appren-

ticeship and Training
Washington, D.C. 20210 :

AT

Symbols: DNIP:BAJ Action:

e o By

PURPOSE: To transmit the Bureau's 1ist of occupations recognized as
apprenticeable.

BACKGROUND: The attached list includes occupations recognized as
apprenticeable by the Bureau. They were approved by either the Bureau
or by one or more State apprenticeship Councils (SAC). Occupations
+hat have been approved by SACs but are pot recognized by the Bureau
are not included on the list. '

Titles and Codes are from the Revised Fourth Edition of the Dictionary
of Occupational Titles (DOT). Sponsors should be encourzged to use the
revised titles a2nd codes for all occupations.

One occupation has been recognized since the last list was issued:

0707 safety Inspector/Technician Bulletin No. 87-01
(painting and decorating industry only)

Sureau currently recognizes 837 occupations as apprenticeable.
further_information, contact Phyllis H. Isreal, Chief, DNIP.
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BUREAU OF APPRENTICESHIP

AND TRAINING

OFFICIALLY RECOGNIZED

APPRENTICEABLE OCCUPATIONS LIST
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BUREAU OF APPRENTICESHIP AND TRAINING

OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS
o ———— e e e e e e et e e e e f_——————— e et o +
: ' ' 'NATIONAL
., DOT CODE , - OCCUPATIONAL TITLE | *TERM  STANDARDS |
o ————— e - o ——— Fom———————— +
'730281010 |ACCORDION MAKER ' 8000 ! '
'860381010 !ACOUSTICAL CARPENTER ' 8000 ! !
1150047010 !'ACTOR ' 4000 ! 1 '
1408381560 AGRICULTURAL SERVICE WORKER'! 4000 ! '
1637261034 AIR & HYDRONIC BALAN TECH ! 6000 ! !
}620281010 !AIR-COND MECH (auto serv) | 2000 !
1637261010 !AIR-COND INSTALLER WINDOW ! 6000 ! :
1806361030 !|AIRCRAFT MECH, ARMAMENT ' 8000 | 1 '
1825381010 |AIRCRAFT MECH,ELECTRICAL ' 8000 ! 1 !
1806381066 AIRCRAFT MECH,PLUMB & HYDRA! 8000 ! 1 !
1632261010 !AIRCRAFT-ARMAMENT MECHANIC ! 8000 ! 1 !
1714281010 !AIRCRAFT-PHOTOGRAPH-EQUIF | 8000 ! '
1621281014 |AIRFRAME & POWER PLNT MECH ! 8000 ! 1 !
'849381010 'AIRPLANE COVERER ' 8000 ! !
1621261010 !AIRPLANE INSPECTOR ' 6000 ! '
1379162010 !ALARM OPERATOR (gov serv) | 2000 ! !
1785261010 !ALTERATION TAILOR ' 4000 ! '
1355374010 !AMBULANCE ATTENDANT (EMT) ! 2000 ! 1 '
1159224010 !ANIMAL TRAINER ! 4000 ! :
1840381640 !ARCH. COATINGS FINISHER ' 6000 | ;
1373257640 !ARSON AND BOMB INVESTIGATOR! 4000 ! 1 :
1713261010 |ARTIFICIAL-GLASS-EYE MAKER !10000 ! 1 :
1713261014 #ARTIFICIAL-PLASTIC-EYE MKR 110000 ! 1 :
;853663010 !ASPHRLT-PAVING MACHINE OPER! 6000 | 1 !
1806361014 !ASSEMBLER-INSTALLER,GENERAL! 4000 | !
1805381022 |ASSEMBLER, ACRAFT, POWER ! 4000 | !
1805381026 !ASSEMBLER, AIRCRAFT, STRUC ' 8000 ! 1 '
1828381018 !ASSEMBLER, ELECTROMECHANICA! 8000 ! !
1801381010 !ASSEMBLER, METAL BUILDING ! 4000 ! i !
1533261010 'ASSEMBLY TECHNICIAN ! 4000 ! '
1§51585010 !ASSISTANT PRESS OPERATOR ' 4000 ! :
1164252010 !AUDIO OPERATOR ' 4000 ! 1 K
1723281010 !AUDIO-VIDEO REPAIRER ! 4000 ! :
1373452010 AUGER PRESS OPR, MAN CONTR ! 4000 | :
1520261034 !AUTO COOLING SYS DIAG TECH ! 4000 ! 1 !
1320282018 |AUTO-MAINT-EQUIP SERVICER ! 8000 ! :
'520381010 'AUTO-RADIATOR MECHANIC ' 4000 ! 1 !
1338251010 AUTOMATED EQUIP ENGR-TECE ! 8000 | :
1€22231010 !RUTOMATIC-EQUIP® TECENICIAN ! 8000 ! 1 :
1520261010 !AUTOMOBILE MECHANIC ' 8000 ! 1 :
1525252 'AUTOMOBILE TESTER ¢ 8000 | !
; 'AUTOMOBILE UPHOLSTERER ' 6000 ! 1 !
'AUTOMOBILE-20ODY REPRIRER ' 8000 ! 1 :
‘RAUTOMOBILE-RZFAIR-SSRV =ZST | 8000 :
' 2UTOMOTIVE-GEN-&-START REP | 4000 ! :
'AVIATION SEFETY ZQUIP TECH | 8000 1 :
'LVIRTION SUPPORT EQUIP REP ! 8000 ! 1 :
'ZVIONICS TECHENICIEN ' 8000 ! 1 :
'BLXZR (bake prod) ' 8000 | 1 !
'SAKER (hotel & res:t) ' 6000 1 '
'SAKZR, PIZZA (hotel & rest)! 2000 '
‘BRKERV-MARCEINE MECHINIC ' 5000 ! |
' BANK-NOTE DESIGNER '10000 ! !

—— —— . ———

**BULLETI:
NUMBER

80-25

96-03

86-04
79-3°

84-01
80-03

88-17
"88-33
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1330371010
1312474010
'572382010
'727381014

'BARBER
' BARTENDER

' BATCH-AND-FURNACE OPERATOR

yBATTERY REPAIRER

BUREAU OF APPRENTICESHIP AND TRAI

]
1
]
]
1
]
]
[}

OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

1970681010

1735381010 |BENCH HAND (jewelry-silver)

1653685010
‘653360018
1019261010
1610381010
‘716681010
1860361010
1950382010
'805351010
'805351014
1805261014
' 805381010
'577381010
753381010
1733581010
1620281026
'851381014
1861381018
‘861331026
1770251010
1525381014

1
i
1
]
1
1
t
I
1
1
]

WMo L
S0 O

ML
h
1=
o
’_J
o

(

t

|

t

M
'_l

(=]

’._l

o

O ade O g N

| e e om

Pod o @ a  a w

.......
Al e T2

s
P e e a e M o

-

y CABLE

\ BEN-DAY ARTIST

;BINDERY WORKER

' BINDERY-MACHINE SETTER
'BIOMEDICAL EQUIPMENT TECH

' BLACKSMITH

' BLOCKER&CUTTER CONTACT LENS

 BOATBUILDER, WOOD
BOILER OPERATOR

; -

10
ot 'pd

, BOILERHOUSE MECHANIC
yBOILERMAKER FITTER

y BOILERMAKER I
yBOILERMAKER II
 BOOKBINDER

| BOOTMARKER, HKEAND
yBRACELET & BROOCH MAKER
 BRAKE REPAIRER(auto serv)
+ BRICKLAYER (brick & tile)
1 BRICKLAYER (const)
1 BRICKLAYER, FIREBRICK & REF
yBRILLIANDEER-LOPPER
 BUTCHER, ALL-ROUND
 BUTCHER, MEAT(hotel & rest)
: BUTTERMAKER
 CABINETMAKER
yCABLE INSTALLER-REPAIRER
; CABLE SPLICER
yCABLE TELEVISION INSTALLER
TESTER (tel & tel)
 CALIBRATION LABORATORY TECH
, CAMERA OPERATOR
;CAMERA REPAIRER
 CANAL-ZQUIPMENT MECHENIC
, CANDY MAKER
(CENVES WOR

:CAR REPAIRER

Py Ty

T

AL

CERD GRINDZIR

]
1,

APENTER

S

(railroad egui)
: CRRBURPETOR MECHANIC

ARD CUTTER, JACQUAERD
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INTERIOR SYSTEMS
MATINTENANCE

MOLD

[V

(NS

90-26
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 **BULLETI} I
NUMBER

80-04
79-22
§5-04 l
€3-10 l
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l '1009 ,860381581 |CARPENTER, PILEDRIVER ' 8000 | 1 . BB-06
' 0OES 1860381042 |CARPENTER, ROUGH ' 8000 : 1 :
'p070 !860281014 !CARPENTER, SHIP ' 8000 | : :
'0)899 1929381010 !CARPET CUTTER (ret trade) , 2000 | !
'0071 }B64381010 |CARPET LAYER 1 6000 '
‘0037 1141081010 CARTOONIST, MOTION PICTURE | 6000 | 1 H 80-351
10042 761281010 |CARVER, HAND ' 8000 ! :
I 'Q072 1633281010 ,CASH-REGISTER SERVICER 1 6000 | :
4/97 BUREAU OF APP.ENTICESEIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS
l e ———— tm————————— o st e i i e e e f—m———— e —————— + fmm——————
! : \ : 'NATIONRAL y **BULLETI
| AIMS | DOT CODE OCCUPATIONAL TITLE '%*TERM | STANDARDS), ! NUMBER
——————— PSSR —— T PSSR I
I 10043 '633360010 CASING-IN-LINE SETTER i 8000 ) '
'¢073 ;739584190 [CASKET ASSEMBLER ! 6000 | ,
i0074 1502381010 ,CASTER (jewelry-silver) ! 4000 | H
l;;o;-«; 502482010 !CASTER (nonfer metal) 1 4000 ! :
:3046 844681010 |CELL MARKER v 2000 :
‘0075 1844364010 |CEMENT MASON 1 4000 | 1 ;
I 12076 1822361014 |CENTRAL-QOFrICE INSTALLER ! 8000 . 1 :
0077 1822281014 (CENTRAL-OFFICE REPAIRER ! 8000 1 ,
‘0049 1704381010 |CHASER (jewelry-silver) ' 8000 | '
l 2078 1529361018 |CHEESEMARXER ' 4000 | :
137981 1559382018 |CHEMICAL OPERATOR III ' 6000 | :
Vo259 ‘008261010 !CHEMICAL-ENGINEERING TECH | 8000 ' :
'2230 !022261010 |CHEMICAL-LABORATORY TECHNI | 8000 | '
l :0033 1018167010 'C’-II F OF PARTY (prof & kin), 8000 | N
V2057 1558250010 'CHIEF CPERATOR (chem) y 6000 : :
‘~320 1330 . 'CHILD CARE DEV T 0 | ' 81-:
l 5249 1868354010 | CHIMNEY REPAIRER ' 2000 ' 82-(
:2950 '955382010 !CLARIFYING-PLANT 0°ER(u_e}'t), 2000 | :
i3981 1142061014 [CLOTH DESIGNER ' 8000 | ‘
P3309 1533281014 !COIN-MACH-SERVICE REPAIRER | 5000 | 1 : 77-C
I ‘2284 1970381010 |COLORIST, PHOTOGRAPHY ! 4000 | :
C3333 11410510328 COMMERCIAL DESIGNER ' 8000 | ,
$2251 1829251010 COMPLAINT INSPECTOR ' 8000 | :
l ©3335 627251010 |COMPUSING-ROOM MACHINIST 112000 | 1 !
*T287 197Z3E81010 (COMPOSITOR ' 8000 1 H
"IS8F5 1213252010 COMPUTEZER OPERATOR ' 8000 i 25-03
l P332 1035182010 [COMPUTER PROGREMMER ! 4000 1 : 78-58
gl | 1213332210 |COMPUTER-PERIPHERAL-ZQ-0? | 2000 : : 76-56
"2Z231 '88%4523580 |CONSTRUCTION CRAFT LABORER | 4000 ' 1 : g4-08
335 1520251022 (CONSTRUCTION EQUIP MECHANIC, 8000 , 1 :
I I:04 17123231014 }CONTOUR WIRE SPEC DENTURE | 8000 | :
1583 18232331380 (CONTROL =ZQUIP ELZC-TECH 110000 | ' ©5-04
1225 1331331010 !CONVZYOR-MAINTENANCE MECH | 4000 ' : 39-03
l IIEZ7 1821332013 CONVEYOR-SYSTEM OPERATOR ) 8000 | \ ge-0¢
SS32 . 313331010 !COOK (any w'mag 2000 ! 1 :
1323 1313351014 'COOK (hotel & rest) ! 5000 1 :
I -2 .54:231CZ5 [CODK, “DASTR Y (hotel & rest), &£000 1 |
TE234 '5£3Z2124D (COOLING TOWER TECHNICIEN ¢ 4000 | ' 22-02
I2531 IB2EZZ221010 !COPPERSMITH (ship & boat) 1 8000 | 1 :
l IZs4s 1532231014 ICOREMAKZIR v 8000 1 \
C5
3
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, 863331010

 CORK INSULATOR, REFRIG PLT

8000
2000
8000
2000
4000
5000
B0OOO
6000
6000

10000

8000
6000

g

372667018 |CORRECTION OFFICER

820361010 ;CORROSION-CONTROL FITTER

1332271010 COSMETOLOGIST

y045107010 !COUNSELOR

1512662010 |CUPOLA TENDER

1785261014 {CUSTOM TAILOR (garment)

959361010 !CUSTOMER SERVICE REPRESENT

1781684014 |CUTTER, MACHINE 1

500381010 !CYLINDER GRINDER(prt & pub)

1651362010 !CYLINDER-PRESS OPERATOR

1629281018 !DAIRY EQUIPMENT REPAIRER

BUREAU OF APPRENTICESHIP AND TRAI

OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

r————————— e e ——— e

1 ]

, DOT CODE ! OCCUPATIONAL TITLE

e ———— e e e e e

;040061022 !DAIRY TECHNOLOGIST

1298381010 !DECORATOR (any ind)

1740381010 ;DECORATOR (glass mfg)

079361018 |DENTAL ASSISTANT

712381042 !DENTAL CERAMIST

1828261014 yDENTAL-EQUIP INSTAL & SERV

1712381018  DENTAL-LABORATORY TECH

1 788281010 !DESIGN & PATTERNMAKER SHOE

:017261014 !DESIGN DRAFTER, ELECTROMEC

1017261018 'DETAILER

1770281010 !DIAMOND SELECTOR (jewelry)

033281014 ; DICTATING-TRANS-MACH SERV

007161010 !DIE DESIGNER

1501381010 !DIE FINISHER

1 739381018 !DIE MAKER {paper goods)

501381014 !DIE MAKER (jewelry~silver

1601281010 !DIE MAKER, BENCH, STAMPING

501280010 |DIE MAKER, STAMPING

;601280014 'DIE MAKER, TRIM

;501280018 !DIE MAKER, WIRE DRAWING

5013221018 !DIE POLISHER (nonfer metzl)

;612360010 !'DIE SETTER {(forging)

1501280022 !DIE SINKER

1525281010 !DIESEL MECHANIC

18625251010 !DIESEL-ENGINE TESTER

1187167030 !DIRECTOR, FUNERLL

1 158057014 )DIRECTOR, TELEVISION

y 938157010 i DISPRTCEZIR, SEZRVICE

;142051010 |DISPLAY DESIGNER {prof&kin)

;288022010 (DISPLAYER, MERCHANDISE

(230281014 !DOOR-CLOSER MECHANIC

' ©72281010 !'DOT ETCHER

, 002251010  ORAFTER, ERCHITECTURAL

1017253042 yDRAFTER, AUTOMOTIVE DESICN

018281010 tDRAFTER, CARTOGRAPEIC

003221010 !DRAFTER, CIVIL

' NATIONAL
' STANDARDS !
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017261026 'DRAFTER, COMMERCIAL ' 8000 ! 1 :
'017261030 !DRAFTER, DETAIL ' 8000 ! 1 !
‘003281010 'DRAFTER, ELECTRICAL '\ 8000 ! :
003281014 'DRAFTER, ELECTRONIC ' BOOO ! 1 :
'017261034 !DRAFTER, HEATING & VENTILA | 8000 ! !
'001261014 'DRAFTER, LANDSCAPE ' 8000 ! !
014281010 'DRAFTER, MARINE ' 8000 ! 1 :
007281010 !DRAFTER, MECHANICAL ' 8000 ! 1 '
'0172561038 !DRAFTER, PLUMBING ' 8000 ! :
'005281014 'DRAFTER, STRUCTURAL '\ 6000 ! 1 :
'007261022 !DRAFTER, TOOL DESIGN ' 8000 ! 1 ;
1017281026 'DRAFTER, AUTO DESIGN LAYOUT! 8000 | !
1850683018 'DRAGLINE OPERATOR t 2000 ! !
‘850663010 !DREDGE OPERATOR ' 2000 ! :
'785361010 'DRESSMAKER '\ 8000 ! !
1930482010 'DRILLING-MACHINE OPERATOR ! 6000 ! !
BUREAU OF APPRENTICESHIP AND TRAINING

OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUFPATIONS
o e —— e fm—————— e ————— +

! ; ' ' NATIONAL
' DOT CODE ! OCCUPATIONAL TITLE “*TERM ! STANDARDS'
; S ———————————————— Fmm————— F————————— +
1362382014 'DRY CLEANER ' 6000 ! !
'542584014 !DRY-WALL APPLICATOR ' 4000 ! !
1721281014 !ELECT-MOTOR ASSEM & TESTER | 8000 ! :
18203561014 !TLECT-MOTOR & GEN ASSEMBLER!| 4000 ! !
1526261022 !ELECT-PROD-LINE-MAINT-MECH | 2000 ! :
1828251010 !ELECT-SALES & SERVICE TECH ! 8000 ! !
1324281014 'SLECTRIC-DIST CXECKER ' 4000 ! :
'821361014 'ELECTRIC-METER INSTALLER I ! B0OOO ! !
1726281014 'ELECTRIC-METER REPAIRER ' 8000 ! !
1821381010 !ELECTRIC-METER TESTER ' 8000 ! !
1721281018 !ELECTRIC-MOTOR REPAIRER ! 8000 ! 1 :
1726584022 !ZLECTRIC-SIGN ASSEMBLER ' 8000 ! !
1725251022 !TLECTRIC-TOOL REPAIRER ' 8000 ! :
1325251010 !ZLECTRIC-TRACK-SWITCH MAIN | B0OOO ! :
1203181010 'TLECTRICAL TECHNICIEN ' 8000 ! :
1723381010 !ZLECTRICAL-APPLIANCE REPR | 6000 ! !
1327251010 'ZLECTRICAL-APPLIANCE SERV | 6000 ! 1 !
728281026 !ZLECTRICAL-INSTRUMENT REPR | 6000 ! 1 :
13242631010 !TLECTRICIAN ! 8000 ! 1 :
12233321030 !ZLECTRICIAN (chip & boat) | 8000 ! '
:223221014 'TLECTRICIAN (water trans) | 8000 ! :
1322351018 !TLECTRICIAN, AIRCRAFT ' 8000 ! 1 !
1223251022 'TLECTRICIAN, AUTOMOTIVE | 4000 ! 1 :
2325331325 :=f?cvﬁTC¢nu LOCOMOTIVE ' 8000 ! :
TLECTRICIAN, MEINTENANCE | 8000 ! 1 !
}EL;CT“ICIPN OWERHOUSE ' 8000 1 !
i ZLEZCTRICIAN, EADIO ' 8000 ] :
' SLECTRICIAN, SUSSTATION ' 6000 ! :
£213 TLECTROMECHANICEL TECH ' 5000 ! 1 :
tT2S282030 :ELECT”OV:DICAL—EQU‘b REPR | 4000 ! !
'$7$222C10 'ZLECTRONIC PRIPRESS SYS 0P 10000 ! :
1332331020 !|TLECTRONIC-ORGLN TZCENICIAN' £000 | '

5

e —————
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1626251022
‘003161014
' 726261018
726364018
1974381010
‘850663014
1825361010
525281030
1338371014
1659382010
1659682014
1079374010
693260018
1625281018
‘704381018
1504280010
1604380018
'007161018

» 775381010 |

, 979381010

: ZLECTRONICS

y ZLECTRONICS TECHNICIAN

, ELECTRONICS TESTER

::LVCTRONICS UTILITY WORKER

ELECTROTYPER

:ELEVATING—GRADER OPERATOR

 ELEVATOR CONSTRUCTOR
ELEVATOR REPAIRER

, EMBALMER (per ser)

' EMBOSSER

{ EMBOSSING-PRESS OPERATOR
{EMERGENCY MEDICAL TECH

{ENG MODEL MAKER(inst & app)
tENGINE REPAIRER, SERVICE

{ ENGINE TURNER (jewelry)
ENGINE-LATHE SET-UP
ENGINE-LATHE SET-UP QPERAT
ENGINEERING ASST, MECH EQU
ENGRAVER (glass prod)

'ENGRAVER I

BUREAU OF APPRENTICESHIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS -

MECHANIC

0P, TOOL

8000
8000
6000
8000
10000
4000
8000
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4000
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6000
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110000
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ENGRAVER,
TNGRAVER,
' ENGRAVER,
' ENGRAVER,
:ENGRAVER,
ENGRAVER,
ENGRAVING
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{FIZLD ENGINEER
TIEZLD SERVICE

FILM DEVELOPEZR
TIL¥ LAB TECENIC

BLOCK (prt & pub)
HAND, HARD METAL
HAND, SOFT METAL
MACHINE
PANTOGRAPH I
PICTURE
PRESS OPERATOR
ZLOPE-FOLD-MACH ADJUSTER
’VIRONMENTAL INBLYST
QUIPMENT INSTALLER(tel&te)
STIMATCR AND DRAFTER
m
T

(prt&pub)

CZ=ZR, HAND (prt & pub)
CHER, PHOTOENGRAVING

PEZR MECH MOTOR & BIKES
P:DLMENTAL LSSEMBLER
TZEMITE

ER OPERATOR(plastics)
:BRICATOR-ASSZY METRL ZR0OD
.CT'TTIES LOCATOR
M-ZOUIPMENT M=CH
f-TQUIPMENT MECH II
243, GENERZEL (agric)
MWORRER, G"W:RAL I

CTESTENER TE
TASTENE! =

cEeRale
13 3
HINLS]
EE
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ZNQLOCIST
radio & tv)
ENGINEZER
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I‘,0908 '976381010 |FILM LAB TECHNICIAN I

' 6000 1 ‘
!0127 1962262010 |FILM OR VIDEOTAPE EDITOR |} 8000 | |
!0181 1712381050 !FINISHER, DENTURE ' 2000 :
!0535 1373364640 |FIRE APPARATUS ENGINEER ' 6000 ! 1 : 88-33
10576 1373134010 !FIRE CAPTAIN ' 6000 ! 1 : 89-17
!0541 1373364641 |FIRE ENGINEER ' 2000 ! 1 ! 88-33
!0195 373364010 |FIRE FIGHTER ' 6000 ! 1 :
10192 1373663010 |FIRE FIGHTER, CRASH, FIRE | 2000 | :
)0516 1373267010 :FIRE INSPECTOR ' 8000 ! 1 : 88-25
10103 1632261014 }FIRE-CONTROL MECHANIC ' 4000 | 1 ‘
10754 379374580 |FIRE MEDIC \ 6000 ! 1 : 79~25
‘0188 1573662010 FIRER, KILN(pottery & porc); 6000 | . 79-07
10902 1379167010 |FISH & GAME WARDEN(gov ser)! 4000 | 1 : 82-23
10197 801381014 !FITTER (mach shop) ' 4000 ! :
0189 1801261014 !FITTER I (any ind) ' 6000 | :
!2108 1600380010 |FIXTURE MAKER (light fix) | 4000 | :
|3201 1522381026 !FLOOR COVER LAYER(rr equip)} 6000 | !
'21¢9 864481010 !FLOOR LAYER ' 6000 ! 1 !
12202 1142081010 !FLORAL DESIGNER ' 2000 : 78-0¢
I::-194. 1653382010 |FOLDING-MACHINE OPERATOR | 4000 ! :
12203 1626261010 |FORGE-SHOP-MACHINE REPR ' 6000 ! !
/2195 1611482010 'FORGING-PRESS OPERATOR I |} 2000 | :
'#205 1860381046 'FORM BUILDER (const) ' 4000 :
l 2300 1619351010 !FORMER, HAND (any ind) ' 4000 ! '
£ 37 BUREAU OF APPRENTICESHIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS
l---——-——-:- ---------- P o ————— o ——— e $ demmmm— e
: .o ' ! 'NATIONAL ! !**BULLETIN
2Tus ' DOT CODE | OCCUPATIONAL TITLE |*TERM |STANDARDS |  NUMBER
e o e e e e f——————— A - + tm—————————
l -243 !575382014 !|FORMING-MACHINE OPERATOR | 8000 | :
2207 10110561010 !FOUNDRY METALLURGIST ' 8000 ! :
2255 1616380010 !FOUR-SLIDE-MACHINE SETTER | 4000 ! !
I S5z 539362014 !FOURDRINIER-MACHINE OPER | 6000 ! !
ZS3:i 1529452010 !FRTZZER OPERATOR (dairy) | 2000 | :
2335 1730281025 !TRETTED-INSTRUMENT REPAIRER| 6000 | :
I S35 1520231028 !FRONT-END MECHANIC ' 8000 ! 1 !
222 1525231022 !FUEL INJECTION SERVICER ' 8000 ! 1 !
S:I3 1538321010 'FUEL SYSTEM MAINT WORKER | 4000 | 1 : 90-256
l SIZ5 1783331010 ;TUR CUTTER ' 4000 | X
2222 13142083014 |TUR DESIGNER ' 8000 ! !
S--a3 17333210314 |FUR FINISHER : 4000 !
223: 1352321030 !FURNACE INSTALLER ' 6000 :
l S:2: 1225221010 |FUBNACE INSTALLER&REPAIRER | 8000 | :
;i: 1512352014 !TURNACZ OPERATOR ' 8000 ! !
- iTiz202:032 ITURNITURE DESIGNER ' 3000 !
l -ZT%  173333101C | TURNITURE FINISHE '\ 5000 ! 1 :
2271 i-2g3zigi2 | FURNITURE UPHOLSTERER ' 8000 ! 1 :
-=Y: 1723221017 FURRIEZR ' 8000 :
I S2Z: 123p3830-5 GRNG SAWYER, STONE 2000 ! :
12T% 1237281012 !GAS APPLIANCE SERVICER ' §000 ! ]
122: 1333222540 !GAS UTILITY WORKER ' 4000 ! : 00-14
S2zs 1223281025 !GAS-ENGINE REPAIRER ' 8000 ! :
I IIZi 1222333014 |GAS-MAIN FITTE: : 8000 ! '.
I 7 9




L o

LN T T S T T T T LT O O O O O N IO B
v uy Y sy T s

W ks Led Es) Ol L) U L) Q)

{
S e 12 ) O UL 3 S )N

e

LI I I |

it b v

e s U Wl f

-

B LI T 4 I I S

1710381022
1710381026
1914384010
1602382010
1602380010
1602280010
770281014
1018167014
1772381010
1772381022
' 772281010
' 865684010
' 772482010
'865381010
1779381010
' 669687030
1141061018
' 406683010
1603482030
1603280018
1603280026
' 603280030
1372667034
15632281010
'783381018
1730281034
1661381010
' 168364640

y GAS-METER MECHANIC I ,
{ GAS-REGULATOR REPAIRER :
1GAUGER (petrol prod) \
yGEAR HOBBER SET-UP OPERATOR)
 GEAR-CUTTING-MACH SET-UP OP,
| GERR-CUT-MACH SET-UP OP TOO,
; GEM CUTTER (jewelry)

, GEODETIC COMFUTATOR

, GLASS BENDER {fab nec)

i GLASS BLOWER

{GLASS BLOWER, LAB APPARRLTUS
‘GLASS INSTALLER (auto serv)
| GLASS-BLOWING~LATHE OPERAT
!GLRZIER '

{GLAZIER, STARINED GLASS
 GRADER (woodworking)

i GRAPHIC DESIGNER

i GREENSKEEPER Il

{GRINDER I (clock & watch)
{GRINDER OP TOOL PRECISION
iGRINDER SET-UP OP, JIG
GRINDER SET-UP OF, UNIVERS
, GUARD, SECURITY

 GUNSMITH '

; HARNESS MAKER

 HARPSICHORD MARKER
tHAT-BLOCK MAKER (woodwork)
JHAZLRDOUS~WASTE MTRL TECH

1
1
1
1
]
1
]
]
1
]
]
1
1
1
1
]
]
1
1
1
1
1
1
1
t
1
1
1
]
]
1
1
1
I
]
1
i
]
1
1
1
I
)
1

BUREAU OF APPRENTICESHIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

6000
6000
4000
8000
6000
6000
6000
4000
8000
6000
8000
4000
8000
6000
8000
8000
3000
4000
8000
8000
8000
8000
3000
8000
6000
4000
6000
4000
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1
'
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1
1
{
1
1
1
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1078354641
£382014
181010
221014
61010
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! ' ! 'NATIONAL
¢ ‘!  OCCUPATIONAL TITLE '%*TERM !STANDARDS |
o e e ———————— o ———— tm——m———— -t
'HEAD SAWYER ! 6000 | 1
'HEALTH CARE SANITARY TECH | 2000 !
'HEAT TREATER I ' 8000 ! 1
'HEAT-TRANSFER TECENICIAN ' 8000 !
'HEATING&AIR-COND INST-SERV ! 6000 | 1
'HEAVY FORGER ' 8000 1
'HORSE TRAINER ' 2000 !
' JORSESHOER © 4000 !
' YORTICULTURIST ¢ 6000 !
'3HOUSEKEEPER, COM, RES, IND ! 2000 !
'IYDRAULIC BREPRIRER ' 8000 !
'HXVDRAUL-PRESS SEIRVICR(ozén)! £000
'XYDROELECTRIC-MACHINERY ME | 6000 |
'EVYDROELECTRIC-STATION OFER ! 6000 | 1
9 EVDROMETEZR CALIBRATOR ' 4000 !
2415281522 !'ILLUSTRETOR(profess & kin) | 8000 ! 1
142551525 !INDUSTRIAL DESIGNER ' 8000 !
140122587010 'INDUSTRIAL ENGINEERING TECE! 8000 !
S58322014 'INJECTION-MOLDING-MACHE 02 | 2000 !
{138157030 |INSPECTOR, 3UILDING PE000 !
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6988 1729361010 |INSPECTOR, ELECTROMECHANIC | 8000 | !
0697 ‘619261010 !INSPECTOR, METAL FABRICATG , B000 | ' 96-01
'Q280 '806261042 |INSPECTOR, OUTSIDE PRODUCT ; 8000 | :
'0424 1716381010 |INSPECTOR, PRECISION ' 4000 | '
10992 1168287014 |INSPECTOR,QUALITY ASSURANCE, 6000 | 1 ! 80-12
10581 1168267058 INSPECTOR, MOTOR VEHICLES | 4000 | ! 89-29
10536 1601261010 }INSPECTOR, SET-UP & LAY-OUT; 8000 | ! 88-01
10775 1710261010 INSTRMT REPAIRER (any ind) | 8000 | 1 !
10251 1600280010 !'INSTRUMENT MAKER ' 8000 ! 1 !
D254 600280014 !INSTRUMENT MAKER & REPAIRER)10000 | !
'0644 710281026 !INSTRUMENT MECH (any ind) | 8000 | 1 !
10255 ! 003261010 !INSTRUMENTATION TECHNICIAN , 8000 | '
10996 1711281014 !INSTRUMT MECH, WEAPONS SYS | 8000 | 1 '
'9252 !710281030 !INSTRUMT TECH (utilities) | 8000 | !
10909 863364014 !INSULATION WORKER /shesks 8000 | 1 '
'3265 '142051014 !INTERIOR DESIGNER ' 4000 ! !
:n0579 '376267018 !INVESTIGATOR, PRIVATE ' 2000 | X 89-28
13270  !'683662010 !JACQUARD-LOOM WEAVER ' 8000 '
'2258 1685381010 !JACQUARD-PLATE MAKER ! 2000 ! '
12250 1700281010 !JEWELER ' 4000 | :
12251 1761381014 !JIG BUILDER (wood contain) | 4000 !
'2252 1973381018 !JOB PRINTER ' 8000 | 1 '
'2264 !860381050 !JOINER (ship & boat bldg) | 8000 | 1 !
'5256 563382010 !KILN OPERATOR (woodworking): 6000 | 1 !
'2273 15685360010 !KNITTER MECHANIC ' BOOO ! :
'2250 1689260026 |KNITTING-MACHINE FIXER '\ 8000 ! :
'2257 1029351018 |LABORATORY ASSISTANT ! 6000 ! ! 77-36
'2821 1011261022 !LABORATORY ASST, METALLURG | 4000 | '
'2288 '019251030 !LABORATORY TECHNICIAN 1 2000 ! !
122359 1029261010 |LABORATORY TESTER ' 4000 ! 1 !
12271 1408151010 !LANDSCAPE GARDENER ' BOOO ! 1 ' .
'2574 1408584640 !LANDSCAPE MANAGEMENT TECH , 2000 | ' 89-~14
£/37 BUREAU OF APPRENTICESHIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

e e e e e e o ————— f—————————— + Am————————
: ! ! ; 'NATIONAL ! !**BULLETIN

1Tvs ! DOT CODE ! OCCUPATIONAL TITLE '*TERM 'STANDARDS! | NUMBER
——— e ———————— e = o e tm———————— + tmm————————-
S37Th 1408354540 | LANDSCAPE TECHNICIAN ' 4000 | ! 89-14
©275 1781381018 !LAST-MODEL MRKER ' 8000 | :

2272 1842351010 !LATHER ' 6000 ! !

SS33 0 122583221010 !LAUNDRY-MACHINE MECHANIC : 6000 | :

1234 17183281014 !LEZY-OUT TECHENICIAN ' 8000 ! !

1233 308231010 (LAY-OUT WORKER I (any ind) | 8000 | :

274 216221010 !LZAD BURNER ' 3000 ! 1 '

t:3T 721381018 |LIATHER STLMDE: ' 2000 | !

R 013232010 !'LEGRL SECRETARY ' 2000 ! 1 ! 78-51
toEl $70331014 !LETTERER (profess & xkin) ' 4000 | :

toTs 233333024 LIGHT TECENICIAN ' 8000 ! !

tIzz 2231351013 'LINE ERECTOR ' 6000 | : :

1ITi 12223210314 !LINE INSTZLLER-REPAIRER ' 8000 ! 1 '

2233 1221282014 !LINE MARINTRINER ' 8000 ! 1 :

1224 !£213£1025 !LINE REFPAIRE ' 6000 ! '

TITE 740323510 !'LINER (potitervy & porc) ' 6000 ! '

c1l
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972381010

709281010 |LOCXSMITH
910363014

6

4

]
'
1
1
[}
]
1
L
1
!
[}
1
1
]
1

54684013
1520281042
'019167010 'LOGISTICS
'683260018

(RINT MECH

. LOCOMOTIVE ENGINEER
61281010 |LOFT WORKER (ship & boat)
1 LOGGER, ALL-ROUND
 LOGGING-EQUIPMENT MECHANIC

ENGINEER

'LOOM FIXER

(any ind)

1638361010 'MACHINE ASSEMBLER

, 600281022 !MACHINE BUILDER

;638261014 !MACHINE ERECTOR

1628281010 !MACHINE FIXER(carpet & rug)
, 089260010 'MACHINE FIXER (textile)
;916380018 |MACHINE OPERATOR I
;538261030 |MACHINE REPAIRER, MBAINTEN
1549380010 !MACHINE SET-UP OPER, PAPER
;600380018 !MACHINE SET-UP OCPERATOR
1515350022 |MACHINE SETTER (any ind)
1500380022 |MACHINE SETTER (clock)
1559280010 !'MACHINE SETTER (woodwork)
1900350014 !MACHINE SETTER (mach shop)
,S003606010 |MACEINE TRY-OUT SETTER

: 500280022 !MACHINIST

1500280034 (MACHINIST, AUTOMOTIVE
153002606022 JMACHINIST, EXPERIMENTAL
1827251022 MBCHINIST, LINOTYPE
1323281025 MACHINIST, MARINE ENGINE
1714281018 VMACHINIST, MOTION-PIC ZQUIP
PEZ3281030 {MACHINIST, OUTSIDE (ship)
i 955220014 VERCHINIST, WOOD

12225327030 !MRILER

- - R ek

o i

BUREAU OF APPRENTICESHIP
OTZ:CIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

5 MAINT MECH (const; petrol)
VMRIRT MECH

(grain & feed)
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50582010 |LINOTYPE OPERATOR (prt&pub)'!1i0000
51382014 |LITHOGRAPH-PRESS OPER, TIN
 LITHOGRAPHIC PLATEMAKER

8000
8000
8000
8000
8000
2000
8000
8000
6000
4000
4000
8000
8000
6000
2000
8000
8000
2000
8000
38000
8000
6000
8000
8000
8000
8000
8000
8000
4000
8000
8000
8000
8000
8000
4000
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I '0316 316684018 |MEAT CUTTER 6000 ! :
'0777 007161026 |MECH-ENGINEERING TfCHNICIPN' 8000 | X
'0319 620381014 |MECHANIC, ENDLESS TRACK VEH; 8000 '
0153 1620281050 !MECHANIC, INDUSTRIAL TRUCK , 8000 | 1 '
'0337 620381018 |MECHANICAL-UNIT REPAIRER ' 8000 | '
0751 1201362014 !MEDICRL SECRETARY ' 2000 1 : 77-4:
'0323 1078381014 |MEDICRL-LABORATORY TECH ' 4000 | 1 : 77-4:
10325 1619361014 |METAL FABRICATOR ' 8000 | 1 :
'0329 1823281018 |METEOROLOGICAL EQUIP REPR , 8000 1 :
'0940 025062010 |METEOROLOGIST ' 6000 | 1 : 80-1:
'0332 1710281034 METER REPAIRER (any ind) ' 6000 | !
'0333 521662010 |MILLER, WET PROCESS ' 6000 | '
10334 605280010 !MILLING-MACHINE SET-UP OP | 4000 ! 79-6%
'0335 '638281018 |MILLWRIGHT ' 8000 ! :
'0350 !622381030 |MINE-CAR REPAIRER ' 4000 !
'0354 '939281010 !MINER I (mine & quarry) ' 2000 | X
'0358 '693361014 |MOCK-UP BUILDER (aircraft) ; 8000 | '
10343 1777381014 |MODEL & MOLD MARKER (brick) | 4000 . '
'0344 777381018 }MODEL & MOLD MAKER, PLASTR | 8000 | '
'0339 1709381014 |MODEL BUILDER (furn) ' 4000 !
'0341 1693261018 MODEL (aircraft) ' 8000 | !
'0491 !693380014 MODEL (auto mig) ! 8000 | :
'0340 1777281014 |MODEL (pottery&porc) | 4000 | !
‘0773 '709381018 MODEL II (jewelry) ' 8000 | '
'0363 !693380010 |MODEL (clock & watch)) 8000 | '
'0730 600260018 !MODEL MAKER, FIRERRMS ' 8000 ! '
'0342 ! 661380010 !MODEL MAKER, WOOD ' BOOO | !
'Q0345 |777684018 [MOLD MAKER (pottery & porc), 6000 ' :
'0346 700381034 !MOLD MARKER I (jewelry) ' BOOO ! '
‘9347 1777381022 [MOLD MAKER II (jewelry) L4000 ! :
‘0116 1601280030 !MOLD MAKER, DIE-CAST&PLAST | 8000 | '
19348 1556380010 MOLD ' 2000 | !
'0349 !518361010 !MOLDER ' 8000 ! !
:5351 1693381022 }MOLDER, PATTERN (foundry) ; 8000 :
0367 '650582014 !MONOTYPE-KEYBOARRD OPERATOR ; 6000 '
: 3352 'B613861014 )MONUMEZNT SETTER (const) ' 8000 ! : r
103533 '779381014 !MOSAIC WORKER ' ' 000 ! ! ‘
3232 '850563022 |MOTOR-GRADER CPZRATOR ' 5000 | 1 : .
'0235 523281033 !MOTORBOAT MECHRNIC ' 6000 | : |
I 0236 1620281054 |MOTORCYCLE REPLIRER L 6000 : ‘
L7327 BUREAU OF APPRENTICESHIP END TRAINING |
OFFICIZLLY RECOGNIZED APPRENTICEABLE OCCUPATIONS i
——————— e ——————— e — e s mm —— = s s
l : ' : v 'NATIONAL | !#**BULLETI! |
»IMS ! DOT CODE | OCCUPATIONAL TITLE '*TERM | STANDARDS, | ¥UMBER |
I D231 1515230014 }:"J -OPER FORM MaCH SETTER | £000 | : :
1271 1512482010 ,JU7?= -OPERATION-MACHINE 0P ! 8000 | ! ;
-253 '3BG584350 |MULTI-STORY hIKDOW/BUILD 1 5000 | ! $5-04
l ©3%2 1824231013 !NION-SIGN SERVICER ' 8000 | , ‘
1310 1011251018 (XONDESTRUCTIVE TESTER ! 2000 1 : 38-10 }
1345 1506382010 'hUHE?ICAL CONTR0OL MACH OP | 8000 | 1 : r
324 '253574014 !NUBSE ASSISTENT ' 2000 | ' 79-16 |
' 337 '07%374014 [NURSE, LICENSED >22CTICAL 7! 2000 ! 1 ' 31-25 |
yal Cl13 |
- T At 11 ‘



LH a1 a3 3D QDO

1633281018 |OFFICE-MACHINE SERVICER T 6000 : 1
1651382042 | OFFSET-PRESS OPERATOR I i 8000 : 1
;862281018 |OIL-BURNER-SERVICER & INST ! 4000 !
'$629381014 0OIL-FIELD EQUIP MECHAENIC 1 4000 .
1859683010 |OPERATING ENGINEER i 6000 ' 1
, 506261050 ,0OPERATIONAL TEST MECHANIC ' 6000 ' 1
25 1711381010 |OPTICAL-INSTRUMENT ASSEMBL ! 4000 ' 1
032 1716280014 !QOPTICIAN (cp gds; ret tr) 110000 ' 1
377 ,716280018 |OPTICIAN (optical goods) , 8000 :
089 1299361010 OPTICIAN-DISPENSING 1 4000 '
368 007161030 [OPTOMECHANICAL TECHNICIAN ! 8000 !
372 1632261018 |0ORDNANCE ARTIFICER{gov ser)] 6000 ' l
373 ;809381022 |ORNAMENTAL-IRON WORKER ! 6000 : 1
374 1816260014 [ORNAMENTAL-METAL WORKER i B00O !
€10 ;785261010 |ORTHO-BOOT-SHOE DESIGNER MK,10000 |
211 vy 712381034 |ORTHOTICS TECHNICIAN 7 2000 ,
=28 V078261018 [ORTHOTIST i 8000 |
375 1712381030 ORTHODONTIC TECHNICIAN y 4000 :
Z3 1623281042 | OUTBOARD-MOTOR MECHANIC i 4000 !
223+ [528261010 |OVERKAULER (textile) . 4000 !
S3%7% 840381010 |PAINTER (const) i 6000 |
-3253 (244081010 |PRAINTER (profess & kin) { 2000
323 |$70381022 |PRINTER, HAND (any ind) 1 6000 |
223 1820381018 |PRINTER, SHIPYARD i 6000 , 1
S3E3  [F743B1025 JPAINTER, SIGN , 8000 ! 1
<221 (243321014 }PAINTER, TRANS EQUIPMENT v 6000 1l
-325 [STS3282022 [ PANTOGRAPH-MACHE SET-UP OP ! 4000 !
S322 1B4L1Z21010 | PAPERKANGER . 4000 ! 1
o33 [LZISZZT7CZS !PRRALEGAL i 6000 1
SSE3 0 ITTEZS4025 !PRRAMEDIC , 4000 | 1
-=s2 F 2 1030 | PASTE-UP ARTIST y 6000 :
ITLG 0ls |FATTERMAKER (textiles) ¢ 6000 )
RECR=30 1014 |PRTTERNMAKER (metal prod) ! 8000 !
ITEE 2210 | FATTERANMRKER (stonework) , 8000 '
Zz=T : . TATTERNMAKER, ALL-AROUND 110000 '
= . TRTTERNMAXER, METAL 110000 . 1
tIZEE  TRTTERNMRKER, METAL, BENCH 110000 ' 1
SIzT {TRATTERPNMEXER, PLRSTER , 6000 i
ITZE !?ATTERNM&KER, DLASTICS 1 6000 !
iIzz i PATTZRNMRKER, WOOD 110000 : 1
-x =z FZWIER CAST:R ! 6000 :
Ds=22 TTTIEzLE=C FIWTER TRSRICATOR , BOOO !
IEEZ TIZIZELIZE FEIWTIER FINISHER i 4000 :
113z TIIzELIL: ?sa;z:-"-_'? 2000 !
=T SUR U OF APPRENTICESHIP AND TRAINING
:??:CZELLY ECOGNIZED APPRENTIC=ARLE OCCUPATIONS
—————————————————————————————————————————————— e ——————
' NATIONAL
oD ZIZE OCCUPATIONAL TITLE *TERM 'STRNDARDS‘
= DT2ZILTLI TEARBMATIET LSEISTANT v 2000
- TLLZZ1IZIZ  FPECTO-ESQUIPMENT TSCHNICIAN y 8000
- IZIZIZIZI FEIOTOCOMPOSING-DIRFORLT-MI . 4000
) STLIZLIIZ CFECTODENGRAVER 110000

B6-20
88-33

82-31

QO oo m
[LL N L ] oY

| I B
[L Y ST N -
\D W DD

:**BULLETIW'
: NUMBER ,

e o e e e e



1971381030 }PHOTOENGRAVING FINISHKER '10000 ! 1 '
'0401 ‘971381034 !PHOTOENGRAVING PRINTER '10000 ! 1 :
40402 '971381038 |PHOTOENGRAVING PROOFER '10000 ! ;
0546 1018260580 !PHOTOGRAMMETRIC TECHNICIAN ! 6000 ! 1 ! 89-04
0912 1970281018 'PHOTOGRAPH RETOUCHER ! 6000 ! !
0685 1972382014 !PHOTOGRAPHER, LITHOGRAPHIC !10000 ! 1 |
0405 1971382014 !PHOTOGRAPHER, PHOTOENGRAV '12000 ' 1 !
B24103 143062030 'PHOTOGRAPHEER, STILL ' 6000 ! 1 |
‘0563 1714281026 'PHOTOGRAPHIC EQUIP MAINTEN ' 6000 1 '
0407 1714381018 !PHOTOGRAPHIC-PLATE MAKER ! 8000 ! :
IE%OB (730281038 !PIANO TECHNICIAN ' 8000 ! !
2793 1730361010 !PIANO TUNER ! 6000 ! '
2523 1197133026 !PILOT, SHIP ' 3000 ! !
IE357 ‘829381010 !PINSETTER ADJUSTER, AUTOMZ ' 6000 ! !
2883 1638261022 |PINSETTER MECH, AUTOMATIC ! 4000 ! ! 84-50
2411 '863381014 !PIPE COVERER & INSULATOR ! 8000 ! !
|E414 1862281022 !PIPE FITTER (const) ' 8000 ! 1 !
+12 1862251010 !PIPE FITTER (ship & boat) ! 8000 :
417 1730281042 !PIPE ORGAN BUILDER ! 6000 ! !
"338 1730361014 !PIPE-ORGAN TUNER & REPAIR ! 8000 ! :
t?:‘.l 1570582014 |PLANT OPERATOR ! 6000 ! 1 !
©233 )35%352025 (PLANT OPERATOR, FURNACE PRO! 8000 ! !
~i04 777381038 !PLASTER-PATTERN CASTER 110006 ! !
[:.23 1842381018 !PLASTERER ' 4000 ! 1 '
©$50 (535250340 !PLASTIC PROCESS TECHNICIAN ' 8000 ! : 94-02
T4Z5 16031321025 !PLASTIC TOOL MAKER ' 8000 ! !
ltsés 1503351030 !PLASTIC-FIXTURE BUILDER ! 8000 ! |
35 1734381018 !PLASTICS FABRICATOR ' 4000 ! 1 !
I£27 |£58350010 (PLATE FINISHER (print&pub) 12000 ! !
f13) 135331322018 !PLATEN-PRESS OPERATOR ! 8000 ! ;
ltéSl '50C330010 !'PLATER ' 6000 ! 1 !
432 !2362331030 !PLUMBER ! 8000 ! 1 !
"i34 153C2£1010 !PNEUMATIC-TOOL REPAIRER ' 8000 ! :
I[ezs F230221014 |PNEUMATIC-TUBE REPAIRER ! 4000 ! !
F 222 27 GL8 !PODIATRIC ASSISTANT ! 4000 ! !
I:37 13752330314 !POLICZ OFFICER I i 4000 ! 1 : 77-71
IE;:: 3$37222C30 |PONY EZDGER (sawmill) ' 4000 ! 1 ! 80-44
I3f 1213327014 ! POST-OFFICE CLERK ' 4000 ! 1 : 90-14
T:3F 1774322010 !FOTTERY-MACHEINE OPERATOR ' 6000 ! :
c_xt 3 !POWER-PLENT OPERATOR , 8B0OO | 1 i
l S | POWER-SAW MESCHANIC ' 6000 ! :
242 | POWER-TRANSFORMER RIPAIRER ! 8000 :
S | FOWERHOUSE MECHANIC ' 8000 ! 1 !
l-.'_: 'SETCISION LSSEMILER : 000 :
b o= {PRICISION ASSEMBLER, 3ENCHE ' 4000 ! !
T SETCISION-LINS SRINDER ‘3000 ! 1 :
l;:z 'FEESS CPEI2RTOR HEIAVY DUTY ! 8000 ! !
s3Iz _FEINTZ®, PLRESTIC ' 8000 ! !
T SURERU OF EPPRENTICESHIP AND TRAINING
l CESICIZLLY PECOGNIZED APPRENTICEARBLE OCCUPATIONS
e e ——,———————— G ———— for———————— + fem————————— +
: : ' 'NATIONAL ! |=*=*BULLETIN!
2TM3 ; 2OT IZ2E ! OCCUPRTIONAL TITLE '*TERM !STANDARDS! ! NUMBER !
o e e e e e e e e i e e o e o e e e o e +
l’ * C15
13
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1659662010
1962167014
1030162018
1976361018
1651582010
973381030
1962281010
1721281026
1930382018
1712381038
1078261022
'822361018
1822361022
693280540
1822381018
1822281022
1637281010
' 630281018
1914382014
'162157038
'551362010
1701261010
1012261014
1199167010
1823261018
1720281010
1193262026
1199361010
1194362010
552362018
1549260010
1637261026
1637381014
‘801534026
1521261018
1729281038
1530261018
701281010
1620381022
: 869261022
1625384010
1526251014
1975361010
002261014
'860351540
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OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

y PRINTER-SLOTTER OPERATO
. PROGRAM ASSISTANT

, PROGRAMMER, ENGR & SCIE
 PROJECTION PRINTER

. PROOF-PRESS OPERATOR
; PROOFSHEET CORRECTOR (p
y PROP MAKER (amuse & rec
. PROPULSION-MOTOR & GENE
. PROSPECTING DRILLER (pe
 PROSTHETICS TECHNICIAN

y PROSTHETIST (medical se
 PROTECTIVE-SIGNAL REPAI
PROTOTYPE MODEL MAKER

'PRVTE-BRANCH EXCH INSTALLER

. PRVTE-BRANCH EXCH REPAI
, PUMP ERECTOR (const)
!PUMP SERVICER
: PUMPER-GAUGER
. PURCHASING AGENT
| PURIFICATION OPERATOR T
tQUALITY-CONTROL INSPECT
:QUALITY—CONTROL TECHNIC
RADIATION MONITOR .
:MADIO MECHANIC (any ind
yRADIO REPAIRER (any ind
{RADIO STATION OPERATOR
 RADIOGRAPHER
. RECORDING ENGINEER
\RECOVERY OPERATOR (pape
y REFINERY OPERATOR
yREFRIGERATION MECH(any
,REFRIG UNIT REPAIRER
, REINFORCING METAL WORKEZ
yRELAY TECHNICIAN
tRELRY TESTER
tREPRIRER I (chem)
XEPAIRER, HANDTOOLS
.AIRqﬂ, H:AVY
2XZPAIRER, RECREATIONEL
ZPAIRER, WELDING EQUI?
PAIRER, WELDING SYS &
EPRODUCTION TECENICIzN
SERRCH MZICH (airc-zs=
IDENTILL CARPENTER
PHOTOENGRIVE

T
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:RIGGER (ship & bozt =idcs
IROCRET-ZNGINE-COMPONENT
i ROCKET-MCTOR MESCHANIC
,?OTL THRIADER QPERATOR
yROLLER ZNGREVER =AND

R
NTI
rt)
)
RAT
tro)

rv)
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8000

10000

(=)

8000
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8000
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6000
6000
8000
8000
4000
4000
3000
6000
8000
8000
8000
4000
2000
6000
6000
6000
6000
£000
8000
8000
6000
4000
8000
2000
5000
2000
8000
2000
Co00
6000
£000
8000
8000
2000
2000
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. 'B66381010
1651362026
1559381014
1733381014
630281030
+369384014
1783381026
1869381022
1168264014
1279357062
1600280054
1785361018
1673382010
;701381014
601381034
1633281025
1872282010
1970684034
1604380022
15604280018
1604382014
1504382010
1201362026
807381022
1821554640
1536281018
1804281010
1823281720
1806381046
}“60’81058
§1803~‘O“
1716280541
1716280540
1783331022
§~79:31030
1259321025
2:10281027
1222281025
(8798821022

.700281022

v 11 + =
;
23222022
£1z231J3+2
L£0Z2210L0
7203232052
82252018
1228221022
£2¢322013
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Pttt dahaiii |

1 SERVICE
y SEWING-MACHIN
1 SHEET METAL WORKER
,SEIP PROPELLER FINISHER
| SHIPFITTER (ship &
IPWRIGHT (ship
SHOE REPAIRER
HOEMARKER, CUSTOM
HOP ODTICIAN BENCHROOM
SURFACE ROOM

rg=

]

O° TAILOR

nAwmintny i1inn

R ER I A

(
l

SILVERSMITH

P ERETCE MAK:?
:srrTr: vnyr_

e W

QSGF1—'IL: S =TT
(EOIL-CONEZRVATIO
i SOLDERER (jﬂwelry)
:SOUND MIXER
SOUND TZCENICIEN
i SPINNZR, HRND

OCCUPATIONAL TITLE

ROTOGRAVURE-PRESS OPERATOR

RUBBER TESTER

'RUBBER-STAMP MRKER

y RUBBERIZING MECHANIC

yRUG CLEANER, HAEND

\ SADDLE MAKER

\SAFE & VAULT SERVICE MECH

s SAFETY INSPECTOR/TECHNICIAN
'SALESPERSON PARTS

\ SAMPLE MAKER, APPLIANCES

i SAMPLE STITCHER (garment)

i SANDBLASTER, STONE

1 SAW FILER {(any ind)

1 SAW MAKER (cutlery & tools)
y SCALE MECHANIC

, SCANNER OPERATOR

ySCREEN PRINTER

i SCREW-MACH SET-UP QOPERATOR

, SCREW-MACH SET-UP OP,SINGLE!
| SCREW-MACHINE OP,SINGLE SPI)
i SCREW-MACHINE OP,MULTI SPIN|
SCRIPT SUPERVISOR '
y SERVICE MECHANIC (auto mig);
PLANNER(light, heat);

- s v v W M e e el e B SR MR B v Em e MR e e e e e b ol b MR A R W M +

O
gk
Q
gt
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13

DEROGRAPHER (print
GN ERECTOR I

LGN WRITER,
SIGNAL MAINTAIN:R (zr ¢
SILX-SCREEN CUT

M:CH&NIC
=R (cons;)
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97-01
79-09

88-18

81-01

91-02

90-26

88-23
88-23

8C-43
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616260018
616280010

y SPRING COILING

; SPRING MRKER
BUREAU OF APPRENTICESHIP AND TRAINING

OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

MACHINE SET

, DOT CODE

1619380018
1619280018
1962261014
1142061054
1822261022
950382026
1862361022
1651382030
1970381038
974382014
37281014
71281014
72382018
00381054
74662010
71381014
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' NATIONAL
' STANDARDS !

i — — i — —— i T S o . ————————— ——— ———— ———

| SPRING REPAIRER, HAND
) SPRING-MANUFTRG SET-UP TECH
' STAGE TECHNICIAN

tSTRINED GLASS ARTIST
'STATION INSTALLER&REPAIRER
'STATIONARY ENGINEER

| STEAM SERVICE INSPECTOR
{STEEL-DIE PRINTER

'STENCIL CUTTER

' STEREOTYPER

) STOKER ERECTOR-&-SERVICER

' STONE CARVER

' STONE POLISHER

;STONE SETTER (jewelry)

) STONE-LATHE OPERATOR

{ STONECUTTER, HAND

' STONEMASON

' STREET-LIGHT SERVICER

| STRIPPER (print & pub)

| STRIPPER, LITHOGRAPHIC II

| STRUCTURAL-STEEL WORKER

| SUSBSTATION OPERATOR

, SUPERCARGO (water trans)

} SURFACE-PLATE FINISHER

| SURVEYOR ASSISTANT, INSTRU
SERVICER

; SWITCHBOARD OPERATOR(util)
:TPWK SETTER (petrol prod)
AEND-DIE MAKER TECENICIZ
-RECORDZR REPAIRER

well Finssher)
ST (profess

ING-POOL

W u-
by ig
w

"y
be

l'ﬂldhlm
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1 1wl
1
i

SUB!"_“.n.LIt... CABLE
COMMUNICHTIONS TECENICI
COVMUNTCATD°

C-TYPEWRITER OPER

& RADIQ REPLIRER
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L
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f
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'y
o
0
A

§-b

ET:L:"IS;O\
) SZMPLETE
TEIMPLATE

} - msesse edaa s e

“X“RUSION

|

§TZRZLZ"O wO?hER
SQUIPMENT YEZCHBRNIC
(zrofzss & kin)
iTIZST-ERNGINE OP:RATOR
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80-02

83-18

89-04
78-06
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8000

'§22261026 |TESTING & REGULATING TECH | : ;
'D4B9 7102384030 |THERMOMETER TESTER ' 2000 ! ;
20371  '861664018 |TILE FINISHER ' 4000 ! 1 '
0573 '861381054 !TILE SETTER ' 6000 | 1 :
Y0575 1350381014 TINTER (paint & varnish) y 4000 | '
0205  '593281030 'TOOL BUILDER '\ 8000 ! 1 '
l/97 ' BUREAU OF APPRENTICESHIP AND TRAINING

OFFICIALLY RECOGNIZED APPRENTICEABLE QCCUPATIONS
————— e ———— o ——— e Fomm———— Frmrm e ———— +
' ; ' 'NATIONAL

' AIMS ! DOT CODE | OCCUPATIONAL TITLE ' %*TERM ! STANDARDS!
temm——— o ———— e tm—————— o +
10587 '007267014 !TOOL DESIGN CHECKER ! 8000 ! :
losso '007061026 !TOOL DESIGNER ' 8000 ! 1 :
#0582 1701381018 }TOOL GRINDER I ' 6000 ! :
‘0384 601280042 !TOOL MAKER ' BODO ! 1 :
.13'_585__ . 1601281026 }TOOL MAKER, BENCH ' BOOO ! 1 :
103586 ' 6012600107 'TOOL’-AND-—DIE---MAKER"'? ' 8000 ! 1 :
‘0755 603280038 !TOOL-GRINDER OPERATOR ' 8000 ! !
0588  !501280054 ' TOOL-MACHINE SET-UP OPERAT ' 6000 | 1 !
losgo 1007157018 |TOOL PROGRAMMER, NUMERICAL , 6000 | !
10389 '$520281058 !TRACTOR MECHANIC ‘' 8000 ! :
12390 724381018 !TRANSFORMER REPAIRER ' 8000 | !
l=:-592 ' 520281062 {TRANSMISSION MECHANIC ' 4000 ! !
¥~2355 124B262640 !TRANSPORTATION CLERK ' 3000 ! :
13347 1530281038 !TREATMENT-PLANT MECHANIC | 6000 | 1 :
I:595 408181010 !TREE SURGEON ' 6000 ! !
J-z07 12085564010 !TREE TRIMMER(LINE CLEAR) '\ 4000 ! :
12305 '822351030 !TROUBLE LOCATOR TEST DESK | 4000 | ;
212538 1821261026 !TROUBLE SHOOTER II ' 6000 ! :

'-ﬂ-sno 1903563014 'TRUCK DRIVER, HEAVY 1 2000 ! :
5335 1807281010 |TRUCK-BODY BUILDER 1 8000 ! 1 :
13014 1621553062 !|TRUCK-CRANE OPERATOR ' 6000 ! 1 :

':550 1859534540 !TUCKPOINTER,CLEANER,CAULKER, 6000 | :
I--~2 1073352018 |TUMOR REGISTRAR ' 4000 ! :
FTiz3 '320ZR21066 |TUNE-UP MECHANIC ' 4000 ! p :

l:-:-:l '©32352042 !TURBINE OPERATOR ' 8OO0 ! ¢
-221  '504£220022 !TURRET-LATHE SET-UP OPERRT ; B0O00 | :
12327 '730334014 !UPHOLSTERER ' 4000 | :
-223 730331038 |UPHOLSTERER, INSIDE ' 5000 ! 1 :

l:z.zz '730281046 |VIOLIN MAKER, HAND ‘ 3000 ! !
Iz 18325322014 v‘...L'—’P.PER PRINTER I ' 8000 :
-134 342321010 !WRRDROBE SUPERVISOR ' 4000 | !

':5'.:. 1233382014 "’AS;E-TP:PTI{:N"‘ OPERLETOR ' 2000 | :
©II7 1233322010 !WASTEIWATER-TREATMT-PLT OPER;] 4000 | 1 !
TIT: 'ZIZZzicig IWATCH REPAIRER ' 2000 ! 1 !

l:-:'_; 221322314 WATER TRTMNT PLANT OPERATOR| 6000 | 1 !
Tt >S227014 'WERTHER OBSERVER L 4000 ! :
-zz7 523322030 'WER-PRESS OPZIRATOR ' 8000 ! :
-2z 2173124014 !WELDER, ARC ' 3000 | 1 ;

I:s:: 223354210 !WSLDER, COMBINATION ' 5000 ! |
cioT 1213321010 !WELDER-FITTER ' 8000 ! '
-13% 0123151014 !WELDING TECHNICIAN ' 8000 ! !

.::--:s 522332010 !WELDING-MACHINE OPEZR, ARC | 5000 | 1 ',

17

81-13

, NUMBER

768-43
93-15

90-17

25-07
8§7-02

gl-1i%

Cl9




10629
10544
10499
10357
10034
10501
10504
10633
‘0505
10919

/97

59362010 |WELL-DRILL OPERATOR {const);

' 8

'

1452687640 WILDLAND FIRE FIGHTER SPEC
' 8

]

69261026 [WIND TUNNEL MECHANIC

1730281054 |WIND-INSTRUMENT REPAIRER
1183161014 |WINE MAKER (vinous liquor)
1677462014 'WIRE SAWYER (stonework)

1616382014 !WIRE WEAVER, CLOTH

1729281042 'WIRER (office machines)
1664382014  WOOD-TURNING-LATHE OPERATOR
1729281046 +X-RAY EQUIPMENT TESTER

BUREAU OF APPRENTICESHIP AND TRAINING
OFFICIALLY RECOGNIZED APPRENTICEABLE OCCUPATIONS

1
]
]
]
I
1
i
]
1
1
1
]
1
I
1
i
1
H

8000
2000
BOOO
8000
4000
4000
8000
4000
2000
4000

[0
[0
|
w

ll

OZCUPATIONAL TITLES

*TZRM

NATIONAL STANDARDS 1

=*3ULLEZTIN NUMBER

=11

(1t
[ 2§
b i

letin Numbers are no
also Bulletins No.
2 and Title Changes,

=Apprenticeship Information Management Syst

t available for every occupation.
87-11, 92-01, and 93-09 for Occupational
deletions, combinations, etc.

18

=Dictionary of Occupational Titles

=From the Revised 4th Edition DOT
=Recommended minimum term in hours.
=Occupation included in National Standards

9]
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APPENbIX D
Federal Register, February 18, 1977,'Part I
U. S. Department of Labor
Apprenticeship Programs

Labor Standards for Registration




© ..in the form of the addition of a new -

e

. .
. = p
s m T

© %A Tite 29—Labor 1
. SUBTITLE A—OFFICE OF THE SEGRETARY
L OF LABOR~. . ey o

_"PART 29——LABOR STANDARDS FOR THE
" REGISTRATION OF APPRENTICESHIP.
PROGRAMS - ... . e

o .. Policles and Procedures - :
- On Tuesday, October 19, 1976, the De<

- partment of Labor. published in the-

r

‘ FepERAL REGISTER (41 FR 46148) pro- -

posed- registration "standards for ap-.
. prentieeship programs, These standards,
. Part 29 to 29 CFR subtitle A, were prom-
“sulgated pursuant to the authority of sec-

. tion 1 of the Naticnal Apprenticeship -
Act of 1937 (29 U.S.C, 50), Recrganiza-

‘tion Plan No. 14 of 1950 (64 Stat. 1267;

3 CFR 1949-53 Comp., p. 1007), the Cope-
]n.:;d Act (40 US.C. 2768¢), and 5 U.S.C.
30L.. -~ : -

" A’revised version- of:the .proposed

standards was issued in 1975 and pub-

" lished at 40 FR 11340 (3-10-75). Com-

ments to this initial proposed rulemaking
were considered at length by the Fed-

- eral Committee on Apprenticeship and

- by the Department of Labor. This proc-

. ess resulted in the issuance of the pro-
posed rulemaking on QOctober 19, 1976.
The Department invited Interested per-
sons to submit written views and com-
ments before November 22, 1976, con-’

‘cerning the proposal, and numerous re~

- sponses were received. The Department

bas studied these comments carefully

. and several editorial and clarifying

charges have been incorporated into the
_ regulation. However, Part 29, which is

- published es final today, is basically the .
same as the proposal of Qctober 19. -7

©  This document was prepzred under
the direction of Hugh C. Murphy, Ad-
minisiTator, Bureau of Apprenticeship
&rd Training, For further information
abogt this document, contack: - - ]

Jazass P, Afiechell, Deputy Administrator,

Buwreau of Apprenticeship 'snd Tralning,

Expicrment and Training Administration,

Boom 5000, Patrick Henry Bullding, Wash--

irstos, D.C. 22213, Telephone No. 202- -

3765533, - .

Tnis rew part sets oub labor stand-
argds, policies and procedures relating to
the regisiradion, carcellation and des_
regisitadon of zpprenticeship programs
ard of appreaticeship agreements by the
Burean of Apprenticeship and Training
(BAT), ine recognition of a State Ap-
prenticsshins Council or Agency (SAC)
as the appropriate agency for registering
local zpprenticeship programs for cer-
tain Fademal purposes, and the derecog-
nigdozof 2 SAC.

Troza proTisions which caused sig-
Tnifsa=r comment are as follows:

of ~Federz] purposes™ In paragraph (k)
was umciear to several persons, The defl-
4 pidonirrties saction s very broad. How-
eves, thoss Fademal purposes which this
T sfescws are described Inm § 29.3{a),
whizt resds os follows: “Eligibility for
verigus Federal pirposes is conditioned
on & progmam's canformity with ap-
prenuceskip program standards pub-

’

" not required to deal with a union.

7 RULES AND REGULATIONS . = =" v il s o

lished by the Secretary of Labor in this to be weighed by the Bureau of Appren-":
part. For & program to be determined : ticeship and Training when it considers’
by the Secretary of Labor as being in. the proposed ratio_ of -apprentices .tg':

conformity with these published stand- - journeymen. =~

ards the program- must be registered . - Paragraph (b) (10) hias been” revised 4

with_the Bureau or registered with and/ as fellows (omitted words are in brack-:
or approved by a State Apprenticeship: ets; added words -are italicized): “The

Bureau. Such determination by the Sec- ‘quired by a sponsor for persons entering.
retary is made only by such registration.”. - {an) the- apprenticeship program, with :
Examples of such Federal purposes are . gn eligible starting age not less than 16+
the Davis-Bacon Act and the Service -yeaps;™:>.*, :-. R
Contract Act. P <° Paragraph (b) (14) has been revised
/2. In § 28.3, Eligibility and procedure Yy adding the words In itallcs: “Assur-
for Bureau registration of a_ program. 'ance of qualified training personnel and
some persons read paragraph (h) 85 gdequate supervision on'the job,” . . ©
being applicable to -“unilateral™ pro-s , 5, In §29.12(a), Recognition of State.

e i T et

grams (i.e, to programs sponsored by. ‘agencies, the language of paragraph (a),-_'

employers not having a collective bar: hag heen revised-to clarify the legal ef--
gaining agreement with a uzion). The fect of the Secretary’s recognition.of a
text makes it quite clear that paragraph state Apprenticeship Council. Paragraph
(h) applies only to those potential sponi- - (a) now reads: “(a). The Secretary’s
sors who are parties to an existing col- recognition of o State Apprenticeship
lectite bargaining agreement and thel agency or Council (SAC) gives the SAC
only in very limited circumstances. the guthority to determine whether an
Paragraph (1) underscores this point; it " gpprenticeship program-conforms with
states thot where an employer or BTOUP  the Secretary's published standards and
of employers wishes to register an ap-. the program is, therefore, eiigible for
prenticeship program and there is 110 X~ thgse Federal purposes which require’

.isting collective bargaining agreement, sych s determination by the Seécretary.

the employer or group of employers are Such recognition of a SAC. shall be ac-.
. corded by the Secretary upon submission

3. In § 29.4, Criteria for apprenticeable - gand approval of the following:” . .> -
occupation, paragraph (¢) states that an .. g In § 20.12; several commenters ob-
spprenticeable - occupation . . “involves jected to the languege of paragraph (b)
manual, mechanical or technical skills (g) This paragraph requires the SAC to
and knowledge which require 2 minimum “‘proyide that apprenticeship programs
of 2,000 hours of on-the-fob work ex- gnd standards of employers and unions
perience,” Several persons had the im- jn other than the bullding and construc-
pression that the Bureau of Apprentice- tion industry, which jointly .form" a
ship and Training would- allow almost sponsoring entity on 2 multistate basis

. any ‘presently-recognized apprenticeable and -are registered pursuant to all re-

occupation to be registered as long as It° gquirements of this part by any recognized
met & minimum standard of 2,000 hours = gtate Apprenticeship Agency/Council or
of on-the-job experience. This is not the by the Bureau, shall be accorded registra-
intent of the Bureau of Apprenticeship - tjon or approval reciprocity by any other
and Training, nor does the paragraph -state Apprenticeship Agency/Council or
when read in connectlon’with the rest. oMee of the Bureau if such reciprocity is

.ot this part—particularly § 25.5, Stand-— requested by the sponsoring entity.”

ards of apprenticeship—allow such an < This 3 . t
interpretation. Although the Bureatt of ' digeent E;o t‘{,‘f %’;df;ﬁ 32;‘:1‘1&“:;]1 ::-
Apprenticeship and Training has recog- prenticeship on September 8, 1976, It was
nized only a handful of occupations hav-, the intent of the Committee to simplify
ing .2 minimum requirement of 2,000 {he problems experienced by a relatively
hours of on-thE-JOb experience, as well few number of Bppnnuceship Programs.
as related instruction to supplement this gone of these programs are in the con-
work experience, the Department be- opryction ocoupations. Rather the para-
lieves other such occupations may exist. hm::ﬁ applies-to those programs which
By sefting 2,000 hours of on-the-job ;.o operated by large, industrial com-
‘work experience as the minimum cri~' papjes such as General Motors, Ford.
terion, the Department feels it Will b8’ )05 “ete. in conjunction with the locals
better able to fulfill its responsibility un- ;¢ carera] jarge international unions.

der the Fitzgernld Act to promote 8P~ . pationa) standards for these pro-

prenticeship.

4. In § 28.5, Standards of apprentice- .-m ﬁ%ﬂ;:ﬁ?ﬁtﬁ;?m&?g
ship, a number of changes have been ' iha yndustry, in conjunction with the na-
macde. ] - "~ = tjonal staff of the Bureau of Appren.

Paragraphi (b) (4} has been changed tjceship and Training, The Departmen
to emphasize that plans of self-study of Labor approves and publishes thes:
will not be sutomatically opproved. standards. The local joint apprenticeshi
Rather, each such proposed plan will be  committee ordinarily adopts the. ap
considered on its merits by the Bure2l proved nationa! pattern standards with
of Apprenticeship and Training, =s will oyt change, except for such local matter
as all other forms of related training, be- 53¢ those involving wage rates and afirm
fore approval is given to & program. ative zction goals. The local program:

Paragraph (b)(7) has been amended which are administered jointly by th
to include safety _as one of the factors employer and the union, are situated i
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large plants with a relatively stable work

force employed on & year-round basis.
Hence, these programs difter from the
typical construction employer who op-
erates oh a multistate basis.

The construction industry employs a
mebile work force primarily In seasconal
jobs. In construction programs, because
of the seasonality of construction work,
the apprentice’s en-the-job iraining will
usually be interrupted several times dur-
ing the course of his/her apprenticeship
and the supervision will be provided by
several employers. In multistate opera-
tions, it may be necessary to provide re-
lated instruction at several places, -

In the non-constrtiction programs
which this paragraph will affect, the

* . typical apprentice will be employed year-

round at the same site by the same em-
ployer during the entire term of his/her
apprenticeship, and will receive on-the-
job training and supervision from the
same employer. Although related train-
ing may not be conducted at the work-

_site, it will ordinarily be conducted at

the same location throughout the entire
term of the individual's apprenticeship.

The Department believes it is reason-
able to make s distinction between.
apprenticeship programs in the con-
struction industry and those in other
industries because of the d!fferences
mentioned above. These differences have
an effect on what factors are necessary

{o insore & proper apprenticeship pro-
gram It & particular craft. T

The Department believes it is reason-
able to draw a distinction between those
multistate non-construction employers
who eonduct an spprenticeship program
jointly with & union and those who con-

doct a unilateral apprenticeship pro--

gram. 'The local programs, in practice,

" adopt the occupation’s national pattern

standards which have been developed by
the occupation’s national joint appren-

" ticeship committee in cooperation with

the nationsl ofice of BAT and published
by the Department. ) - -

The program is administered not by
the exmplover alane but by the local joint
sparenticeshin committee (JAC) com-
posed of both emploFer and wrion repre-
sentatives. These two elements have both
m=tzal ard conflieting interests in assur-
i that the apprenticeship program Is
propesiy operated. The result of this ten-
son of interests is more likely to result
in o proper training program than would
be the czse = a program operated uni-
aierally,

Bearanss of the stable year-round work
feree &t the worksite, the journeymen are
25i# %0 reach an informed opinion on
tae grabry of the apprenticeship pro-
sTz—¢. Ezch of the journmeymen pays &
rerpsnzass of his. her wage for the oper-
zZa= of ine program. Thess circum-
smmces inorease (he likelinpod that com-
plaizs 2Tout feSciencies in the program,
¥ mos cormerted by the JAC, will reach
t== regeation ggency which can take
soTenSTe actine

5. Iz $£28.1%¢c), language has heen
pifad 1o mwete clear that currently-rec-
ocmired Siaie Apprenticeship Agencies

. RULES AND REGULATIONS

and State Apprenticeship Councils re-
tain their recognition during the 120-day
period after the effective date of this
part, as well as during any extension pe-
riod granted by the Administrator.

8. Several persons believed that the re-
quirements dontained throughout § 29.12
represent an unwarranted intrusion of
Federal control into the operations of
the SACs. The Department believes that
this conclusion is not correct. e

As far gs the-Department knows, the
recognized SACs are already in substan-
tial conformity with the minimum stand-
ards set forth in this section, with the

exception of paragriphs (b)(8) and-

(b) (10),. which have been addressed
eariier., Where they are not, paragraph
(¢) affords the State a 120-day period

within which to conform. An extension of

time may be granted by the Administra-
tor of the Bureau for good cause. .

It does not seem to the Department .

that it will be an undue hardship for the
SACs to conform to the minimal require-
ments set forth {n this part or to pro-
vide to the Department the information
required by § 29.12(a), since recognition
by the Secretary has important economic
effects (s in the operation of the Davis-
Bacon Act and the Service Contract Act)
and important effects in promoting and
improving the apprenticeship system.
For these reasons it seems reasonable to
the Department that the Secretary have
documentary evidence that a recognized

State agency is conforming to the mini--

mum standards set forth fn this part.

Some persons have read § 29.12(a) (57 °
in a manner which does not appear justi- .

fled by the text. It requires a SAC to

submit to the Bureau ‘‘a description of .

policies and operating procedures which
depart from or impose -requirements in
addition.to those prescribed in this part.”
While the Bureau has the right to ap~
prove or disapprove such variations, the
purpose of this provision is not to enable
the Bureau to control EACs or to dictate
policies and procedures. Rether, it allows

the Secretary to be informed of the poli-'

cies and procedures of the SACs to which
the Secretary has accorded recognition.
The Department can then make its own
judgment on whether these policles and
procedures conflict with the require-
ments of this part. .

9, Finally, some persons expressed res-
ervations about the hearing procedures
that are outlined in these regulations,
primarily in § 29.9. Specifically, hearings
are called for in the following circum-
stances: -

{a) The deregistration ©of Bureau-
registered programs (§ 29.7) ;

(b) Denials of a State agency's appli-
cation for Bureau recognition (£29.12);
and

fe¢) Withdrawal of Bureau recognition
of a State Apprenticeship Agency or
Council (§29.13). These hearings are
available to the aggrieved parties spe-
cified in the respective sections, when
such aggrieved parties have taken the
steps required to trigger their hearing
rights.

-
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The Department has adopted fhe hear-,

_ing procedures used in this part for a
number of reasons. First: The hearing
provisions are sound from a standpoint

" of due process and conform to well-set-

tled principles of administrative law.

Section 29.9 allows for the appointment

of an administrative law judge. More-

over, the hearing provides a forum where -

both sides, in an adversary setting, may’

present and defend evidence.

- Second: The hearing provisions in this ’

.part are virtually identical to those of

29 CFR Part 30, relating to Equal Op--

portunity in Apprenticeship. The De-
partment i{s not aware of any serious

complaints ahout this procedure. It is

anticipated that hearings under Part
29 will be infrequent. Under these cir-

cumstances, it does not seem feasible

to establish a separate appeals mech-

m- - . . St
Accordingly, Title 29 of the Code of

Federal Regulations is amended, efTec-

tive March 21, 1977 by adding the fol- °

lowing new Part 29: -

Sec.

29,1 Purpose and scope.

292 ' Definitions.

293 Elgibility and procedure for Buresu
. - registration of & program, .

See. . : - .

294 Criteris for apprenticesble occupa-
© 7 tions,. . —

29.5 Standeards of apprenticeship.

290.6 Apprenticeship sgreement.

'29.7 . Deregistration of Bureau-registersd

=~ - Program. .

208 Relpstatement of program registra-
. tion. ’ .

209 Hearings..

29.10 Limitations. :

26.11 Complalnts, .

29.12 Recognition of State agencies,

29.13 Derecognition of State agencies.

AUTHOEITY: Sec. 1, 50 Stat. 884, as amended
{29 US.C. 50; 40 U.B.C. 276¢c; § US.C. 301);
Reorganization Plan No. 14 of 1950, 64 Stat.
12687 (5 US.C. App., p. §4).

§29.1 Purposernnd scope. i
* (a) The National Apprenticeship Act

of 1937, section 1 (29 U.B.C, 50), author-
fzes and directs the Secretary of Labor

“to formulate and promote the further-"

ance of labor standards necessary to
safeguard the welfare of apprentices, to
extend the application of such standards
by encouraging the inclusion thereof in
contracts of apprenticeship, to bring to-
gether employers and labor for the for-
mulation of programs of apprenticeship,
to cooperate with State agencies engaged
in the formulation and promotion of
standards of apprenticeship, and to co-
operate with the Office of - Education
under the Department of Health. Edu-
cation, and Welfare * * *.” Section 2 of
the Act authorizes the Secretary of Labor
to “publish information relating to ex-
isting and proposed labor standards of
apprenticeship,” and to “abppoint na-
tional advisory committees * * * (29
U.S.C. 5(a). -

(b) The purpase of this part Is to set
forth Iabor standards to safeguard the
welfare of apprentices, and to extend the
application of such standards by pre-

18, 1977

De
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scribing policles and procedures con- lective bargaining agent is not a par- .
.. o ta t

cerning the registration, for certain
Federal purposes, of acceptable appren-
ticeship programs with the US. Depart-
ment of Labor, Employment and Train-
Ing Administration, Bureau of Appren-
ticeship and Tralning. These labor

_._.standards, policies and procedures cover.

- the registration, cancellation and de-
- registration of apprenticeship programs,

and of apprenticeship agreements; the '.

recognition of.a State agency as the ap-

- proprinte agency. for registering local,

. apprenticeship. programs - for -'certain
- Pederal purposes; and matl_’.ers relating -

thereto. -~ - 2. .. T T
(¢} For further information about this
Part 29, contact: Députy Administrator, .
Bureau of Apprenticeship and Tralning,
Employment and Training Administra-.
tion, Room 5000, Patrick Henry Building, -
Washington, D.C, 20213, Telephone num-
ber (202) 376-6585.. ..' .. T

§29.2 Definitions. . -

As used in this part: -

{a) “Department” shall mean the U.8
Department of Labor. Lo

(b) “Secretary” shall mean the Secre=
tary of Labor or any person specifically
designated by him.

(c) “Bureau” shall mean the Bureay Ship agreement” shall mean the accept- . .

of Apprenticeship and Training, Em-.
plorment and Training Administration.
(d) “Administrator” shall mean the._

ticeship apd Training, “or any person .
specifically designated by him. . . -
{e) “Apprentice” shall mean a worker.-
&t least 16 years of age, except where a
higher minimum age standard is other=

.2’ RULES- AND REGULATIONS

ticlpant. - . T A

. (§) *Apprenticeship agreement™ shall
mean & written agreement between an
apprentice and either his employer, or.

an apprenticeship ‘committee acting as .

agent for employer(s), which agreement
contains the terms and conditions of the
:imployment and training of the appren-
[ --“-..___ - - . ..
(k)- “Federal purposes” includes any
Federal contract, grant, agreement or
.arrangement desaling with apprentice-
-ship; and any Federal financial or other.
assistance, benefit, privilege, contribu-
-tion, allowance, exemption, preference
-or right pertaining to apprenticeship. |
- ()“Registration of an apprenticeship-

o LT S —

{s) "Recistra&&n agency” shall mean
the Bureau or a recognized State Ap-
. prenticeship Ageney, - . -~ .37 -

§29.3 Eligibility and procedure for Bu-
‘. - . reau regisiration of a program. :
“{a} . Eligibility for various Federal pur-
poses is conditioned upon a program's
_ conformity with apprenticeship program
standards published by the Secretary of
Labor tn this part. For a program to be
‘determined by the Secretary of Labor as
_ being in conformity with these published
standards the program must be regis-
tered with the Bureau or registered with
and/or approved by a State Apprentice-

~. ship Agenecy or Council recognized by the

Bureaw Such determination by the Sec-
- retary is made only by such registration.

program™ shall mean the acceptance and . - “(b). No apprenticeship program or

recording of such program by the Bu-
rean of Apprenticeship and Training, or
registration and/or approval by & rec-
ofgnized State Apprenticeship Agency,

. as meeting the basic standards and re-
. quirements of the Department for appro-

val of such program for Federal pur-
poses. Approval - is evidenced by a
Certificate of Registration or other
written indicia. T '

{m) “Registration of an apprentice-

‘agreement shall be eligible’ for Bureau
‘registration unless (1) it is in conformity
with the requirements of this part and
the training is in an apprenticeable oc-
cupation having .the characteristics set
forth in § 29.4 herein, and (2) it is in
conformity with the requirements of the
Department's regulation on “Equal Em-
ployment Opportunity in Apprenticeship
and Training" set forth in 29 CFR Part
30, as amended. . - S

(c) Except as provided under para-

ance and recording thereof by the Bu- “graph (d) of this section, &pprentices
reau or 8 recognired State Apprentice-~ must be individually registered under a

ship Agency as evidence of the participa-
Administrator of the Bureau of Appren- . Hon'.of the apprentice in a particular may be effected: - . .

registered program. Such registration

_registered apprenticeship program. -~ _-.". (1)'By filing copies o_r‘e'gchipbréi;tlce":

U (m) “Certification” shall mean writs

-ten approval by the Bureau of: = -
(1) A set of apprenticeship standards

developed by a national committee or or-

ship agreement; or. . C. oz iR
(2) Subject to prior Bureau approval,

_ by fililng a master copy of such agree-

ment followed by a Hsting of the name,

wise fixed by law, who is employed to ganization, joint or unilateral, for policy . 20d other required data, of each indi-

lesrn a skilled trade as defined in § 29.4 -

under standards of apprenticeship ful- - stantially conforming to the standards of

£lling the requirements of § 29.5. -7 -
- () “Apprenticeship program”™ shall

ment, selection, employment and train-
irg of apprentices, including such mat- -
ters a3 the requirement for & written

{(g) “Sponsor” shall mean any person,
esspciation, committee, or organization
operating an apprenticeship program
and in whose name the program is {or is
to be) registered or approved.

- () *Emplover” shall mean any per-.
san or organization emploving an ap-
sTensist whethar or not such person or
aiganization is a party to an appren-

" Gceship sgreement with the apprentice.

) “Apprenticeship committee™ shall
me=an {hose persons designated by the
sonsor o act for i in the administra~
won ol the prpgram. A committee may
T2 "joizt.” L= it i5 composed of an equal
omber of renresantatives of the em-
worerisy and of the emplorees repre-
—ia2 57 a Son3 Sde collective bargain-
=3 age=i{s) and has been established
> confuort, cpemate, or administer an ap-
Foaniisestis program and enter into ap-
Fmexticashin agreements with appren-
ciree, A committes may be “‘unilateral”
or “nod-joint™ and shall mean a pro-

m p2zsar iz which a bona fide col~

£

[

or guldeline use by locel] affillates, as sub--
p.pprenticeqhip set forth in § 28.5; or..

Ta o Mer e em

.- (0} “Recognized State Apprenticeship
Agency"” or “recognized State Appren-
ticeship Council” shall mean an orga-
nization approved by the Buréau as an
agency or council which has been prop-~
erly constituted under an acceptable law
or Executive order, and has been ap-
proved by the Bureau as the appropriate
body for-State registration and/or ap-
proval of local apprenticeship programs
and sgreements for Federal purposes.
{p) “State” ghall mean any of the 50
States of the United States, the District
of Columbia, or any territory or posses-
sion of the United States. - - :
(qQ) “Related instruction" shall mean
an organized and systematic form of in-
struction designed to provide the ap-
preatice with knowledge of the theoreti-
cal and technical subjects related to his/
her trade. R
(r) “Cancellation” shall mean the ter-
mination of the registration or approval
status of a program at the request of the
sponsor or termination of 2n apprentice-
ship agreement at the request of the
apprentice. . . .

»
—

vidual when apprenticed. - - 7 .
(d) The names of persons in their first
- 90 days of probationary employment as
an apprentice under an apprenticeshir
program registered by the Bureau or.o
recognized State Apprenticeship Agency.
- if not individually registered under such:
program, shall be subinitted immediately
after employment to the Bureau or State
Apprenticeship Agency for certificatioh
- to establish the apprentice as eligible for
such probatlonary employment.- - -~ ",
(e) The appropriate registration efficc
" must be promptly notified of the cancel-
lation, suspension, or termination of an}
apprenticeship agreement, with cause for
same, and of apprenticeship completions
(f) Cperating apprenticeship. pro-
grams when approved by the Bureau
shall be accorded regisiration evidencer
by a Certificate of Registration. Programs
approved by recognized State Apprentice-
ship Agencies £hall be accorded registra-
tion and/or approval evidenced by &
simflar certificate or other written in-
dicia. When approved by the Buresau, na-
tional apprenticeship standards for pol-
fcy or guideline use shall he accordec
certification, evidenced by a certificatc
attesting to the Bureau's approval.” ~
(g) Any modification(s) or change(s)
to registered or certified programs ghal
be promptly submitted to the registra-
ion office and, i approved, shall be re-
corded and aclmotwledged as an amend-
ment to such program. .
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. (h) Dnder a program proposed for .2} A term of apprenticeship, not less to fulAll his obligation under the appren~
registration by an employer or employers” than 2,000 hours of work experience, ticeship agreement to another employer
association, where the standards, collec- consistent with training requirements as under the same program with consent of !
. tive bargaining agresment or other in- established by industxy practice;. - the apprentice and apprenticeship com- ‘
strument, provides for particlpation by (3) An outline of the work processes mittee or program sponsor;-~ - %% & r
a union in any manner in the operation in which the apprentice will receive su- . (14) Assurance of ‘qualified iraining i
of the substantive matters of the ap- pervised work experience and training personnel and adequate supervision on . ‘
. prenticeship program, and such partici- on the job, and the allocation.of the. thejob; - oty o
pation s exercised, written acknowledge- approximate time to be spent in each (15) Recognition for successful com- |
ment of union agreement or “no objec- major process; - . . Dpletion of apprenticeship evidenced by
tion” to the registration is required. (4) Provision for organized, related an appropriate certificate; . ° -. ‘
. Where no such participation s evidenced and supplemental instruction in techni- {16) Identification of the Tegistration -,
" and practiced, the employer or employ- cal subjects related to the trade. A mini- - agency: - . R
ers' assocjation shall simultaneously fur-' mum of 144 hours for each year of ap- - (1" Provision for the - registration,’.
nish to the union, if any, which is the prenticeship Is recommended. Such in-- cancellation and deregistration of the
collective bargaining agent of ‘the em- struction may be given in a classroom program; and requirement for: the
ployees to be trained, a copy of its appli- through trade, industrial courses or by. - prompt submission .of any modification
. eatlon for registration and of the ap- through trade, industrial or correspond- . or amendment thereto;. & .04 T |
" prenticeship program. The registration ence courses of equivalent value, or other . (18) Provision for registration of ap-
a=ency shall provide s reasonable time forms:of self-study approved by the prenticeship agreements, modifications,
period of not less than 30 days nor more registration/approval agency; . and amendments; notice to the registra- |
than 60 days for receipt of union com- (5) A progressively increasing sched- tlon office of persons who have success- ‘
ments, if any, before final action on the ule of wages to be paid the apprentice, fully’ completed apprenticeship - pro- -
approval . T - consistent with the skilt acquired. The. grams; . and notice of . cancellations, i
application ™ for registration and/or entry wage shall be not less than the suspensions and terminations of appren- 1
(i) Where the employess to be trained minimum wage prescribed by the Fair ticeship agresments and causes therefor; w‘
have no collective bargaining agent, en Labor Standards Act, where applicable, (19) Authority for the termination of |
apprenticeship program may be proposed unless a higher wage is required by other an apprenticeship agreement during the !
for registration by an employer or group applicable Federal law, State law, respec= probationary period by either party witli-

of employers. tive reguxa“"’;s’ or by collective bargain- out stated cause; '~ -
> TR . ing agreement; o .~ 0.+ (200 A statement that the program :
§ 29.:; ﬁ?:’l‘em for nppl_'e'.'"“_"me ocen (6) Periodic review and evaluation of wili be conducted, operated and fdmghr;s'- !
. the apprentice’s progress in job performe | tered in confermity with applicable pro- ‘

An apprenticeable occupation” is & ance and related instruction: end the visions of 29 CFR Part 3 nded,
- skilled trade which possesses all of the maintenance of appropriate Drogress or a State EEO In appr:ﬁ;:ﬁ; plan
following characteristics: . records; : O ~ adopted pursuant to 29 CFR Part 30 and -
. . {a) Ttis customarily learned ina pra¢= . (7) The numeric ratio of spprentices’ gpproved by the Department; - ~ -
‘tical way through a structured, sys- t{o journeymen consistent with Droper. - (z1) Name and address of the appro-
- - - tematic program of on-the-job super- supervision, training, safety, and c‘m'—:pr}.ate authority under the program to
oo vived training, tinuity of employment, and applicable’ yeceive, ‘process and make disposition of
.. €B) It is clearly identified and com- provisions in collective bargaining agree=. cumpla'i.ntr - e AT
manly 5 recognized throughout an ments. except Where such Iatlos are eX- () Recording and maintenance of all
- . p prol y the colleciive bar- :
"(c) Tt involves manual, mechanical o gaining agreements, The ratio langusge gorg: rwﬁmngm:?uﬂﬁg&ﬁ
techni~al skils and knowledge which re- shall be specific and clear as to applica- nide st.aet?e A rgnu eship Agen ard
cuire £ minimum of 2,000 hours of on- tion in terms of johsite, work force, de- th 1 b;;p la c P Agency
tha.job work experfence. . - _ -, partmentor plant; - other applicable law. .
_ {d) It requires related instruction to m(a)]Aupm!;aotiggnry! u:ﬁerlod reasﬂ:;ne:ll;jle § 29.6 Apprenticeship ngreement.
scpplemment the. on-the-job training. . Telation e. appren P’ - The apprenticeship agreement shall
. =%93 Stan £ ticeshi term, with full credit given for such pe- oontain el;pljcltly or by &ei'ence: .
_ ;-An 5 8 __dmho apprenlices 1;; oo :lmod toward completion of apprentice- (a) Names and signatures of the con-
apprenticeship program, i+ H - o
- eligible for registration/approval by a (9) Adequate and safe equipment and g.‘:u:fh f ﬂ?r ::m:l ?,', a:ndd g:
registstion/approval agency, shall con- facilities for training and supervisiom. grm gf_ h S dlan if the
fomm to the following standards: and safety training for apprentices on ag::enti?:e k:;ﬁ;’; or guarcian

fa) The mmhmur ed, writ- the jﬂb and in related instruction: '
tan plan e{,’,bodmg the wﬁag& ton. - (10) The minimum gquallfications re- =~ () The date of birth of apprentice. !

g@itints of employment, training, and quired by a sponsor for persons entering . (¢) Name and address of the program
Cermesion of oze or more apprentices the apprenticeship program, with an sponsor end registration agency. | .
in the spprentisashle geoupation, as de- eligible starting age not less than 18 - (d) A statement of the trade or craft

—

£red in this part, and subscribed to by Years; L in which the apprentice Is to be trained,
a spornsor who has undertaken to carry (11) The placement of an apprentice and the beginning date and term (dura-.
¢us t=e apprentice iraining program. under & written apprenticeship agree- tlom) of apprenticeship. : ’

\b* The program standards contain ment as required by the State appren- . (e) A statement showing (1) the num-
tx2 egual opportunity pledge prescribed ticeship law &nd regulation, or the ber of hours to be spent by the appren-
s= 79 CFR 303(b) and. when applicable, Bureau where no such State law or reg- tice in work on the job, and (2) theoum- .
2o a®rmmative aetion plan in sccordance ylation exists. The agreement shall di- ber of hours to be spent in related and |
===z 7 CFR 30.4, a selection method a= rectly, or by reference, incorporate the Supplemental instruction which is rec-
s=3=zad tn 29 CFR 30.5, or stmilar re- standards of the program as part of the ommended to be not less than 144 hours '
guimements expressed {n & State Plan agreement; Der year. ' '
Z2: Egqual Emplorment Opporiunity in (12) The granting of advanced stand- () A statement setting forth a sched-
Aosrearicsship adopted pursuant to 29 ing or credit for previously acquired ex- ule of the work processes in the trade or |
=2 Pert 30 and approved by the De- perience, training, or skills for all appli- industty divisions in which the appren- ‘
partrent, and provisions concerning the cants equally, with commensurate wages tice is to be trained and the approximate

fclowing: for any progression step so granted; time to be spent at each process. :
:1) Tma e=gpisymient and training of  .(13) Transfer of employer’s training (g) A statement of the graduated scale ‘

152 approatice in a skilled trade; obligation when the employer is unable of wages to be paid the apprentice and
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v.hether or not the required school tlme
shall be compensated, - .
- (h) Statements providing.

(1) For a specific-periocd of probatinn
duﬂng which the apprenticeship agree-
ment may be terminated by either party
to the agreement upon written nouce to
the registration agency;

. (2) That, after the probationary’ pe—'
. riod, the agreement may be canceiled st . .

the request of the apprentice, or may he
suspended, eancelled, or terminated by
the sponsor, for good cause, with due
- notice to the apprentice and a reasogable
opportunity for corrective action, and
with written notice to the apprentice

and to the registration agency ot the

final action taken. .

(1) -A reference mcorporatinz as part
of the agreement the standards of the
apprenticeship program as it exists on
the date of the agreement and as it may

" . be amended during the period of the

agreement. -

(j) A statement that the apprentice
will be accorded equal opportunity in all
phases of apprenticeship employment
and training, without discrimination be-
cause of race, color, religion, national
origin, or sex. -

(k) Name and address &f the approprl-
ate authority, If any, designated under
the program to receive, process and meake
disposition of controverstes or differences
arising out of the apprenticeship agree-
ment when the controversies or differ-
ences cannot be adjusted locally or re-
solved in accordance with the sstablished
trade procedure or applicable collective
bargaining provisions, .

§20.7 Deregutrahon of Burc..u rtgls-

tered program.

Deregistration of'a program may be
effected upon the voluntary action of
the sponsor by a request for cancellation
of the registration, or upon reasonable

- cause, by the Bureau instituting formal

Ceregistration proceedings in accordance
with the provisions of this part. :

() Request by sponsor, The registra-
tlon cofficer may cancel the registration
of an apprenticeship program by write
ten acknowledgement of such request
stating, but not limited to, the follow-
ing ratters:

(1) The registration is canceled at
sponsor's, request, and effective date
thereof;

{(2) That. within 15 days of the date
of the acknowledgment, the sponsor
shall potify all apprentices of such can-
cellation and the effective data; that
such cancellation automatically deprives
the apprentice of his/her individual
registration; and that the deregistration
of the program removes the apprentice
fromm coverage for Federal purposes
which require the Secretary of Labor’s
epproval of an apprenticeship program.

tb) Formal deregistration.—(1) Rea-
scncble cause. Deregistration proceedings
ma¥ be uncertaken when the apprentice-
ship program is not conducted, operated,
and administered in accordance with the
registered provisions or the requirements
of this part, except that deregistration
proceedings for violation of equal oppor-

~
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tunity requirements shall be processed in
accordance with the provisions under 29
CFR Part 30, as amended;

{2) Where it appesrs the program Is
not being operated in accordance with
the registered standards or with require-
ments of this part, the registration of-
ficer shall so notify the program sponsor
in writing;

(3) The not.ice gshall (i) be sent by
registered or certified mail, with return

receipt requested; (i) st.ate the short-

coming(s) and the remedy required; and
(iii) state that a determination of rea-

:, sonable cause for deregistration will be

made unless corrective action is effected
within 30 days;

* (4} Upon request by the sponsor for
good cause, the 30-day term may be ex-
tended for another 30 days. During the
period for correction, the sponsor shall be
assisted in every reasonable way to
achieve conformity; .

© (8) I the reguired correction is not
effected within the allotted time, the reg-
istration officer shall send a notice to
the sponsor, by registered or certified
mall, return receipt requested, stating the
following' -

.. (i) The notice 1s sent pursuant to this.

subsection;.

(i) Certain deﬂcienc!es (stating them)
were called to sponsor's attention and
remedia]l meesures requested, with dates
of such occesions and letters; and that
the sponsor has failed or refused to effect
correction; ..

(il]) Based upon the stated deficlencles
and faflure of remedy, a determinstion of

. reasonable cause has been made and the
‘program may be deregistered unless,

within 15 days of the receipt of this no-
tice, the sponsor requests a hearing; -
" {iv} If a request for a hearing is not
made, the entire matter will be submitted
to the Administrator, BAT, for a decision
:in the record with respect to deregistra.-
on.
(6) If t.he sponser has not requested a

- hearing, the registration officer shall

transmit to the Administrator, BAT, a
report containing all pertinent facts and
cirecumstances concerning the noncons=

formity, including the findings and rec--

ommendation for deregistration, and
copies of all relevant documents and rec-
ords, Statements concerning interviews,
meetings and conferences shall include

- the time, date, place, and persons present.

The Administrator shall make a final
order on the basis of the record before
him.

(7) If the sponsor requests o hearing,
the registration officer shall transmit
to the Secretary, through the Admin-
Istrator, a report containing all the data
listed in paragraph (6} above. The Sec-
retary shall convene a hearing in ac-
cordance with § 20.8; and shall make a
final decision on the basis of the record
before him including the proposed find-
ings and recommended decision of the
hearing officer.

(8) At his discretion, the Secretary
may allow the sponsor a reasonable time
to achieveé voluntary corrective action. If
the Secretary’s decision is that the ap-
prenticeship program is not operating in
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accordance with the registered provi- .

sions or requirements of this part, the
apprenticeship program shall be dereg-
istered. In each case in which reregistra-
tion is ordered, the Secretary shall make
public notice ot t.he order and shall notify
the sponsor.

(9) Every order of deregistrat.ion shall
contain & provision that the sponsor
shall, within 15 days of the effective date
of the order, notify all registered ap-
prentices of the deregistration of the
program; the effective date thereof; that
such cancellation automatically deprives
the apprentice of his/her individual
registration; and that the deregistration
removes the apprentice frcm coverage
for Federal purposes which require the
Secretary of Labor's approval ot an ap-
prenticeship program.: .

§29.8 Reinstatement of program regis-
tration.

Any apprenticeship program deregis-

. tered pursuant to this part may be re-

instated upon presentation of adequate
evidence that the apprenticeship pro-
gram is operating in accordance with
this part. Such evidence shall be pre-
sented to the Administrator, BAT, if
the sponsor had not requested a hear-
ing, or to the Secretary, if an order of
deregisiration was entered pursuant to a
hearing. .

§ 299 Hecarings.

{a) Within 10 days of his receipt of a
request for a hearing, the Secretary shall
designate & hearing officer, The hearing
officer shall give reasonable notice of
such hearing by registered mail, returmn
receipt requested, to the appropriate
sponsor. Such notice shall include (1) a
reasonable time and place of hearing,
(2) a statement of the provisions of this
part pursuant to which the hearing is to
be held, and (3) a concise statement of
the matters pursuant to which the ac-
tion forming the basis of the hea.ring is
proposed to be taken, -

(b} The hearing officer shall rezulat.e
the course of ‘the hearing. Heaxings shall
be informally. conducted. Every party
shall have the right to counse], and a

fair opportunity to present his/her case, *

including such cross-examination as
may .be appropriate in the ecircum-
stances, Hearing officers shall make their
proposed findings and recommended de-
cisions to the Secretary upon the basis
of the record before them, -

§ 29.10 Limitations. -

Nothing in this part or in any appren-
ticeship agreement shall operate_ w
invalidate—

{(g) Any apprenticeship provision in
any collective bargaining agreement be-
tween employers and employees estab-
lising higher apprenticeship standards;
or

(b) Any special provisicn for veterans,
minority persons or females in the stand-
ards, apprentice qualifications or opera-
tion of the program, or in the apprentice-
ship agreement, which is not otherwize
prohibited by law, Executive order, ¢t
authorized regulation.

[~
Ln
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(e} "'This section is not appueahle t.o

any complaint concerning discrimination - !

or other equal opportunity matters; all

.such complaitits shall be. submitted, *
processed and resolved. In” accordance .’

with. applicable provisions -in. 28 CFR.

.Part 30, as amended, or applicable pro--
.. visions of a State Plan for Equal Employ- - *

ment Opportunity: in. Apprenticeship

adopted pursuani to 20 CFR Part 30 and . .|
" approved by the Department. © {557

() Except for matters described in -

. paragraph (a) of this section, any con- .

troversy or difference arising under an
apprenticeship agreement which cannot
be sdjusted locally and which is not
covered by & collective bargainjng agree~

e ment, may be submitted by an sppren-

tice, or his/her authorized representa-
tive,.to the appropriate registration au-

. thority, either Federal or State, -which.
. has registered and/or approved the pro---
<+ gram In which the apprentice is enrolled,
for review. Matters covered by a collec- .
" tive bargaining agreement are not sub-

ject to such review.
- (e) The complaint, in writing and
signed by the complainant, or authorized

' . .representative, shall be submitted within -

60 days of the final Jocal decisjon. It shall

- _set forth the specific matter(s) com- :
‘plained of, together with all relevant

facts and circumstances. Copies of all
periinent documents and correspondence -
shall accompany the complaing. ~ -. ..
: {d) -The Eureau or recognized State

_ Apprenticeship Agency, as appropriate,”

shall render an opinion within $0 days
afier receipt of the complaint, based upon-
soch investigation of the matters sub-

- mitted &s may be found necessary, and-
. . the record before it. During the 90-day
period, the Bureau or State agency shall

maXke reasohinble efforis to effect 2 satis-
iaciory resplution between the parties in-
volved. If so resolved, the parties shall
be potified that the case is closed. Where

an opinion Is rendered, copies of same™
_shall be sent to 2] interested parties.

(e) Nothing in this section sHall be
construed 4o require an apprentice to use
ike review procedure set forth in this
secdon.

¢f) A State Apps enncesh.ip Agency
dopt a complaint review procedure

=srz

" &&ering i etall from that given in this

secticn provided it is proposed and has
t-w' approved in tkhe recognition of the
Sate Apprecticeship Agency accorded
"'r the Bureau.
§29.12 Recognition of State agencics.
€4} The Sscratarys recognition of a
Siate _a;prez:iceship Azerey or Council
(3AC; gives the SAC the authaority to de-
:e:—;e :'*::::er an apprenticeship pro-
gram canformis with the Secretary's pub-
wizel sanmdards angd the program s,
wmemelane, eligible for thosze Federal p:..-
PaSés wiizh raguive rush a determinatio
br the Sacrstary, Such recognition o; a
SAC shall be accorded by the Secretary
Do sudziszisn and -opproval! of the

lodovlg

‘" RULES AND REGULATIONS -

(1) A acceptable State apprentice-

ship law (or Executive order), and reg-_

ulations adopted pursuant thereto;
{(2) Acceptable composition “of the
State Apprenticeship Counetl (SAC):
(3) An acceptable State Plan for Equal
Employment Opportunity in Apprentice-
ship' roaia

4) A descnption of the basic stand-
ards criteria, and requirements for pro-
gram registration and/or approval: and

ating procedures which depart from or
- impose requirements in addition to those
‘ prescribed in this part. -

-+ (b) Basic requircmeuts. Generally the

basic requirements under-the matters
covered in paragraph {(a) of this section
shall be in conformity with' applicable
requirements as set forth in this part.
Acceptable State provisions shall: .

- (1) Establish theapprenticeship agen-

cy in (1)- the State Department of Labor, .

or (i) In that agency of State govern-

-ment having jurisdiction of laws and

regulations governing wages, hours, and
working conditions, or (i) that State

- agency presently recognized by the Bu-

reau, with a State official empowered to
direct the apprenticeship operation;

(2) Require that the State Appren-
‘ticeship Council be composed of persons
familiar with apprenticeahle cccupations
and an equal numher of representatives
of employer and of employee organiza-
tions and may include public members
who shall not number in excess of the
number named to represent either em-
Ployer or employee organizations. Each
representative so.named shall have one
vote. Ex officic members.may be added
t0 the council but they shall have no

vote except where such members have a..

vote according to the established prac-
tice of a presently recognized council. If
the State official who dirests the appren-
ticeship operation is a8 member of the
council, provision may be made for the
official to have a tie-breaking vote;

. (3} Clearly delineate the respective
powers and duties of the State oifficial
and of the council;

(4) Clearly d&-ugnate the omcer or
body authorized to register and deregis—
ter a.pprenticeship programs and agree-~
ments;

(5) Establish policiﬁ and procedures
10 promote equality of opportunity in ap-
prenticeship programs pursuant to a

State Plan for. Equal Employment Op--

portunity in Apprenticeship which adopts
and implements the requirements of 2%
CFR Part 30, 2s amended, and to re-
quire apprenticeship programs to operate
In conformity with such State Plan and
29 CFR Part 30, as amended;

(6) Prescribe the contcnts of appren-
ticeship agreements;

(7) Limit the registration of eppren-
tieeship programs to those providing
training in “apprenticeable” occupations
as defired in § 29.4;

(8) Provide that apprenticeship pro-
grams and standards of employers and
unions in other than the buflding and
construction industry, which jointly form
a sponsoring entity on & muliistate basis
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and are registered pursuant to all re- |
quirements of this part by any recognized - j
‘State Apprenticeship Agency/Council or . i
‘by the Bureau, shall be accorded regis- * }
tration or approval rec'procity by any |
other - State. Apprenticeship Agency/ - ._
Council or office of the Bureau if such- ‘
reciprocity is requested by the sponsoring '
entity;” . !

(9) Provide for the cmcellation de-. :
registration and/or, termination of ap- ‘
proval of programs, and for temporary. . |
suspension, cancellation, deregistration .- !
and/or termination of approval ot ap- .
prenticeship agreements; and -

(10) Provide- that unhder a program

or employers’ association, and where the
standards. collective bargaining agree-- _
ment or other instrument provides for
participation by a union in any manner-
in the operation of the substantive mat-
ters of the apprenticeship program, and-
such participation is exercised, written
acknowledgement of unicn agreement or
“no objection” to the registration is re-
Quired. Where no such participation is
evidenced and practiced, the employer
or employers’ association shall simul- |
taneousiy furnish to the union, if any, !
which is the collective bargaining agent
of the employees to be trained, & copy of
its application for registration and of the - |
apprenticeship - program. The - State ‘
agency shall provide a reasonable “time .

I
|
b
’ proposed for registration by an employer ;“
|
\
|
|

" period of not less than 30 days nor more

than 60 for receipt of union com- - !
ments, {f any, before finral action on the
application for registration a.nd/or Bp-

. proval,

.- (er Apphcatzou .for recoanttion A
State Apprenticeship . Agency/Council
desiring recognition shall submit to the
Administrator, BAT, the documentation
specified In §29.12(a) of this part A

‘currently recognized Agency/Council

desiring continued recognition by the
Bureau shall submit to the Administratoer
the documentation specified in § 29.12 (a) _
of this part on or before July 18, 1977. An

extension of time within which to comply
with the requirements of this part may

. be granted by the Administrator for good

cause upon written request by the State
agency but the Administrator shall not
extend the time for submission of the
documentation required by §20.12(a).
The recognition of currently recognized
Agencies/Councils shall continue until
July 18, 1977 and during any extension
period granted by the Administrator. )

(d) Appeal from denial of recopnition.
The denial by the Administrator of o
State agency's application for recogni-
tion underthispartshanbemwnung
and shall set forth the reasons for the
denizl, The notice of denial shall be sent
to the ‘applicant by certified mail, re-
turn réceipt requested. The applicant
may appeal such & denial to the Secre-
tary by mailing or otherwise furnishing
to the Administrator, within 30 days of
receipt of the denial, a notice of appeal
addressed to the Secretary and setting
forth the following items:

(1) A statemeat that the epplicant
appezls {0 the Secretary to reverse the

18, 1977
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Administrator's decision to deny its
application; -

(2} The date of the Admlnistrators
decLsion and the date the appucant re-
c¢elved the declsion; -

(3) A summary of the reasons why the
‘applicant believes that the Administra-
tor's decision was incorrect; -

{4) A copy of the application for .rec-
ognition and subsequent modiﬂcatlam.
if any;

- (5) A copy of f.he Admmistra.tor 's de-
cision of denial. Within 10 days of re-
ceipt of a notice of appeal, the Secretary
shall assign an Administrative - Law
Judge to conduct hearings and to rec-
ommend findings of fact and conclusions
of law. The proceedings shall be infor-
mel, witnesses shall be sworn, and the
parties shall have the right t.o counsel

. and of cross-examination.

The Administrative Law Judge shall
submit the recommendations and con-
clusions, together with the entire record
to the Secretary for final decision. The
Secretary shall make his final decision
in writing within 30 days of the Adminis-
trative Law Judge's submission. The Sec~
retary may make e decision granting rec-
ognition conditional upon the perform-
ance of cnie or more actions by the appli-
cant, In the event of such a conditional
decision. recognition shell not be effec-
until the applicant has submitted to
ecretary evidence that the required
actions have been periormed and the
Secretary has communicated to the ap-
plicant in writing that he is satisfied with
the evidence submitted. -

(e} Stgte apprenticeship programs.

" (1) An apprenticeship program submite

ted for registration with a State Appren-

" ticeshin Agency recognized by the Bureau

shall, for Federal purposes, be in con-
formiiy with the State apprenticeship
law, regulations, and with the State Plan
for Equal Employment Oppeortunity in
Apprenticeship as submitted to and ap-

proved by the Bureau pwrsuant to 25 CFR’

30.15, as amended;

(2) In the event that a State Appren-
Hreshih Agency is not recognized by the
Bureaz for Federzl purposes, or that such
Tecognition has been withdrawn, or if
Do Sise Apprenticeship Agency exists,
regisgasion with the Bureau may be re-
guested. Such registration shall be
granted U the program is conducted, ad-
oifnistered and operated in accordance
with tze requirements of this part and
ike equal opportunity regulation in 29
CFR Part 30, as amended.

RULES AND REGULATIONS

§29.13 Dcrecogn.ilion of State agencies.

The recognition for Federal purposes of
a State Apprenticeship Agency or State
Apprenticeship Council (hereinafter des=
ignated “respondent”); may be with-
drawn for the fallure to fulfill, or cperate
in conformity with, the requirements of
this part, Derecognition proceedings for
reasonable cause shell be lnstit,uted in ac
cordance with the following: -

ure to adopt or properly enforce a State

Plan for Equal Employment Opportunity -
in Apprenticeship shall be processed in -

accordance with the procedures pre-
scribed in 29.CFR 30.15. .

(b) For causes other than those u.nder
paragraph (a) above, the Bureau shall
notify the respondent and appropriate
State sponsors in writing, by certified
mail, with return receipt requested. The
notice shall set forth the following:

(1) That reasonable cause exists to
believe that the respondent has fafled
to fulfill or operate in conformity with

_the requirements of this part;

it (2) The specific areas of nonconform-
v

(3) The needed remedial measures
and

(4) That the Bureau proposes to with-
draw recognition for Federal purposes

unless corrective action is taken, or a-

hearing reguest mailed, within 30 days.'

of the receipt of the notice.

(c) I, within the ao-d.a.y penod .re-
spondent:
- (1) Complies with the requiremenf.s

- the Bureau shall so notify the respond-

ent and State sponsors. and t.he case
shall be closed; -

(2) Fails to comply or to request a
hearing, the Bureay shall decide whether
recognition should be withdrawn, If the
decision is in the afirmative, the Ad-
ministrator shall forward all pertinent

data to the Secretary, together with the

findings and recommendatior, The Sec~
retary shall make the final decision,
based upon the record before him.

-+ (3) Requests a hearing, the Admin-
istrator shall forward the request to the

Secretary, and the procedures under
§22.9 shall he followed, with notice
thereof- to the State apprenticeship
Sponsors.

(d) I the Secretary determines to
withdraw recognition for Federal pur-
poses, he shall notify the respondent and

-

the Stale sponsors of such withdrawal
and ‘eflect public notice of such with-
drawal. The notice to the sponsors shall
state that, 30 days after the date of the
Secreta.rys order withdrawing recogni-
tion of the State agency, the Depart-
ment shall cease to recognize, for Fed-
eral purposes, each apprenticeship pro-
gram registered with the State agency
unless, within that time, the State spon-

(@) Derecognition procesdings for feij- SO° TeQuests regisiration with the Bu.

reau. The Bureau may grant the request
for registration contingent upon its nd-
ing that the State. apprenticeship pro-
eram is operating in accordance with the
requirements of this part and of ‘29 CFR

Part 30, as amended. The Bureau shall
make a finding on this issue within 30
days of'receipt of the request. If the
finding is In the negative, the State
sponsor shall be notified in writing that
the contingent Bureau registration has
been revoked. If the finding is in the
affirmative, the State sponsor shall be
notified in writing that the contingent
Bureau registration {5 made permanent.

(e) If the sponsor fails to request Bu-
reau registration, or upon a fnding of
noncompliance pursuant to a contingent
Bureau registration, the written notice
to such State sponsor shall further ad-
vise the recipient that any actions or
benefits applicable to recognition “for
Federal purposes” are no longer avail-
-able to participants in 1ts a.pprentice-
ship program,

(f) Such notice sha.n also direct the
State sponsor to-notify, within 15 days,
&1l its registered apprentices of the with-
drawal of recognition for Federal pur-
poses; the effective date thereof; and
that such withdrawal removes the ap-
prentice from coverage under any Fed-
eral provision applicable to ‘his/her in-
dividual registration under a program
recognized or reg'!stered by the Secretary
of Labor for Federal purposes.

- (gY A State Apprenticeship Ageney or
Council whose recognition has been with-
drawn pursuant to this part may have
its recognition reinstated upon presenta-
tion of adequate evidence that it has ful-
filled, and is operating in accordance
with, the requirements of this part.

Signed at Washington, D.C. this i5th
day of Februa.ry, 1977, .

RAY Marsmait, -
Secretary of Labor.
{FR Doc.77-5212 Filed 2-17-77;8:45 am) |
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APPENDIX E
Registered Apprenticeship Programs
in the
State of Florida

Current as of March, 1999




675 OPERATING ENGINEERS JAC
Mr. Bob Goelz, Director

2200 Pari Cenrral Boulevard North
Suite 700

Pompano Beach, FL 33064

ABCV/SOUTHEAST FLORIDA CHAPTER MASONRY
ASSOCIATION OF FL APPRENTICESHIP COMMITTEE GNJ

Mr. Dwight L. Foster, Executive Director
4700 N. W. 2nd Avenue Suite 104
Boca Raton, FL 33431

ACOUSTI ENGINEERING COMPANY OF
FLORIDA INJ (TALLAHASSEE)

Mr. Dick Terranova, Manager

-802 Plant Sreet

Tzllahassee, FL 32304

ACOUSTI ENGINEERING COMPANY OF
FLORIDA (PENSACOLA) INJ

Mr. Kenneth Nielsen. Manager

>741-A North Davis Highway

Pzasacola, FL 32503

ADVANCED EDUCATION APPRENTICESHIP
“RAINING INCORPORATED GNIJ

% Edward L. Bartlert. Chairman

3562 Pines Blvd.

»ane -35

>+=hroke Pines, FL 33024

IR CONDITIONTNG CONTRACTORS
~SSOCIATION OF CENTRAL FLORIDA GNJ
M2, Chuck Kuip, Chairman

D Box 180458
2352 Iberry, FL 32718-0458

<L ZRICAN CULINARY FEDERATION FIRST
- 2AST CHAPTER INCORPORATED GNJ

i, John Wright Chaf

=2 Box 19§76

.zxsonviile, FL 32243

A-1 MACHINE INJ

Mr. John McDaniel, Owner
4800 Nolan Street
Jacksonviile Beach, FL. 32224

A.S.CF.GNJ

Mr. Butch Wiegold, Chairman
Post Office Box 990071
Naples, FL 34116-6060

ACOUSTI ENGINEERING COMPANY OF
FLORIDA INJ

Mr. John R. Tritt, Human Resource Manager
4656 34th Street Southwest

Oriando, FL. 32811

ACOUSTI ENGINEERING COMPANY OF
FLORIDA TAMPA BAY INJI

Mr. Jay Judy, Chairman

6704 North 54th Street

Tampa, FL 33610

AFRICAN-AMERICAN CONTRACTORS
ASSOCIATION INCORPORATED GNJ
Mr. James D. Alford III, Secretary

[344 North Davis Streat

Jacksonville, FL 32209

" AMERICAN CULINARY FEDERATION

TREASURE COAST CHAPTER GNJ
Mr. Jeff Kelley, Chairman

2209 Virginia Ave,
Ft ch.ce FL 34981-5399

AMERICAN CULINARY FEDERATION OF

GREATER FORT LAUDERDALE INC. GNJ
Mr. David Fulcher. Chairman

P.0. Box 63-6071
Margate. FL 33063-6071

El




AMERICAN CULINARY FEDERATION OF THE
CONCH REPUBLIC CHEECA LODGE MMS§?2 INJ
Mr. Gerry Varady, Director of Personnei

P.O. Box 527

Islamorada, FL 33036

ANASTASIA COMMERCIAL EQUIPMENT
SALES & SERVICE (A.C.E.S.S.) INJ

Mr. Jeffery L. Green, President

2205 Dobbs Road Unit #3

St Augustine, FL 32086

APPLIED DESIGN INJ

Mr, James M. Jeter, President
© €856 Phillips Highway

lasksonville. FL 32216-6038

ARIZONA CHEMICAL APPRENTICESHIP
PROGRAM U

Mo Robent L LawTence, Supt. of Maintenance & Engineering

2.0.Box 247

Fem==a Ciny, FL 32302

A7250Y0 SERVICE & REPAIR INC. INJ
Lo Drmam Doman, Gananal Mznager

(IE 5= Rrzis0 West

Mol oL 33830

L3SMTATIONOF 3UTLSOZR AND
- SNTRACTORPS INSTITUTE GNJ

. SATERS L Fostan Daaswiva Diracior

<TUONC R IZE Avenus Suia (0
z. 3%

2o ZMIBIZ MECHANIIS OF LAKE COUNT Y
-

FEFINTICISEIP PROGEAN GNJ

< e s -—
e T Sl e s B S
- =L Aol i

- ™ e -,

—_—t -l =T

AMERICAN CULINARY FEDERATION PALM
BEACH COUNTY CHAPTER GNJ

Mr. Tim Hurley, Chaimman

12471 Sand Wedge Drive

Boynton Beach, FL 33437

ANCHOR GLASS CONTAINER CORPORATIO?
Mr. Kent D. Brown, Personnei Manager

2121 Huron Street
Jacksonviiie, FL 32205

k)

ARIZONA CHEMICAL APPRENTICESHIP
PROGRAM 1J

Mr. Mike F. Faulkenberry, Superintendent of Maint
P.O. Box 947

Port St. Joe, FL 32456

ARMSTRONG ELEVATOR COMPANY [NJ
Mr. Roy S. Armstrong, President
1509 49th Street South

Gulfport, FL 33707

ASBESTOS WORKERS LOCAL UNION #60 JAC
Mr. Donald E. Lineback. Coordinator
6440 S. W. 3rd Count

Pembroke Pines, FL 33023

AUTOMATION & TOOLING TECHNOLOGY INJ
Mr. Moises Rogue, Vice President

4822 Victor Srrest

facksonville, FL 32207

AUTOMOTIVE SERVICES ASSOCIATION OF
PINELLAS COUNTY GNJ

Mr. Mike Tavior. Chairman

2301-34th St. North

St. Petersburg. FL. 33715
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BAY AREA BUILDING MAINTENTENCE
TECHNOLOGIES APPRENTICSHIP GNJ
Mr. Melus "Rich" Langlois, Chairman

3824 - 37th Street South, #58

St. Petersburg, FL 33711

BAY AREA MARINE SERVICE TECHNICIANS GNIJ
Mr. Eric Rikansrud, Chairman

10121 Sung Harbor Road

Saint Petersburg, FL. 33702

BAYSHORE FIRE PROTECTION & RESCUE
SERVICE DISTRICT INJ

Chief Dennis J. Merrifield, Chairman

17171 Tarpon Way

Fort Myers, FL 33817

BENTON MACHINE WORKS INC. INJ
Mr. Randy M. Lee, Vice President

740 Cariton: Stest

Jacksoaville, FL 32208

3REMER MEDICAL INCORPORATED INJ
Mz, Randy Bahr, Suparvisor

=301 Darwin Road

Izzxsonville, FL 32301

SRZVARD COUNTY PLUMBERS

= PPRENTICESHIP PROGRAM GNIJ
.= Joe Bogadi, Coordinator

=53 North Wickbam Road

Suhe 108

Lispoune, FL 32935

l' (l.l

FEVARD MACHINIST APPRENTICESHIP
FEOGRAM INCORPORATED GNJ

SO Fraderick Zsiv Chairman

=52 Noth Wicktzm Road

S == 108

“WaToourpe, FL 32935

BAY AREA DIESEL TRUCK & BUS
MECHANICS GNJ

Mr. Don Westra, Chairman

P.0O, Box 152137

Tampa, FL 33684

BAY AREA PRECISION MACHINE TRADES GNJ
Mr. John Schmidt, Chairman

11910 62nd Street North

Largo, FL 33773

BEESON ELECTRIC INCORPORATED INJ
Mr. Gordon L. Beesor, President

1018 Orange Avenue

P.O. Drawer Z

Titusville, FL 32780

BI-LINK METAL SPECIALTIES INJ
Mr. Rich Lusnia, Generai Manages’ EVP
1215 W. Newport Circle Drive
Deerfield Beach, FL 33442

BREVARD AIR CONDITIONING CONTRACTORS
ASSOCIATION INCORPORATED GNJ

Mr. Willaim J. Howard Jr.. Charirnan

250 Grassland Road Southz=ast

Palm Bay, FL 32909

BREVARD ELECTRICAL GNIJ
Mr. James L. Matteson. Chairman
700 North Wickham Road

Sujte 108

Melbourne, FL 32935

BROWARD COUNTY PLUMBERS
& PIPEFITTERS JAC

Mr. John D. Harris. Coordinator
2500 South Andrews Avenue

Fort Lauderdale. FL 33316
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BROWARD COUNTY ROOFERS JAC
Mr. Sallie A, Richardville, Chairman
3057 West Broward Boulevard

Fort Lauderdale, FL 33317

CAPPS SUTTON INI

Mr, Ray Sutton, Vice President
P.O. Box 520

Yulee, FL 32507

CENTERLINE TOOL & ENGINEERING INJ
.r. George Nason, President

3107-29 Avenue East

Sradenton. Florida 34203

<INTIN CORPORATION INJ
%7. Ted D. Smith, Branch Manager
1301 West Copan Road

Sujt2 G-3

Tampano Beach, FL 33064

-ENTRAL FLORIDA BUILDING MAINTENANCE
APPRENTICESHIP COMMITTE GNJ

~=. Dannis Ward, Chairman

= > Hyan Orlando

2275 West Irlo Bronson Memorial Highway
rlzsimmes, FL 34747

-INTRAL FLORIDA CHAPTER ABC
“ZORPORATED GNJ

-*= izmpes Herman, Director of Educational Services
-¥2 Nomh Wiymore Road

“Uimser Park, FL 32789-2825

ZINTRAL FLORIDA CHILD CARE

L CATOR'S APPRENTICESHIP COMMITTEE GNJ
=5 Rutheniz B. Moses, Chzirperson

: : Zztonville COGIC Development Center

S 2. 3Sox 2436

T=zovilie, FL 32751

BROWNING MACHINE & MANUFACTURING
INC. INJ

Mr. Redding Browning, President

133 1. Patterson Drive

Jacksonville. FL. 32209

CATERAIR INTERNATIONAL INJ
Mr. Mike Holloway, Chairman

220 SW 34th Street

Fort Lauderdale, FL 33315

CENTIN CORPORATION INJ

Mr. Gary Whiddon, Program Administrator
3811 University Boulvard West

Suite 13

Jacksonviile Beach, FL 32217

CENTRAL FLORIDA A/C & REFRIGERATION
CONTRACTORS INCORPORATED GNJ

Mr. Peter C. Proferes, Coordinator

7700 State Road North

Winter Haven, FL 33881

CENTRAL FLORIDA CARPENTERS JATC
Mr. John Houtihan. Training Director

=700 Distribution Court

Orlando. FL 32822

CENTRAL FLORIDA CHEFS ASSOCIATION GN
Ms. Valerie Shelton, Coordinator

523 Foothill Way West

Casselberry, FL 32707

CENTRAL FLORIDA ELECTRICAL JATC
Mr. James M. Sullivan ir.. Director

2738 Forsvtn Road

“Winter Park. FL 32792

E4



CENTRAL FLORIDA HEAT & FROST
INSULATORS & ASBESTOS WORKERS JAC
Mr. Berry Wilkerson, Coordinator

7950 1.8, 301 North

Tampa, FL 33637

CENTRAL FLORIDA PAINTERS & ALLIED
TRADES JATC

Mr. Gary S. Elefante Jr., Director

2900 West OalTidge Road

MeCoy AFB

Orlando, FL 32809-3701

<ERTIFIED TESTING LAB INJ

»ir. William Blzkely, Generat Manager
~232 Narcoosses Road

Jriando, FL 22822

-

~ELCO (CHOCTAWHATCHEE ELECTRIC
~<QOOPYINJ

M- Lynn L. Timbrook, Chairman
Wast Baldwin Avenue

7.0, Box 312

Z2Fuziak Springs, FL 324335-0512

I D CARE APPRENTICESHIP PROGRAM
ST PINELLASGNI

5. Soznie Sgpz=fore. Chairvoman

ITa3 Hiflsids Szam Nosh

Seoimola FL 23772

-ZI12 CARE LPPRENTICESHIP PROGRAM
ITETLS30R0LGH COUNTY GNJ
75 Fzzia Peoker. Chzimnan

FNITD 2UE STee:

Timoz FL 23S0

IREDEPARTMENT ™)
ina Chzimman

CENTRAL FLORIDA OPERATING
ENGINEERS JAC

Mr. Richard E. Dixon, Secretary
4510 North Orange Blossom Trail
Orlando, FL 32804

CENTRAL FLORIDA PLUMBING CONTRACTO

APPRENTICESHIP PROGRAM GNJ
Mr. Ray Holloway, Chairman

Post Office Box 150458

Casselberry, FL 32718-0458

CHARTER ELECTRICAL COMPANY INJ

Mr, Nathaniel Richardson, President
5566 Moncrief Road
Jacksonville, FL 32209

CHEMICAL MANAGEMENT TECHNOLOGY
INCORPORATED INJ

Mr. Charles Freeman, Engineer

329 Parkridge Avenue #7

Orange Park, FL 32073

CHILD CARE APPRENTICESHIP PROGRAM
OF PASCO COUNTY GNJ

Ms. Toni Watkins, Chairworman

¢/0 Sacred Heart Child Care Center

32245 St. Joe Rd

Dade Ciry, FL 33325

CHILD CARE APPRENTICESHIP PROGRAM
OF MANATEE GNJ

Ms, Mary E. Wilder, Chairwoman

9220 65th Avenue East

Bradenton, FL 34202

CITY OF BLOUNTSTOWN ELECTRIC
UTILITY INJ

Mr. Jimmy Elkins. ChairmansSecretary
125 West Cantral Avenue

Blountstown. FL 32424
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CITY OF JACKSONVILLE BEACH INJ
Ms. Sue Taylor, Personnel Director
11 North 3rd Street

Jacksonville Beach. FI, 33250

CITY OF LEESBURG ELECTRIC UTILITY INJ
Mr. Rex Taylor, City Manager

-010 West Griffin Road

Leesburg, FL 34748

<.TY OF ST. PETERSBURG FIRE
CIPARTMENTY

L. Douglas A. Lewis. Chief of Safery and Training
=30 ¥ Street South

du Paamsburg. FL 33701

--+ ¥ OF VENICE FIRE DEPARTMENT IJ
Mz, Mizkael Johzson. Dapury Fire Chief

112 Zzhor Dove

z "SON INDUSTRIES CORPORATION IN]
- 3z2ve Niisoz. Meid Shoo Supenvisor

_____

TLtTINCEI ™I

sett =N W LIAME CONSTRUCTORS

IIIFEORATIOINI

- T remman BT sy Tegaidao.
S oomrr Willzms, Pragidan:

=2 N Kz Rozd

i mmen w T - e
fenmme T =g

CITY OF LAKELAND-MOTOR POOL INJ

Mr. Jim Schreiner. Assistant Fleet Manager
502 Evelyn Avenye

Lakeland. FL 33801-2081

CITY OF ORLANDO IJ

Mr. Collin Wright, Chairman
400 South Orange Avenue
Orlando, FL 3280}

CITY OF ST. PETERSBURG INJ
Mr. Tom Laughlin, Chairman
1635 3rd Avenue North

St, Petersburg, FL 33713

CITY OF WINTER HAVEN LEISURE SERVICES
DEPARTMENT INJ

Mr. Bob Sheffield, Director

210 Cypress Gardens Boulevard

Winter Haven. FL 33880

CLAIRSON INTERNATIONAL INJ
Mr. Jim Ranson. Coordinator

720 Southwest | 7th Sirest

Ozala, FL 32674

CLASSIC AUTO-REBUILD INJ
Mr. Jack McKinney, Owner
Route 2 Box 22344

Melrose. FL 32666

COASTAL POWER PRODUCTS INC. I\}

Mr. Fred Van Waldick. General Servics Manager
2040 University Boulevard West

Jacksonville, FL 32216

2]
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COLLIER CARPENTERS GROUP GNJ
Mr. Donald G, Mueiler, Chairman
2520-D Davis Boulevard

Naples, Florida 33942

CONSOLIDATED CITY OF JACKSONVILLE IJ
Mr. Walter J, Zaborkniak, Chairman

220 East Bay Street

Jacksonville, FL 32202

COX FIRE PROTECTION INC. INJ
»Ir. Ronald E. Cox, President

2801 North 36th Street

Tampa, FI 33603

D.J. CAMCO CORPORATION INJ

AMr. Dennis Cameron, President
2105 Emerson Screet, Unit £3

Jz:icsonville, FL 32207

2ADE COUNTY PLUMBERS JAC
LIz Jamas M, Burke, Dirsctor
1203 Nomhwes: 38th Court
Niz=iLakas FL 33014

-::-‘.::z B-a:-. .-L .‘..'.'3'14

COLLIER COUNTY PLUMBING &
MECHANICAL CONTRACTORS ASSN. GNJ
Mr. Chuck Conrick, Chairman

P. Q. Box 990071

Naples, FL. 33999

CONTAINER CORPORATION OF AMERICA 1]

Mr. 1.D. Duncan Jr., Employee Relations Manager
North 8th Street

Fernandina Beach, FL 32034

D & B MACHINE INCORPORATED INJ
Mr. David Frostad, President

2036 20th Street

Sarasota, FL 33582

DADE COUNTY A/C REFRIGERATION AND
PIPEFITTING EDUCATION COMMITTEE JAC
Mr. L., Arthur Warren, Training Director

13201 Northwest 45th Avenue

Opa Locka, FL 33054

DADE COUNTY ROOFERS JAC
Mr. Bob Lane. Secretary

<349 Northwest 36th Street

Suite 101

Miami Springs. FL 23166

DAYTONA BEACH ELECTRICAL JAC
Mr. Holmes Davis, Training Director
3901 Airport Read

Daytona Beach. FL 32129 °

DESOTO COUNTY FIRE & RESCUE JATC
Lieutenant Todd Esper, Secretary

:985 S.E. Carlstrom Field Road

Arcadia, FL 33821-7748
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DIESEL MECHANICS OF LAKE COUNTY GNJ
Mr, Gerald R. Cobb, Coordinator

2001 Kurt Street

Eustis, FL 32776

EARTH CARE TECHNOLOGIES INJ
Mr. Randy Bahr, Vice President

<550 Staint Avoustine Road
Jacksonville, FL 32207

ZAST CENTRAL FLORIDA SHEET METAL
WORKERS JAC

Mr. Ralph Carver, Chzirman

-588 South Design Court

Saaford, FL 32773

—-

ZCF MANASOTA CHAPTER GNJ
Mz, Steve Brown, Chairman

“Gi1 301 Boulevard

s=zm2som FL 33243

ZLLIOTT COMPANY INJ
“. John Yelincie. Manager
" .<83 Bush Drive. Norh
Jrzisonvilis, FL 232218

27ICOR INDUSTRIES INCORPORATED INJ
<. Mike Hzls. Human Resource Manaper
2oy Parker Drive

5L Augustine, FL 32084

7o 2.0 TR-COUNTY APPRENTICESHIP
2R GRAMGN)

-+ Sary L. Trandon, CHzirman

= I.3ox i3

FL 22578

DON ALFORD GARAGE INCORPORATED NI
Mr. Don Alford, President

345 Northeast First Avenue

Ocala. FL. 34740

EAST CENTRAL FLORIDA MACHINE TRADE
APPRENTICESHIP PROGRAM GNIJ

Mr. Rick Pfluger, Chairman

1327 North .S, 1

Ormond Beach, FL 32174

EAST FLORIDA CARPENTERS 1J
Mr. Michael F. Brewer, Chairman
Post Office Box 22444

Lake Buena Vista, FL 32830

ELECTRICAL COUNCIL OF FLORIDA
EDISON CHAPTER GNIJ

Mr. Robert Thomas, Chairman

5861 Edwards Street

Fort Myers, FL 33916

ENGLEWOOD AREA FIRE CONTROL DISTRIC
Captain Bennent A. Rock Jr.. Chairman

£99 South Indiana Avenue

Englewood. FL 34223-3787

EXCEL INDUSTRIES OF FLORIDA INC. INJ
Mr. Donald W, Miilard, Chairman

9344 Florida Mining Boulevard

Jacksonville, FL 32223

FACILITIES APPRENTICESHIP PROGRAM OF
PINELLAS COUNTY GOVERNMENT I\

Mr. John A. Houck. Administator

209 East Avenue South

Clearwarter. FL 33756
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FLAGLER COUNTY APPRENTICESHIP PROGRAMS GNJ
Mr. Harold Howard, Coordinator

200 Lehigh Road

Flagler Beach. FL 32136

FLAGLER COUNTY INDUSTRIAL PROGRAM GNI
Mr. George Golden, Chairman

?.0. Box 350713

Paltm Coast, FL 32135

FLASLER COUNTY SCHOOLS IIw
M Libby Willis, Chairman

233 Lshigh Road
Tizzler Brach, FL 32136

e \ID-\ AbSOCL%TlO\ OF ELECTRICAL CONTRACTORS

IeT

N A -k\ O“-n Chalman

. _._-...51d- Avenue
I fuzustne, Florida 32086

FLIEIDA CHAPTER ARCHITECTURAL WOODWORK
_"f: —-iulZ GNJ

= IT=viiSisma Chaieman
LA NUWL BT sanua
= - \-.—-(-. _:': S3a°

Tl .-_,.4. :_:.. . .-..ZL.-'-.Z_ i.?PRE?\'TICESHIP

- g -ArL,- [ .
comvamue DMslon Lnmax
e w- TT IWEmS ;e

FLAGLER COUNTY AUTOMOTIVE APPRENTI
PROGRAM GNIJ

Mr. Kenneth Davidson, Chairmnan
2 Cole Count
Palm Coast, FL 32137

FLAGLER COUNTY MAINTENANCE
APPRRENTICESHIP PROGRAM GNJ
Mr. Robert Dickinson, Chairman

7 Blakefield Court

Palm Coast, FL 32137

FLORIDA ASSOCIATION OF ELECTRICAL

CONTRACTORS OSCEOLA COUNTY APPRENT
PROGRAM GNI

Mr. Bill Folsom, Chairman
-Post Office Box 180458
Casselberry, Florida 32718-0458

FLORIDA ASSOCIATION OF PLUMBING
HEATING & COOLING CONTRACTORS GNJ
Mr. Donald A. Fritz, Chairman

300 N.W. 25th Street

Winton Manors, FL. 33311

FLORIDA DRYWALL FINISHERS JAC
Mr. Kenneth Turner. Coordinator

2070 CC Tigerail Blvd.

Dania. FL 33004

FLORIDA EAST COAST ELECTRICAL JATC
Mr. C. D. Ewing, Director

P.O. Box 13003

4620 Summit Boulevard

West Palm Beach. FL 33406

FLORIDA ELECTRICAL APPRENTICESHIP
ASSOCIATION INC. GNJ

Mr. Daniel E. Neff, Chairman

2325 Old Okeschobee Road

Suite 4

West Palm Beach. FL 33409
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FLORIDA FIRST COAST CHAPTER OF THE A SSOCIATED
3UILDERS & CONTRACTERS INC. G\

Mr. John Patten, Chairman

£934 Richard Srreet

Jacksonville, FL 32216

FLORIDA PLUMBING APPRENTICESHIP
ASSOCIATION INCORPORATED GNJ
Mr, Headley Anderson, Chairman

2325 Old Okeechobee Road

Suite 9

West Palm Beach, FL 33409

FLORIDA PUBLIC UTILITIES COMPANY 1]
sir. Don Myers, Chairman

2.0, Box 610

“iarianna, FL 22446

FLORIDA WEST COAST CARPENTERS JAC
L& Charles W. Cousineau. Director

T::0US, 301 Nomh

Tzmpa. FL 33637

FLORIDA WEST COAST TROWEL TRADES JAC
1. Joe L. Femendez. Szeretany

=512 West Bufizlo Avenus
Timpa FL 33634

.7  2ETERSON CONSTRLCTION COMPANY IN]
.. Zznorvis Patarson, President

- I 3Sox 9331

s:sanvilie, FLO32208

DENEEVILLE BILTON N2

oJInas Qratzn, Chaimman

FLORIDA GULF COAST CHAPTER ABRC
INCORPORATED GNJ

Mr. Donaid L. Eaton. Educationai Director
P.O. Box 152107

Tampa, FL 33684

FLORIDA PUBLIC UTILITIES COMPANY 1)
Mr. Charles Shelton. Chairman

911 South &th Street

Fernandina Beach. FL 32034

FLORIDA SPACE COAST CHAPTER ABC G\J
Ms. Mark Fairchild. Chairman

P.O. Box 2260

Titusviile, FL 32781-2260

FLORIDA WEST COAST SHEET METAL JAC
Mr. Michael S. Sloan. Director

5619 North 50th Smest

Tampa, FL 33610

G.L.B. CONSTRUCTION COMPANY INC. [¥)
Mr, Gordon L. Beeson. President

1018 Orange Streat

Tirusville, FL 32780

GAINESVILLE ELECTRICAL JATC
Mr. D. €. Prance. Director

P.O. Box 3428

Gainesvijis. FL 32602-3428

GENESIS IN]

Mr. Larmy Colgan. Vice President
=30 Ryan Avenue

Zacksonviiis, Florida 32254
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GLADES ELECTRIC COOPERATIVE INC. INJ
Mr. Jim Higginbotham, Chairman

Q. Box 519

Moorehaven, FL 33471

GULF COAST CULINARY ASSOCIATION GNJ
Mr. Gus Silivos. Chairman

270 Scenic Highway (Skopelo’s on the Bay)
Pensacola, FL 32303

SULF TO LAKE CHEFS AND COOKS
ASSQCIATION GNJ

Lir Steve Neverman, Chairmen

0. 30x 1179

zuosms, FLO32727-1179

ZARTS PLANTNURSERY IN)
L& Clivde Garrison, Owner

"+7< Slzir Road

Jznsanville. FL 22210

ZZARTLAND AIR CONDITIONING
: FFYENTICZERIP PROGRAM GNJ
.r ZzviiScom Chaiman
. QOzi Islznd Road

2 F1L 13808

[

GOLD COAST CHAPTER A/C CONTRACTORS
OF AMERICA GNJ

M. Donald Hermann, Chairman

8362 Pines Bivd. *

Suite 390

Pembroke Pines, FL 33024

GULF COAST ELECTRICAL JAC
Mr. Jim Clark, Coordinator

7830 North Palafox Street
Pensacola, FL 32514

HARDEE COUNTY FIRE RESCUE IN)
Mr. Billy Wingate, Assistant Chief

107 North 4th Avenue

Wauchula, FL 53873

HCR (HEALTH CARE AND REHAB) CORP. INJ
Ms. Anne Marie Richiuso, Chariperson
701 West Oakland Park Blvd.

-

Sunrise, FL 33351

HEARTLAND ELECTRICAL APPRENTICESHIF
PROGRAM GNJ

Mr. Steve Parker, Chairman

£505 Lake Haven Bivd

Sebring, FL 33872

HILLSBOROUGH COUNTY PLUMBING HEAT!,
AND COOLING CONTRACTORS GNJ

Mr. Henry Gonzaiez. Chairman

=119 West Columbus Drive

Tampa. Florida 23607

HOWARD DANIELS PLUMBING INJ
Mr. Howard Danieis. Owner
Route | Box 26 P

Fort White. FL 22038

Ell




HUDSON TOOL & DIE COMPANY INJ
Mr. Rick Pfluger, V.P, of Engineering
P.O. Box 2613

Ormond Beach, FL. 321075.2613

HYATTKEY WEST INJ

Ms. Gale Killion. Human Resources Director
601 Front Smeet

Kev West, FL 33040

NDEPENDENT ELECTRICAL CONTRACTOR
OF SOUTHWEST FLORIDA INC. GNJ

Nir. Dennis Lawion, Chairman

2220.D Davis Bivd.

Naplas FL 33104

NDUSTRIAL TOOL & DIE COMPANY INJ
1. Jim Banen, Manager
=2§ Hall Park Drive
*.Q. Drawer G
=r222 Cove Springs, FL 32043

= NCORPORATED INJ

nilzmes A Fosrstar Bregigent

22 30562
TImrzaPark FLOI2081

= IXZONVILLE ASBESTOS WORKERS JaC

o Zamv H T wk. Director

LLTiEImV .tl- F3 Cima0s

THIONVILE SEELECTRICAL MaC

....... ER R Y

. Ceerginzzor

HURRICANE TOOL INCORPORATED INJ
Mr. Ralph A. Bahr, President

2071 Emerson Street Unit #6

Jacksonville, FL 32207

IND-MAR MACHINE WORKS INJ
Mr. Robert N. Stafford, Manager
5105 Buffalo Avenue

Jacksonville, FL 32206

INDEPENDENT ELECTRICAL CONTRACT
WEST COAST CHAPTER (IEC FWCC) GNJ
Mr, Thomas W, Schmid, Director

9500 Koger Boulevard

Suite 103

St. Petersburg, FL 33702

INTERNATIONAL ALLIANCE OF THEATF
EMPLOYEES (1.A.T.S.E.) LOCAL 656 JAC
Mr. Larry E. Fraley, Chairman

15 Southwest 7th Strest

Fort Lauderdale, FL 33301

IRBY LINE ERECTOR APPRENTICESHIP F
M. Chariie Robertson. Chairman

1279 S=minole Bouievard

Casseibemry. FL 32707

JACKSONVILLE ELECTRIC AUTHORITY !
Mr. Jon Eckenbach, Chairman

21 West Church Strest

Jacksonville, FL 32202

JACKSONVILLE MASONRY TRADES JAC
Ar. Anthony Sessions. Chairman
=% East First Suest
:ackson\-iilc. FL 32206

i
1
1
]
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JACKSONVILLE OPERATIVE PLASTERS &
CEMENT MASONS JAC

Mr. Charlie M. Axle, Chairman

1435 Naldo Avenue

Jacksonviile, FL 32207

JACKSONVILLE PLUMBERS &
PIPEFITTERS JAC

Mr, Jerry M. Thomas. Training Director
3337 Cassidy Road

lacksonville, FL 32205

\SO\"\’ ILLE SHEET \lETAL WORKERS JAC

ZTEINTOOL COMPANY INC. INT
. Mfichasl Speckhahn, Vice President
< Phillips Parkway South

. a‘-_u:nll-_ FL 322%6

nIE S=?.\'IC'~ I\CORPOR.-\TED NI

PUSH & ASEQTIATES INCORPORATED INJ
. - Dy s :

JACKSONVILLE PAINTERS DECORATORS
& ALLIED TRADE JATTC

Mr. Hugh A, Buie Jr., Chairman

4000 Union Hall Place

Jacksonville, FL 32205

JACKSONVILLE ROOFING TRADES JAC
Mr. Warren O. Lucas, Training Coordinator
4000 Union Hail Place

Jacksonville, FL 32205

JENSCO S & S INSULATION INCORPORAT:
Mr. Steven Jenkins, President

P.O. Box 358

1089 Atlantic Boulevard

Atlantic Beach, FL 32253

KELLY TRACTOR COMPANY INJ

Ms. Patricia V. Sandmeyer, Personnel Manager
8255 Northwest 53th Street

P.O. Box 520775

Miami, FL 33166

KUHN TOOL & DIE COMPANY INI
Mr. Harold C. Kuhn, Owner

2133 Poner Lake Drive

UnitD

Sarasota, FL 34240

L.P. EVANS MOTORS INCORPORATED INJ
Mr. Jack Mathews, Ssrvice/Parts Director

9696 Northwes: 7th Avenue

Miami. FL 33150

LAKE CHILD CARE APPRENTICESHIP
COMMITTEE GNJ

Ms. Virginia Babb. Coordinaror

~001 Kurt Street

Zustis. FL 3272
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LAKE COUNTY AUTO BODY REPAIR GNJ
Mr. Robert White, Coordinator

2001 Kurt Street

Eustis, FL 32726

LAKELAND ELECTRIC AND WATER INJ
Mr. David S. Wilson, Chairman

301 East Lemon Street

Lakeland, FL 33801-5050

LEZFILES ELECTRONIC SERVICE INJ
L. Eddie Lefiles, President

2383 Christine Strest

Psnsacola, FL 32526

»14.C.CA GNJ (MANASOTA AIR CONDITIONING

<ONTRACTORS ASSOCIATION)
I, William Robertson, Chairman
25 Office 519

==:0. FL 34264

“LANASOTA MASONRY APPRENTICESHIP GNJ

- Dennis W, Neal. Crairman
=1 DiTice Box 510
Tilsvast FL 34270

LANDARIN TOOL & DIE [NCORPORATED NI

r Zzryv Pattarson. Prasident

- . Box 2334

zesmviile. FL 2224

-~ 3N COUNTY PLUMBERS ASSOCIATION INC. GNJ

= lzzn Norris.
T ZzsiQrran 3hvd,

STz FL 34984

LAKE COUNTY H.A.R.V. ASSOCIATION G

Mr. Charles H. Smoak. Coordinator
2001 Kurt Street
Eustis, FL 32726

LAKELAND HOUSING AUTHORITY INJ
Mr. Herbent Hernandez, Executive Director
430 South Hartsell Avenue

Lakeland, FL 33802

LOCAL 592 PLUMBER PIPEFITTER &
REFRIGERATION JATC

Mr. Irvin Leonard, Coordinator

1819 West Tennessee Street

Tallahassee, FL 32304

MAINTENANCE DEPARTMENT SCHOOL
BOARD OF BROWARD COUNTY JAC

Mr. Steve Deery, Coordinator

3810 Northwest 10th Avenue

Oakland Park

Fort Lauderdale, FL 33307

MANASOTA PHCC PLUMBING
APPRENTICESHIP PROGRAM. INC. GNJ
Mr. Clay Sutton. Chairman

=724 53rd Avenue, East

3radenton. FL 34208

MARKRITE INDUSTRIES INCORPORATED }
Mr, William Couch. Coordinaror

0055-6063 Chester Avenue

lacksonville, FL 32217

MASONRY ASSOCIATION OF FLORIDA
INCORPORATED GNJ

Mr. Keith Sommer. Chairman

2064 Apricot Drive

Dehona, FL 22722
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MASONRY CONTRACTORS ASSOCIATION OF
FLORIDA INC. GNJ (GULF COAST AREA)

Mr. Todd Bradley. Chairman

1250 W. Cypress Street

Tampa, FL. 35607

MID-FLORIDA ELECTRICAL GNIJ
Mr. William Ranew, Chairman

P.O. Box 292012

Pont Orange, FL 32129

MID-FLORIDA LANDSCAPE AND NURSERYMEN
APPRENTICESHIP PROGRAM GNJ

Mzr. Ken Ford, Chairman

c‘o Bartow Omamental Nursery

3890 Highway 60 East

Bartow, Florida 33830

MORRISON'S HOSPITALITY GROUP NORTH
BROWARD HOSPITAL DISTRICT INJ

Mr. Mike Smith, Director

201 East Sample Road

Pompano Beach, FL 33069

NAPLES CARPENTERS JAC

Mr. Mullis G. Thornton, Secretary-Treasurer
3227 Enterprise Avenue

Napies, FL 33940

NATIONAL TECHNOLOGIES ASSQCIATES INC. IN}
Mr, Walker W. Whitingion. Director

1272 Kingsley Avenue

Saire 109

Jrange Park, FL 32073

NORTH-CENTAL FLORIDA CHAPTER MASONRY
+4SS0CIATION OF FLORIDA INC. GNI

“{r. Allan Spear, Chairman

2423 Northwest 19th Drive

Zainesville, FL. 32609

MLAMI ELECTRICAL JAC
Mr. Bill Riley, Director

1601 Northwest 17th Avenue
Miami, FL 33125

MID-FLORIDA IRONWORKERS JAC
Mr. Wade Ivey, Chairman

200 East Landstreet Road

Orlando, FL 32824

MODIFIED TUBULAR PRODUCT INJ
Mr. Mark Hensley, Secretary

9400 North Bush Drive

Jacksonville, FL. 32218

MURTON ROOFING CORP. INJ
Mr, James C. Murton, President
7860 Northwest 67th Street
Miami, FL 33166

NASSAU COUNTY JATC

Mr. William D. Lecher P.E., Chairman
2290 South 8th Street

Femandina Beach, FL. 32034

NEW ERA APPRENTICESHIP & EDUCATION
SERVICES, INC. GNJ

Ms. Catherine W', Foulks, Chairperson

6837 West Colonial Drive

Orlando, FL 32819

NORTH CENTRAL FLORIDA APPRENTICESHIP
PROGRAM GNJ

Mr. Tommy Mathews, Chairman

507 South Marion Street

Suite 3

Lake City, FL 32025
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NORTH FLORIDA CARPENTERS JAC
Mr. Donald Beil, Director

3800 Ricker Road

Jacksonville, FL 32210

NORTH FLORIDA IRONWORKERS JAC
Mr. Mark Wood, Chairman

9616 Kentucky Street

Jacksonviile, FL 32218

NORTH FLORIDA OPERATING ENGINEERS JAC
Mr. John Scort, Chairman

8366 Devoe Street

Jackscaville, FL 32202

NORTH PORT FIRE RESCUE DISTRICT IJ
Mr. Christopher E. Krajic, Chairman

3001 North Port Boulevard

North Poxt, FL 34287

NORTHEAST FLORIDA CHAPTER MASONRY
ASSOCIATION OF FLORIDA INC. GNJ

Mr. Stamon Mills, Chairman

530 A 20 Mile Road

Ponte Vedra Beach, FL. 32082

NORTHWEST FLORIDA CHAPTER ABC INCORPORATED

3RICKLAYER GNJ

A Jeff W, Murie, Chairmas
+85 Lunon Soeer

Pansacola, FL 32505

OCALA ELECTRIC UTILITY INJ

A&, Dean G. Shaw, Director of Electric Utiline
2.2, Box 1270

Dcaia FL 34478.1270

NORTH FLORIDA CHAPTER ABC INC. GNJ
Ms. Marshlea A. Rudd, Coordinator

1604 Sauls Street

Tallahassee, FL 32308

NORTH FLORIDA MACHINE TOOL & DIE
APPRENTICESHIP COUNCIL GNJ

Mr. Roy O. Bredefeld, Chairman

P.O. Box 1416

Orange Park, FL 32067-1416

NORTH FLORIDA TOOL ENGINEERING INC. L
Mr. Robert L. Heilman Jr., President

4007 St. Augustine Road

Jacksonville, FL 32207

NORTHEAST FLORIDA BUILDERS ASSOC. GN
Mr. Palmer Hall, Chairman

P.O. Box 17339

Jacksonville, FL 32245

NORTHEASTERN FLORIDA CONSTRUCTION
INDUSTRY EDUCATION FOUNDATION GNJ
Ms. Karen Andrews, Education Coordinator

P.O. Box 2519

Jacksonville, FL 32203

NORTHWEST FLORIDA MILLWRIGHTS JATC
Mr. Rodney Baron, Chairman

7830 North Palafox Smreet

Pensacola. FL 32334

OKALOOSA-WALTON APPRENTICESHIP
COMMITTEE GNJ

Ms, Pauline A. Hadden. Secretary

P.O. Box 1141

Crestview, FL 32548
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ORANGE COUNTY BOARD OF COUNTY COMMISSIONERS

HIGHWAY MAINTENANCE DEPARTMENT IJ
Mr. Donald D. Jacobovitz, Chairman

<200 South John Young Parkway

Orlando, FL 32839

ORLANDO PLUMBERS & PIPEFITTERS JAC
Mr. Douglas W, Cummings, Training Director
2447 Orlando Central Parkway

Orlando, FL 32809

OWVITT MACHINE INJ

Mr. Richard Evin, Owner

32853 Highway i7

Gre=n Cove Springs, FL. 32043

PAINTERS DISTRICT COUNCIL 66 JAC
Mr. Emie Cormier, Coordinator

911 East Plaut Street

Tampa, FL 33602

FAL ATKA HOUSING AUTHORITY INJ

ORLANDO AREA MASONRY TRADES JAC
Mr. Rodney Law Sr., Chairman

2130 W, Central Blvd.

Orlando, FL. 32805

OWENS-ILLINCIS INCORPORATED 1J
Mr. Philip Shaefer, Coordinator

2222 West Bellavista Street

Lakeland, FL. 33802

P.R.LD.E. (PROFESSIONAL REPAIR INDUSTRY

DIAGNOSTIC EXPERTS)

Mr. Clyde H. Gunter, Chairman
537-B Park Street

Jacksonville, FL. 32204

PALATKA HEALTH CARE CENTER INJ
Ms. Anna M. Corawell, Administrator

110 Kay Larken Drive

Palatka, FI. 32177

PALM BEACH COUNTY CARPENTERS JAC

.

I Lamy P, Shosman, Executive Director
7.0, 3ox 1277
Falzxa FL 32078-1277

Mr. Daniel Sherwsbury, Director
1000 Oklawaha A venue

72 M BEACH COUNTY IRONWORKERS JAC

. I.C"

=. Mchael S. Stzen. Training Director

L2030 West 15th Sorasr

-wizrz 3sach, FL 33304

FREPISHVOLVOINC. IN)

. r

Zr2vid Pamish. Vice President

-iZ1 Philiips Highway
czzasoavills, FL 32207

West Palm Beach, FL 33409

PALM BEACH COUNTY PLUMBING A/C &
PIPEFITTING JAC

Mr. Leo P. Zubriski, Chairman

1800 Longwood Road

West Palm Beach, FL 33409

PASCO HERNANDO AIR CONDITIONING
APPRENTICESHIP PROGRAM GNJ

Mr. Bill Knapp, Chairman

c'o J&M Cooling of Pasco

6626 Orchid Lake Road

New Port Richey, FL 34653
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PASCO SCHOOLS CHILD CARE
APPRENTICESHIP PROGRAM LIW
Ms. Gail Barnes, Supervisor

7227 Land O'Lakes Bivd,

Land O' Lakes, FL 34639

PEACE RIVER AIR CONDITIONING
CONTRACTORS ASSOCIATION GNJ
Mr. Kenneth Nelson, Chairman

Travis Technical Center

3225 Winter Lake Road

Lakeland, FL 35803-9709

PEACE RIVER ELECTRICAL APPRENTICESHIP
AND TRAINING PROGRAM GNJ

Mr. John W. Watkins, Chairman

1227 Winter Lake Road

Lakzsland, FL 533803-970%

PENSACOLA CARPENTERS GNJ
M. Lamry Northrup, Chairman

-1 South "F" Szeet

Prrsacola, Florida 32501

FINSACOLA PLUMBERS & STEAMFITTERS JAC
N 2y F. Cowislc Secretary

2300 West Nins Mile Road
Frosacola, FL 32534-9417

*NILLAS COUNTY AUTOMOBILE
TESHNICIANS GNJ

+% Reze Toibosszzu, Chazimman

: { Suntoast Coysier Phmoth

:TIF Park Bivd

fr=oois FL 22777

IINELLAS COUNTY SCHOOLS CHILD

I:FE APPRENTICESHIP IVJ

-3 3usan M. TaZd Tesn Paremt Progzam Resource Teacher
Tl. .« A Swres: Sozthwes;

—x7a. FL 33770

PATE ELECTRIC INJ

Mr. Daniel R_ Pate, Chairman
2336 Industrial Drive

Panama City, FL 32405-6038

PEACE RIVER CHILD CARE WORKERS
ASSOCIATION GNI

Ms. Catherine Leonard, Chairperson

3225 Winter Lake Road

Lakeland, FL 33803-9709

PEACE RIVER HEAVY DUTY TRUCK & BUS

MECHANICS GNJ

Mr. Frank McFarland, Chairman
3225 Winter Lake Road
Lakeland, F1. 33803-9709

PENSACOLA ELECTRICAL GNJ

Pensacola, FL. 32501

PIER HOUSE RESORT AND CARIBBEAN SPA

Ms. Diana Graham, Human Resource Director

One Duval Street
Key West, FL. 35040

PINELLAS COUNTY SCHOOLS
MAINTENANCE IJW

Mr. Dan Smith, Director of Maintenance
11111 South Belcher Road

Largo, Florida 33773

PINELLAS HOUSEKEEPER APPRENTICESHIP

PROGRAM GN]J

Ms. Jo Anne Lvcans, Chairman

c‘0 Morton Plant Mease Health Care -
323 Jeffords Street, MS #61
Clearwater, FL 33756
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POLK COUNTY AREA AUTOMOBILE
MECHANIC & TECHNICIAN GNJ

Mr. William T. Heintz, Chairman

7700 State Road 544 North

Winter Haven, FL 33881

POLK COUNTY COOK ASSOCLATION GNJ
Mr. Bill Cuilen, Chairman

7700 State Road 544 North

Winter Haven, FL 33881

POLK COUNTY PLUMBING HEATING AND
COOLING CONTRACTORS GNJ

Mr. David Smith, Chairman

700 Jensington Street

Lakeland, F1. 33803

PYRAMID SOUTHERN MOULDINGS INJ
Mr. Lewis Taylor, Personne] Manager

300 South Magnolia Avenue

P.0. Box 1327

Green Cove Springs, FL 32043

RESISTOFLEX INI
2=, Michael 1. Pier, General Manaper

2375 West 5th Smeet
Jzzxsonville, FL 32254

=VER CITY DIESEL MECHANIC GNJ
. James M. O'Brien, Chairman

<73 F Evergreen Avenue

Jzzxsonville, FL 32208

= 23ERT B. SCOTT OCULARISTS LIMITED INJ
. Robert B. Scor, President

- zxversity Professional Center

: 303 East Fletcher, Suite 502

Tzzpa, FL 33612

POLK COUNTY CITRUS TRUCK & BUS
MECHANIC GN}

Mr. Amold Abbott, Coordinator

7700 State Road 544 North

Wimter Haven, FL. 3388)

POLK COUNTY MAINTENANCE PROGRAM GN

Mr. James Byrd, Chairman
7700 State Road 544 North
Winter Haven, FL 33881

PRIDE OF FLORIDA INJ

Mr. Ronald Gudehus, Lab Manager
2042] Sheridan Street

Fort Lauderdale, FL 33332

RACCA INCORPORATED GNJ
Mr. Russell Brown, Chairman
1210 North Clearwview Avenue
Tampa, F1. 33607

RING POWER CORPORATION INJ
Mr. Joseph Sabo Jr., Training Director
8050 Phillips Highway

Jacksonville, FL 32236 -

ROBBINS TOOLING SERVICE INJ
Mr.“Thomas P. Robbins, Owner

6341 Powers Avenue

Jacksonviile, FL 32217

SNG LABS/PROSTHETIC EYE INSTITUTE INJ
M. Scott N. Garonzik. Branch Manager

6392 Pario Lane

Boca Raton, FL 33433
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S AND S REBAR CONSTRUCTION
INCORPORATED INJ

Ms. Colleen Powell, President

1609 Live Oak Street

New Smyma Beach, FL 32168

SAM COOK PAINTING COMPANY INJ
Mr. Sam Cook, Presidemt

216 Pebble Drive

Sun Ciry, FL 33570

SANTA ROSA CHILD CARE APPRENTICESHIP
PROSRAM GNJ

Ms. Setry Amold, Chairperson

3762 Gardenview Road

Para FL 3257}

SARASOTA BAY AREA CHEF'S ASSN. GNJ
< O ?alm Aire Country Club

AL "-'-phen. Hodge, Chairman

o Counl:r\ Ciub Way

Szmsaa FL 34243

:‘:. F.4S0TA COUNTY FIRE DEPARTMENT JAC
“4- [T0liam ). Cestello. Chairman
':' 3:: R.lu_' Road

IE'_ :.-\T JATC
= FzzeJermizz= Chabrman
- North Pziafox

Tam g eniy BT OTT&TA
$TERIIAFL 1314

X AR INDTRPORATED IN)
o .'-“ R. S=a2x Coordinator
Tl Norh AtzmTiz Avenue
o 3 Room 228
—ioe Zasavensl FL 32920-373

SAINT AUGUSTINE CHEF'S ASSOCIATION GNJ
Mr. Gaere MacDonald, Chairman
P.O.Box 3673

St. Augustine, FL 32085

SAN CARLOS PARK FIRE DISTRICT INJ
Chief Natatle I. Ippolito, Chairman

8013 Sanibel Boulevard Southeast

Ft. Myers, FL 33912

SANTA ROSA PLUMBERS APPRENTICESHIP
PROGRAM GNJ

Mr. William Mayne, Chairman

4904 West Spencer Field Road

Pace, FL 32571

SARASOTA CHILD CARE APPRENTICESHIP
PROGRAM GNJ

Ms. Suzanne Gellens, Chairwoman

¢/o Early Childhood Association of Florida

3049 Browning Street

Sarasota, FL. 34237-7307

SELCAT (SOUTHERN LINE CONTRACTOR'S
CHAPTER) JATC

Mr. Dennis M. Moedy, Director

2512 Northwest 6th Street

Gainesville, FL 32609

SEMINOLE ELECTRIC COOPERATIVE INC. IJ
Mr. James G. Pittman. Director of Plant Operations
P. Q. Box 1577

Palatka, FL 32178-1577

SHEET METAL WORKERS LU #32 JAC
Mr. William Wootten, Coordinator

20401 Northwest 15th Court

North Miami Beach, FL 33179
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SIEMENS STROMBERG-CARLSON ELECTRONICS
TECHNICIAN APPRENTICESHIP PROGRAM INJ
Mr. Gary R. Garmen, Manager

400 Rinchart Road

Lake Mary, FL 32746

SOHACKI] INDUSTRES INJ

Mr. Thomas Sohacki, President/Owner
+549-21 Saint Augustine Road
Jacksonville, FL 32207

SOUTH FLORIDA CHAPTER ASSOCIATED GENERAL
~ONTRACTORS OF AMERICA INCORPORATED GNJ
\r. Stephen Ciriaco, Director

2.0. Box 848120

F2=broke Pines, FL 33084

3JUTH FLORIDA MILLWRIGHTS PILEDRIVERS
2IVERS HIGHWAY CONSTRUCTORS JAC

Yo, Jack O'Neil, Director

<~"27 South Park Road

FaZandale, FL 33009

£ THFLORIDA TROWEL TRADES JAC
L. Donald V, Mariutto. Chairman

.27 W, Hallangaie Beach Blvd.

I 101

=s=>roke Pask FL 33009

FITHEAST FLORIDA AREA AUTOMOTIVE
-Z= JHANIC AND TECHNICIAN GROUP GNJ
- Wz ), Kelp, Chairmon

.2 Masgare Couxx

.imgzuis, FL 330583

DLUTTHEAST MASONRY COMPANY IN?
& FabmmiNormz. Owner

—3. Soerson Sooer

wsusoaville. FL 32207

SIEWERT TOOL & DIE [INCORPORATED INJ
Mr. Daryl Siewert, President

3388 Phillips Highway

Jacksonville, FL 32207

SOUTH FLORIDA CARPENTERS JATTF
Mr. Paul H. Cyman, Educational Director

Mr. Kenneth C. Maierhofer Execinive Director
2840 Northwest 27th Avenue

Fort Lauderdale, FL 33311

SOUTH FLORIDA IRONWORKERS LOCAL UN
#2712 JATTC

Mr. Hugh Bostic, Chairman

285 Northwest 199th Soreet

Suite 101

Miami, FL. 33169

SOUTH FLORIDA OPERATING ENGINEERS 12
Mr, William R. Maxwell, Director

1425 Northwest 36th Street

Miami, FL 33142

SOUTHEAST ENTERPRISE GROUP INC. INJ
Mr. John Reeves, Director

8431 New Kings Road

Jacksonvilie, FL 32219

SOUTHEAST FLORIDA CHEF'S ASSOCIATION
ACF, GNJ

Mr. William A. Brower, Chairman

3350 Bavside Count

Cape Corai, FL 33904

SOUTHEASTERN METALS
MANUFACTURING COMPANY INC. INJ
Mr, Frank Chaney, Vice Presidem

P.O. Box 26347

Jacksonville. FL. 32218
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SOUTHWEST FLORIDA CHILD CARE
APPRENTICESHIP PROGRAM GN?

Ms. Darothy C. Ferguson PhD., Chairperson
c/o YMCA of Collier Counry

5450 YMCA Road

Naples, FL. 33942

SPACE COAST ACOUSTI ENGINEERING

COMPANY OF FLORIDA INJ

Mr. John R. Trin. Human Resource Manager
<26 Gus Hipp Boulevard

Rockledge, Florida 32955

SPRINKLER FITTERS INDUSTRY JAC
M. Oscar G. Chaires. Coordinator
2299 West Sunrise Blvd,
.-:" !09
. FL 33313

37U PZTERSBURG ELECTRICAL JAC
M= Harold C. Kronz, Director
L221-80th Avenue Nonth

=7

F=elzs Park FL 33781

LA, ..O-s.ST COOKS APPRENTICESHIP

i B0 Carmem—as
. --....2.. Zzimzn
.......

LV aa No=h
...... = STeed

:-.'.\O 0"125 CORPORATION INJ

SOUTHWEST FLORIDA CHAPTER MASONRY

ASSOCIATION OF FLORIDA INC. GNJ
Mr. Daniel Lagemann, Chairman

131 31st Street Northwest

Napies, FL. 33964

SPACE COAST H.A.R.V. GNJ

Mr. Bob Wallace, Chairman

700 North Wickham Road Suite 108
Melboume, FL. 32395

ST. JOHN RIVER POWER PARK 1JW
Mr. Samuel A. Semmian, Chairman
11201 New Berlin Road

Jacksonville, FL 32226-2234

ST. PETERSBURG HOUSING AUTHORITY INJ

Ms. Elnora B. Cooper, Operation Director
Graham/Rogail Housing

360 - 10th Street South
St. Petersburg, FL 33705

SUNCOAST FIRE SPRINKLER INJ
Mr. Hans Grabenhorst. General Manager
4625-118th Avenue North

Clearwater, FL 33762

SUWANNEE VALLEY ELECTRIC
COOPERATIVE INC. INJ

M. Wymnan Clark, Chairman

P.O. Box 160

Live Qak. FL 32060

TALLAHASSEE ELECTRICAL
CONTRACTORS ASSOCIATION GN)
Ms. Marshiea A. Rudd. Coordinator
2834 Market Place

Tallahassee, FL 32303-6814

E22



TAMPA AREA PIPE TRADES JAC
Mr. Larry Utt, Training Director
3601 North Mcintosh Road

Dover, FL 33527

TAMPA ELECTRICAL JAC
Mr. Phillip Humphrey, Director
5625 Hamey Road

Tampa, FL 33610

TAMPA [RONWORKERS JAC
Mr. Grady L. Brown, Secretary
P.O.Box 18

Mango, FL. 33550

TAMPA OPERATING ENGINEERS JAC
P.0. Box 398
Mango, FL 33550

THOMAS TRANSCRIPTION SERVICE INJ
Ms. Diane Thomas, President/Coordinator
550 Belmoral Drive, Suite 305

P.O. Box 26613

Jacksonville, FL. 32218-6613

TOOT TOOLINGINC.db.a. S &S
INDUSTRIES INJ

Mr. Thomas Sohacki, President
P.O.Box 1416

Orange Park, FL 32067-1416

TREASURE COAST PLUMBING APPRENTICESHIP

ASSOCIATION, INCORPORATED GNJ
Mr. Mark D, White, Chairman

7223 South US. #1

Port St Lucie, FL 34952

TAMPA BAY PIPE TRADES JATC
Mr. Julian Hyatt, Training Director
7840-40th Street North

Pinellas Park, FL 33781

TAMPA HOUSING AUTHORITY INJ
Mr. Jerome Ryans, Executive Director
1514 Union Street

Tampa, FL 33607

TAMPA MILLWRIGHTS JAC
Mr. Stephen Cothrom, Coordinator
9711 East Hillsborough Avenue
Tampa, FL. 33610

TAMPA RADIATOR INC. INJ
Mr. Chris Safos, Owner

1912 East Tampa Street

Tampa, FL. 33602

TINGEN HYDRAULIC SERVICE INJ
Mr. Mark H. Tingen, Owner

514 Edgewood Avenue

Jacksonville, FL. 32205

TOTAL LAWN CARE INC. IN}
Mr. James E. Hawkinson, President
124 West Industrial Loop

Orange Park, FL 32073

TRI-COUNTY APPRENTICESHIF
PROGRAM GNJ

Ms, Barbars Parker, Chairman

Post Office 938

Hasting, FL. 32145
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TRI-COUNTY PAINTERS JAC
Mr. Frank Whitaker, Chairman
2070 CC Tigertail Blvd.

Dania, FL 335004°

TRI-COUNTY PHCCA-P GNJ

Mr. Robert Carson, Executive Director
P.O. Box 7142

Font Myers, FL 539§1

LNISON INDUSTRIES IN)

Mr. William P. Harmett, Chairman
“375 Baymeadows Way
lazksonville, FL 32216

UNTTED PAINTING & DECORATING INJ
\r. Ahon W. Plemmons, Junior VP

£120 North 40th Street

Tx=p2 FL 33610

NIVERSITY OF FLORIDA UW
Vo Robert D. Cremer jr., Director
sizal! Plan: Division

i=e 700

:=ssville, FL 32611

et

TITES CONDMISSION CITY OF

WZW SMYRNA BEACH INJ

wi= Zuzsme ). Koz, Assistant Division Chief
Trz=s=izcion & Distibution Division

2 >.32x 100

‘x4 3zsme 3eash FL 321T0-0100

2% O AMERICA. INCORPORATED W)
= Fatmt Frzazk, Training Manager

=i == Box 3887

= Aupustize FI 32083

TRI-COUNTY PHCCA-AC GNJ

Mr. Robert Carson, Executive Director
P.O. Box 7142

Fort Myers, FL 33911

TROPICANA PRODUCTS INC. I
Mr. Harry Litzell, Chairman

P.O. Box 538

Bradenton, FL 34206

UNITED ASSOCIATION OF PLUMBERS
& PIPEFITTERS LOCAL UNION 592 JATC
1819 West Tennessee Street

Tallahassee, Florida 32304

UNTVERSITY OF FLORIDA
DIVISION OF HOUSING 1JW
Mr. Mark Hill, Chairman

P. O. Box 112100

Gainesville, FL 32611

US NAVY NATIONAL APPRENTICESHIP
PROGRAM IN)

Mr. Richard J. Russell, Manager

Chief of Nave! Education and Training
NNAP N23/0843 250 Dallas Street
Pensacola, FL 32509-5204

VAC-CON INJ

Mr. Robert Graden, Plant Superintendent
969 Hall Park Drive

Green Cove Springs, FL 32043

VINYL TECHINJ

Mr. Al Lonicki, Tooling & Maintenance Director
1070 Technology Drive

Nokomis, FL. 34275
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VISTAKON IN)

Mr. Carl G. Crowe, Group Leader
5985 Richard Street

Jacksonville, FL. 32216

VOLUSIA COUNTY CHILD CARE
APPRENTICESHIP COMMITTEE GNJ
Ms, Joan E. Harvey, Chairperson

201 South Peninsula Avenue

New Smyma Beach, FL. 32169

WAYNE'S MOTOR SERVICES INJ
Mr. Wayne Boufiard, Owner

-020 Pine Island Road

Caps Coral, FL 33909

*EST FLORIDA ELECTRIC CO-OPINC. 1)
A=, Ty Peel, Chzirman

7.0, Box 127

Zrzseville, FL 32420-0127

FTET PALM BEACH SHEET METAL JAC
s L. WilEsms, Coordinator

YOLUSIA COUNTY CHEFS ASSOCIATION
GNJ

Mr. Kevin P. O'Brien, Chairman

P.O. Box 2811

Daytona Beach, FL 32120-281}

W. R. BODIE ELECTRIC COMPANY INC. INJ
Mr. W. R. Bodie, President

2345 North Edgewood Avenue

Jacksonville, FL. 32205

WEST CENTRAL FLORIDA AREA DIESEL TRUC
BUS MECHANICS CONTRACTORS INC. GN)
Mr. Harry Fischer, Chairman

6760 Winterset Gardens Road

Winter Haven, FL 33334

WEST PALM BEACH PAINTERS JAC
Mr. Jeff McGinley, Coordinator

1213 Omar Road

West Palm Beach, FL. 33405

WHITE ROSE NURSERIES LIMITED INJ
Mr. Richard Horton, General Manager
34135 Cardinal Lane

Eustis, F1. 32726

WITHLACOOCHEE RIVER ELECTRIC
COOPERATIVE INC. INJ

Mr, David Wardwell, Job Training & Safery Coordin:
P.0.Box 278

Dade Ciry, FL 33526
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Apprenticeship Training Survey

The purpose of this survey is to help us better meet the

INTERNATIONAL needs of the students enrolling in construction

A RsvEemnrim apprenticeship training programs. Since your name does

- Department of Construction Maragement 10t appear anywhere on the form, there is no way that the

information can be attributed directly to you. The

information that you provide will be used together with information provided by other individuals in
determining ways to assist the apprenticeship programs in the State of Florida.

Despite the fact that there is no way that information from this survey can be traced back to individual
students, you need not answer any questions that you feel invade your privacy or about which you
feel uncomfortable. However, the more information that we have about students entering or already
in the programs, the more assistance we can provide to the program Sponsors.
Please Circle the Appropriate Answer

1. Your age: lessthan 18  18-21 22-25 over 25
2, Your gender: male female
3. Highest educational level completed:

Less than 10® grade  10* grade 11% grade 12* grade

Some college Associates Degree  Bachelors Degree or higher

4. Do you have a highschool diploma, including GED or other equivalency exam?

Yes No
3. Are you:
Single married divorced separated

6. The number of children or aduits that you provide support for:
0 1 2 3 4 more than 4
1. Are you currently employed?

Yes No

Fl1




8. If you are currently employed, what is your wage rate? If you are not currently employed,
please provide the highest wage rate that you have received in the past.

Less than $6.00 per hour ~ between $6 and $7  between $7 and $8
between $8 and $9  between $9 and $10 more than $10
9. What is the longest period that you have worked for one employer?

i Less than 1 year between 1 and 2 years between 2 and 3 years
|
more than three years.

I am employed less than 3 months  between 3 months and 6 months

I 10.  Ifyou are currently unemployed, how long have you been out of work?
|

| between 6 months and 9 months more than 9 months

|

i 11.  Are you currently, or were you ever, a member of a military unit? This includes current or

past membership in the National Guard or the Reserve, but does not inchide JRROTC or
ROTC.

Yes No

12. If you were a member of a military unit, did you receive training in this apprenticeship
field?

I was not a member Yes No

13.  Have you had any other formal training in this apprenticeship field? By formal we mean

; regularly organized classes or organized on the job training. If the answer is yes, please

3 provide us with the approximate dates, where the training was held, and what organization
1 sponsored the training.

Yes No

14.  Are you currently attending or enrolled in any other educational courses?

|
|
i Yes No
|

o
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15.

16.

17.

18.

19.

20.

21.

Are you a member of a minority group, defined as: African American; Hispanic; Asian;
Native American?

Yes No
Are youaU. S. Citizen?
Yes No
What wage do you think you will receive when you successfully complete the
apprenticeship program? Do not consider benefits, such as insurance or retirement
programs.
Less then $10 per hour between $10 & $12  between $12 & $14
between $14 and $16 between $16 & $18  more than $18 per hour
How long have you lived in Florida? |
Less then 2 years ~ 2-4 years 4-6 years 6-8 years
8-10years  10-12years 12-14years more than 14 years

Other than minor driving offenses, have you been convicted of any crime for which jail or
prison time could have been imposed? ‘

Yes No
How did you hear about the apprenticeship program?
Friend employer advertisement union school other

Do you know of anything that could have been done to make it easier for you to enter the
program?




22.  Ifyou know the following information it would be helpfid if you would furnish it.

Number of years of education completed by father

Father’s occupation

Number of years of education completed by mother

Mothers occupation

Are any members of your family (parent, brother, sister, aunt, uncle, cousin) employed in
the same occupation in which you are now training? _

Yes No

+23. What month/year did you start your apprenticeship program? /

24. Have you ever dropped out of an apprenticeship program? Yes No

If so, why?

We appreciate the fact that you have taken the time and effort to complete this survey. If you

have any questions regarding the results of the information gathered, you are encouraged to write
or E-mail the following individual:

Jack Dye

Department of Construction Management
Florida International University

2912 College Avenue

Davie, FL 33322

- E-mail: dyej@fiu.edu

L]
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APPRENTICESHIP TRAINING SURVEY

Department of Construction Management
FLORIDA INTERNATIONAL UNIVERSITY

Coding to Input Survey Data into SPSS

Survey Question

" Possible Answers Input Options

1. Age (in years) 18-21, 22-25, »25 1,2,3
2. Gender Male, Female 1,2
3. Education Compieted ...10th,11th, 12th, some college, bachelors degree .10, 11,12, 13,14
4. High School Diploma GED/Similar Yes . No 1,2
5. Civil Status Single, Married, Separated, Divorced 1,2, 3.4
46. Number of People Supported? 0,1,2 3,4>4 0.1,2,3, 45
7. Currently Employed Yes , No 1,2
|8. Wage Rate (per hr.) <$6, $6-$7, $7-38, $8-39, $9-10, >$10 1,.2,3,4,5,6
9. Longest period worked for one
employer? (in years) <1, 1-2, 2-3, >3 1,2,3,4
10. If Currently unemployed, how
Jlong out of Work? <3, 36, 6-9 1,2, 3
11. Member of Military Unit? Yes , No 1,2
12, Received Training? Yes, No 1,2
13. Other formal Training? ' Yes , No 1,2
14. Currently enrolled in any cther
educational courses? Yes, No 1,2
16. Member of a Minority Group? Yes , No 1,2
16. U.S. Citizen? Yes, No 1,2
17. Wage Expected after completing
Apprenticeship Program? ($/hr) $10-$12, $12-514, $14-$16, $16-$18, >$18 1,2,3,4,5
18. How long living in Florida? <1,24, 4-6, 6-8, 8-10, 10-12, 12-14, >14 1,2,3,4,5,6,7,8
19. Have been convicted of any
Jorime? (jail/prison) Yes , No 1,2
20. How did you hear about the
Apprenticeship Program? employer, union, advertise, school, friend, other 1.2,3,4,5,6
21. Anything done to make it easier to No opfions. Surveyed student is free to answer.
Lenter the program? Question not included for statistical analysis
22.A Father's years of education ---10th, 11th, 12th,bachelors degree, masters degree .10, 11,12, 14, 16
. No cpfions. Surveyed student is free to answer.
22.B Father's occupation Question not imded for statistical analysis
22.C Mother's years of education ... 10th,11th, 12th,bachelors degree, masters degree ...10, 11, 12, 14, 16
. No options. Surveyed student is free to answer.
22.D Mother's occupation Question not included for statistical analysis
22.E Any members of family in same
joccupation? _ Yes , No 1,2
input data is available in file: survey2.xis (Excel 4.0)
Groups; Cell : Records Fntered:
1. Carpenters  -Fort Lauderdale (A1:W23) 23
2 Capenters -Jacksomvlle ( A24:W41) 18
3. Plumbers  -Fort Lauderdale {A2W74) 33
4. Plumbers  -Jacksonville ( A75:Wa3) 19
S. Elactricians -Jacksonvillie ( AS4:W205 ) 113
8. HVAC's ~Jacksornille ( A207:W268 ) 62
7. Sheet Metal -Jacksomville ( A269:W275) 7
8. All Groups - All trades (A1:W275) 275
8. Carpenters -All Locations (A1:W41) 41
10. Piumbers -All Locations (A42WH3) 52
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3 i 13 i 2 1 7 8 ] 3 Fi ) 2 ] i 2 ] 2 i 12 | 12 [ 2
2 1 12 1 1 0 1 4 3 2 2 2 2 2 1 ] B 2 1 2
i 7 (H 1 1 0 1 3 2 2 3 3 2 3 i 5 ] 2 i 3
3 7 3 1 2 i 1 4 3 2 2 2 i 2 i ] 2 1 0 | 12 1
] i E} 1 4 3 1 8 4 2 2 1 2 2 1 5 8 i F]
3 1 12 i 2 5 i B ] ] F ] 2 2 1 5 3 1 1 2
3 2 9 3 ] 5 F] i i i 1 2 i 2 i 3 5 [] 1 2

1 i 12 i i (] 7 3 3 2 2 Z 2 ] 1 2 ] ) 5 12 | 1 1
3 1 12 i 9 2 7 3 ] F) F] 1 2 ] i 2 (] 3 5 2
] j 13 i 1 ] 1 3 [} F] 2 2 2 2 i 3 7 i 8 B | 13 1
3 F) [E] i 1 [} i 3 4 3 2 3 2 F] i 3 5 3 8 2
1 i 12 1 1 ] i a 3 F] 2 p) 2 1 4 1 2 3 12 [ | 2
3 7 12 3 F] 3 1 ] 4 i i 1 2 2 1 3 3 ) 1 4 | 12 | 2
i i 13 i i () 1 5 2 Z p] 2 ] F; 1 3 ] 2 5 12 | 12 | 2
<} 1 13 1 2 2 1 5 4 1 2 2 2 1 1 5 4 2 1 12 12 2
3 i 12 i 1 3 1 3 ] F] 7 1 ] 2 1 5 ] 2 1 12 | 12 | 2
2 1 13 1 2 ] 1 5 3 2 2 2 2 2 1 3 (] 2 7 0 | 12 i
1 i 12 i i (] 1 4 3 ] 2 2 2 i 4 8 2 1 12 | 12 | 2
3 1 12 1 ] 3 3 8 r] p] 3 F] 1 ] 2 2 1 12 1 3
2 1 13 i 2 1 3 8 I 2 ] 2 3 2 1 5 8 7 1 2 | 12 i
] 1 12 1 2 3 i 3 r) i Fl 2 F 2 1 5 3 3 (] 12 | 12 | 2
] 1 12 7 i 0 i 5 4 F] ] F] 2 F] i 3 4 i i

2 7 3 1 1 0 1 ] 3 ] 2 i ) 1 i 2 5 2 i 2 | 14 2
3 I i3 i p] 2 1 8 ] 1 F] F) 3 ] 1 2 ] 2 7 EI KR 2
3 1 13 i 2 3 1 8 ] F] 2 1 2 F] i 3 7 ] i 2 | 12 | 2
3 i 13 1 4 1 9 8 ] 7 2 F] ] 2 i 2 a 2 ] 8 | 1 2
3 1 3 i p] 3 i 8 ] 1 2 2 F) 3 1 4 4 F] 1 2 12 [ 2
] 1 13 i ] 3 1 B 3 F] 2 3 2 2 i 2 3 3 3 W |2 1
2 i LE] 1 1 0 i 5 2 2 2 i 2 2 1 1 3 2 5 6 | 18 | 2
2 3 3 1 1 0 1 8 3 F] 2 1 ] 2 i 3 ] 2 7 10 10 2
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3 1 13 i 2 7 1 ] ] 2 2 2 2 2 1 2 ] 3 i 18 | 12 | 2
3 i iE) i 2 4 1 ] 3 ) 2 2 F] Z 1 3 3 ) 8 2
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APPENDIX G
Apprenticeship Training

Drop-out Data :




Appendix G

Coding for Drop-Out Data

Column A
Column B

Column C

Column D
Column E
Column F
Column G

Colummn H
Column M

Gender
Ethnicity
b = Afro-American
h = Hispanic
w = Caucasian
Veteran
n=no
v = veteran of Vietnam era
o = veteran of other era
Date dropped from Apprenticeship Program
Data not used
Data not used
Reason Dropped
1 = Discharged/released. No reason given
2 = Voluntarily Left Program to Accept Related Employment
3 = Voluntarily Left Program to Accept Non-related Employment
4 = Unsatisfactory Performance in Program
5 = Become Unemployed/Could Not Find Related Employment
6 = Entered Military Service
7 = Transferred to Another Apprenticeship Program/Field
8 = Illness/Death
9 = Program Canceled by Sponsor
10=Program Canceled by State
11=Voluntarily Quit
12=0Other
Number of Months Spent in Program
Data not used

Gl



ACTION REPORTING FORM
l | : |

ATR FLO13 Service area VI DOT 860-381-022 dot symbol 0067

FLO076299 I

SFL AGC |GNJ Carpenters

sex ethnic vet | date action credit cance| months in |voc-ed
code months  jcode program__{link

A B C D E F G H M

m b n 9/1/98 1 3

m w n 9/1/98 1 3

m b n 9/1/98 1 3

m b n 9/1/98 1 3

m w n 9/1/98 1 3

m b n 9/1/98 1 3

m b n 9/1/98 1 3

m h n 9/1/98 1 3

m b n 9/1/98 1 3

m h n 11/13/97 4 12 12 12

m w n 11/13/97 4 0 12 6

m b n 11/113/97 4 12 12 12

m b n 11/13/97 4 0 12 6

m b n 11/13/97 4 12 12 12

m w n 11113197 4 0 12 6

m h n 11/13/97 4 24 12 24

m b n 11/13/97 4 0 12 6

m b n 11/13/97 4 12 12 12

m b n 11/13/97 4 0 12 3

m b n 11/13/97 4 0 12 3

m w n 11/13/97 4 0 12 ]

m b n 111397 4| 12 12 12

m h n 11113187 4 12 12 12

m b n | 11/13/971 4 0 12 6

m b n 11/13/97 4 0 12 6

m b n 11/13/97 4 0 12 0

m b n 1113/97 4 0 12 6

m b n 11113/97 4 0 12 6

m w n 1113187 4 0 12 16

m w n 11/13/97 | 4 0 12| 6

m h n 11/13/97 4 24 12| 24

m b n 11/13/97 4 24 12 24

m b n 11/13/97 4 0 12 6

m h n 11113/97 4 0 12 6

m h n 11113197 4 ] 12 3

m w n 11113/97 4 24 12 24

m w n 11/13/97 4 12 12 12

m b n i 5/20/97| 4 5 6|yes

m b n | 5/20/97| 4 5 6lyes

G2




m b n 5120197 4 5 B|yes
m h n 5/20/97 4 5 6iyes
m h n 5/20/97 4 5 6lyes
m h n 5/20/97 4 5 6|yes
m b n 5r20/97 4 5 6iyes
m b n 5720197 4 5 Blyes
m w n 5/20/97 4 11 6lyes
m h n 5720197 4 5 6lyes
m b n 6/8/98 3
m b n 6/8/98 3
m b n 6/8/98 3
ATR FLO14 Service area 3 dot 862-381-030 dot symbol 432
FLO083289
NE FL BuilGNJ Plumbing .
sex ethnic vet date action credit cancel months in |voc-ed
code months _ |code program _|link
A B C D E F G H M
m w n 1/26/98 4 4 5lyes
m W o 2/13/88 4 4 19)yes
m w n 2/13/98 4 4 7|yes
m w n 2/27/98 4 11 6|yes
m w n 10/20/98 4 4 14|yes
m b n 12/14/98 4 4 15)yes
m w n 118197 4 9 4|yes
m w n 1/8/97 4 11 17|ves
m w n 212097 4 3 17lves
m w n 2/24/97 4 11 7|yes
m w n 4/3/97 4 9 30|yes
m w n 413197 4 9 7|yes
m w n 4722197 4 9 Glyes
m W n 7/23/97 4 11 6lyes
!
m W 0 7/25/97| 4 1 11|yes
|

G3



m W n 9/2/97 4 11 13|yes
m w n 8/22/97 4 12 12|yes
m b v B/22/97 4 12 37 |yes
Im w n 8/22/197 4 1 13|yes
m w n B8/22/97 4 12 13|yes
m b n 12/2/97 4 4 3|yes
m w n 12/22197 4 4 5
m w n 12/22/97 4 4 4
824.261.010 symbol (159
ethnic vet date action credit months in |voc-ad
code months program _|link
B C D E F H M
m w n 2/1/99 4 18lyes
m w n 2/1/99 4 43|yes
m w n 2/12/99 4 Slyes
m W n 11 7|yes
m w n 4 Slyes
w n 1/5/98 11 4|yes
m w n 1768198 4 6iyes
m w n 1/8/98 4 6|yes
m w n 1/26/98 4 6|yes
m w n 1/26/98 11 6lyes
m w v 2/13/98| 4 5lyes
m w n 2/13/98 4 6lyes
w n 2127198 11 6iyes
W n 3/13/98 4 18|yes
w v 5/4/98 4 B|yes
w n 65/4/98 11 Olyes
m w n 6/22/98| 4 21|yes
m W n 6/22/98 11 9yes
m w n 8/10/98 11 13yes
m w n 8/10/98 4 25/yes




note: not including any that resigned or were terminated within propationary period

m w n 10/20/98 4 " 4lyes
m b n 1/8/97 4 9 Slyes
m w n 1/8/97 4 9 4\yes
m w n 1/8/97 4 9 16)yes
m W n 1/8/97 4 9 4yes
m w n 118197 4 () 15lyes
m w n 1/8/87 4 9 Siyes
m W 0 212197 4 4 5lyes
m w n 321197 4 9 7|yes
m w v 4 10 30|yes
m w n 4 9 7|yes
m W n 5/9/97 4 9 7lyes
m W n 5/9/97 4 9 9lyes
m w v 5123197 4 9812 10)yes
m w n 71156/97 4 4 36|yes
m w n 8/4/97 4 11 12}yes
m W n 8/4/97 4 11 12|yes
m w n 8/4/97 4 11 23|yes
m W n 8122197 4 11 13|ves
m w n 9/2197 4 11 12|yes
m W n B/22197 4 12 24(yes
m iw n 8/22/97 4 11 36|yes
m w 0 10/14/97 4 4 3|lyes
m W n 10/17/97 4 4 36iyes
m w n 10/28/97 4 11 2|yes
m w 0 12/2/97 4 4 4)yes
m w n 12/2/97 4 11 1iyes
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|
ethnic ivet date action credit cancel months in |voc-ed
code months |code program  |link

A B C D E F G H M
m w n 3/1/99 4 4 7|yes
m w 0 2/13/98 4 4 Sjyes
m w n 2/13/98 4 4 5|yes
m b n 2/18/88 4 1 18)yes
m w n 3/26/98 4 11 8lyes
m w n 8/24/98 4 4 8lves
m W n 8/10/98 4 11 11iyes
m w n 9/10/98 4 11 12lyes
m w n 9/8/98 4 3 12|yes
m w n 9/8/98 4 3 14|yes
m w 0 10/5/98 4 11 10)yes
m w n 12/30/98 4 4 4\yes
m w y 1/24/97 4 3 3lves
m w n 2/12/97 4 12 S|yes
m w 0 7M4/97 4 12 9lyes
sex ethnic vet date action credit cancel - !months in jvoc-ed

X code months  |code program . link
A B C D E F G H M
m W n 2/8/89 4 11 7lyes
m w n 2/12/99 4 4 Siyes
m (W n ; 2/3/98 4 8 17|yes
m W n ! 2/3/98 4 4 16lyes
m b v 3/2/98 4 [:] 30lyes
m W n 3/17/98 4 4 7|yes
m w n 5/4/98 4 4 8lyes
m w n 8/18/98 4 2 13lyes
m w n 9/11/98 4 12 14lyes
m W °) 9/21/98 4 11 14|yes
m a n 10/28/98 4 11 4|yes
m w n 11/13/98 4 4 4|yes
m w n 12/30/98) 4 4 6|yes
m b n i 1/8/97i 4 9| 4iyes
m w n | 212197 4| 4 4/yes
m b n | 422187 4 3 Olyes
m w n | 4722/97 4 9 9lyes
m w n . 519197 4 3 Blyes
m w n 72Y97 4 11 10iyes
m w n 7/25/97 4 11 12lyes




m w n 8/6/97 4 4 24\lyes
m w n 8/13/97 4 1217 yes
m W n 8/22/97 4 1 37|yes
m w n 9/8/97 4 11 13iyes
m h n 8/22/97 4 11 14|yes
m W n B8/22/97 4 11 3lyes
m h n 1212197 4 4 3lyes
m w n 12/8/97 4 8 4|yes
m w 0 12/8/97 4 12 3lyes
ATR FLOO13 Service area 2 DOT 860-381-022  |dot symbol 0067
FLO076094 i ‘
South FloriGNJ Carpenters
sex ethnic vet date action credit cancel months in |voc-ed
code months __ |code program __[link
A B C D E F G H M
only action sheets on file showing drops are 97 and prior. Action sheet showing accessions in 98
m w n 9/9/97 4 3 23ly
m w n 9/9/97 4 3 19y
m b n 9/9/97 4 2 6ly
m b n 9/9/97 4 3 40|y
m b n 99197 4 3 Tly
m h n 9/9/97 4 2 11}y
m b n 9/9/97 4 3 7iy
m w n 9/9/97 4 2 Tly
m h n 9/9/97 4 3 11ly
m w n 9/9/97 4 2 1y
ATR FLO13 Service area § dot 862-381-030 dot symbol 432
FLO076266
Associated GNJ Plumbi
Sex ethnic vet date action -credit cancel months in |voc-ed
code months __icode program__|link
m b n 11/26/97 4 11 27)yes
m W n 11/26/97 4 11 2\yes
m w n 11/26/97 4 £k 2lyes
m b n 11/26/97 4 7 32|yes
m b n 11/26/97 4 11 1|yes
m W n 11/26/97 4 11 14|yes
m b n 1723198 4 11 4lyes
m w n 1/23/98 4 1 4|yes
m h n 1/23/98 4 11 26yes
m w n 1/23/98 4 11 27|yes
m b n 1/23/98 4 11 4|yes
m w n 1/23/98 4 11 28|yes
m w n 1/23/98 4 11 4iyes
m w n 1/23/08 4 " diyes
m b n 1/23/98 4 1k 28|yes
m w n 1/31/98 4 11 16lyes
m w Q 1/31/98 4 11 16lyes
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